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CITY NATIONAL CORPORATION

NOTICE OF 2011 ANNUAL MEETING OF
STOCKHOLDERS

TO OUR STOCKHOLDERS:

We invite you to attend the 2011 Annual Meeting of Stockholders of City National Corporation to be held on April 20, 2011 at 4:30 p.m., PDT at City
National Center, 400 N. Roxbury Drive, Beverly Hills, California to consider the following items of business:

1. Election to the Board of Directors of four Class 11 directors for terms expiring in 2014 or until their respective successors have been elected and
qualified;
2. Ratification of the selection of KPMG LLP as City National Corporation's independent registered public accounting firm for the fiscal year

ending December 31, 2011;

Amendment of the 2008 Omnibus Plan;

Amendment of the City National Corporation Amended and Restated 2010 Variable Bonus Plan (Variable Bonus Plan);
An advisory vote on executive compensation;

An advisory vote on the frequency of future advisory votes on executive compensation;

A stockholder proposal regarding declassification of the Board of Directors;

© N o g &> w

Any other business that may be properly brought before the meeting or any postponement or adjournment of the meeting.

Stockholders of record at the close of business on February 22, 2011 are entitled to notice of, and to vote at, the annual meeting or any postponement or
adjournment of the meeting.

YOUR VOTE IS IMPORTANT. EVEN IF YOU PLAN TO ATTEND THE ANNUAL MEETING IN PERSON, WE ENCOURAGE YOU TO
CAST YOUR VOTE ON THE INTERNET, BY TELEPHONE, OR IF YOU PREFER, BY COMPLETING AND RETURNING YOUR PROXY
CARD IN THE ENCLOSED RETURN ENVELOPE. SPECIFIC INSTRUCTIONS FOR VOTING ON THE INTERNET OR BY TELEPHONE
ARE ATTACHED TO THE PROXY CARD.

Important Notice Regarding the Availability of Proxy Materials for the Stockholder Meeting to be held on April 20, 2011: This Notice of Annual
Meeting and Proxy Statement are also available at www.cnb.com/ir/ir-kit.asp.

We appreciate your continuing support and look forward to seeing you at City National Corporation's annual meeting.

Sincerely,
-y L)
e 7l m
BRAM GOLDSMITH  Chairman of the Board RUSSELL GOLDSMITH Chief Executive Officer and President

Los Angeles, California  March 15, 2011
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CITY
NATIONAL CORPORATION

555 South Flower Street
Los Angeles, California 90071
(213) 673-7700

ANNUAL MEETING OF STOCKHOLDERS ON APRIL 20, 2011

PROXY STATEMENT

>0

o

QUESTIONS AND ANSWERS ABOUT THE
ANNUAL MEETING,
PROXY MATERIALS AND VOTING

Why did you send me this proxy statement?

We sent you this proxy statement because the Board of Directors of City National Corporation (Corporation) is soliciting your
proxy to vote at the 2011 Annual Meeting of Stockholders to be held on Wednesday, April 20, 2011 at 4:30 p.m., PDT. You
are cordially invited to attend the annual meeting and are requested to vote on the Proposals described in this proxy statement.
The annual meeting is being held this year at City National Center at 400 North Roxbury Drive, Beverly Hills, California, 90210.

When is this proxy statement being mailed to stockholders?

This proxy statement and the accompanying proxy card are first being mailed to stockholders on or about March 15, 2011.

What am | voting on?

The election of directors;

Ratification of the selection of KPMG LLP as our independent
registered public accounting firm for 2011;

Amendment of the 2008 Omnibus Plan;

Amendment of the Variable Bonus Plan;

An advisory vote on executive compensation;

An advisory vote on the frequency of future advisory votes on
executive compensation;

A stockholder proposal regarding declassification of the Board.

We will also consider any other business that properly comes before the meeting.

How does the Board of Directors recommend | vote?

The Board of Directors recommends you vote as follows:
"FOR":

"AGAINST":

Election to the Board of the four nominees for Director named
in this proxy statement;

Ratification of KPMG LLP as our independent registered public
accounting firm for 2011,

Amendment of the 2008 Omnibus Plan;

Amendment of the Variable Bonus Plan;

Approval, on an advisory basis, of the compensation of our
named executive officers;

Approval, on an advisory basis, of an annual advisory vote on
executive compensation;

Declassification of the Board.
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Who can vote at the annual meeting?

Stockholders of record on the Record Date, which was Tuesday, February 22, 2011, may vote at the annual meeting. At the close of business on the
Record Date, there were 53,137,433 shares of the Corporation's common stock outstanding, each of which is entitled to one vote with respect to each
matter to be voted on at the annual meeting.

How many votes are needed to hold the annual meeting?

The presence at the meeting, in person or by proxy, of the holders of a majority of the aggregate voting power of the common stock outstanding on the
Record Date will constitute a quorum, permitting us to hold the meeting and conduct business. Proxies received but marked as abstentions and broker
non-votes will be included in the calculation of the number of votes considered to be present at the meeting for purposes of determining a quorum.

What do | haveto do to vote?

You may vote by granting a proxy, or for shares held in "street name" through a broker or other nominee, by submitting voting instructions to your
broker or other nominee. If your shares are held in street name, you will receive instructions that you must follow to have your shares voted. See below
for more information on voting your shares if held in street name.

If you hold your shares as the stockholder of record, follow the instructions on each proxy card you receive to vote either on the Internet, by telephone,
OR by mailing your signed proxy card in the enclosed return envelope. Your shares will be voted as you direct. If you do not tell us how you want to
vote your shares, and we are permitted to vote on your behalf, your shares will be voted FOR each of the Board of Directors' nominees for election as
director, FOR ratification of KPMG LLP (KPMG) as our independent registered public accounting firm, FOR amendment of the 2008 Omnibus Plan,
FOR amendment of the Variable Bonus Plan, FOR approval of the compensation of our named executive officers, FOR approval of an annual advisory
vote on executive compensation, and AGAINST the stockholder proposal.

If you are the record holder of the shares, you may change or revoke your vote at any time before it is counted at the annual meeting by (i) notifying our
Secretary at the address shown above; (ii) attending the annual meeting and voting in person; or (iii) submitting a later dated proxy card. Unless you
decide to attend the meeting and vote your shares in person after you have submitted voting instructions to the proxies, we recommend that you revoke
or amend your prior instructions in the same way you initially gave them—that is, by telephone, Internet or in writing. This will help to ensure that your
shares are voted the way you have finally determined you wish them to be voted. If you revoke by mail, or by using the telephone or Internet voting
options, we must receive the revocation several hours before the annual meeting begins. If you choose to revoke by mail, please make sure you have
provided enough time for the replacement proxy to reach us. Once the annual meeting begins you can only revoke your proxy in person. Once the polls
close at the annual meeting, the right to revoke ends. If you have not properly revoked your proxy, we will vote your shares in accordance with your
most recent valid proxy.

In addition, if other matters are properly presented for voting at the annual meeting, the proxy holders are also authorized to vote on such matters as they
shall determine in their sole discretion. As of the date of this proxy statement, we have not received notice of any other matters that may be properly
presented for voting at the annual meeting.
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Q. What do| haveto do to vote my sharesif they are held in the name of my broker?

A

If your shares are held by your broker or other nominee, you must vote your shares through your broker or other nominee. You should receive a form
from your broker or other nominee asking how you want to vote your shares. Follow the instructions on that form to give voting instructions to your
broker or other nominee, including instructions for voting by telephone or on the Internet. You may change your vote by submitting new voting
instructions to your broker or other nominee.

If you do not give instructions to your broker or other nominee, the broker or other nominee will determine if it has the discretionary authority to vote on
the particular matter. Under the NYSE's rules, brokers and other nominees have the discretion to vote on routine matters such as Proposal 2, but do not
have discretion to vote on non-routine matters such as Proposals 1 and 3-7. Therefore, if you do not provide voting instructions to your broker or other
nominee, your broker or other nominee may only vote your shares on Proposal 2 and any other routine matters properly presented for a vote at the
Annual Meeting. A broker non-vote occurs when a broker has not received voting instructions from the customer and the broker cannot vote the shares
because the matter is not considered a routine matter under NYSE rules. Broker non-votes will be counted for purposes of calculating whether a quorum
is present at the Annual Meeting, but will not be counted for purposes of determining the number of votes present in person or represented by proxy and
entitled to vote with respect to a particular proposal.

Q. Howdol vote my sharesthat | hold in the City National Corporation Profit Sharing Plan?

A.

If you hold shares in your account under the City National Corporation Profit Sharing Plan (Profit Sharing Plan), you will receive directions on how to
submit your voting instructions as part of your proxy mailing. For any shares you hold in the Profit Sharing Plan, if your voting instructions are not
received by Friday, April 15, 2011, your shares will be voted in proportion to the way the other Profit Sharing Plan participants voted their shares. If
your shares are held in our Profit Sharing Plan, you may change your vote by following the voting instructions as part of your proxy mailing, except
that any changes to your voting instructions must be provided by Friday, April 15, 2011. You will not be able to change your vote after this deadline.

3
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Q. What isthe voterequired for each proposal ?

Q.

Broker
Discretionary
Proposal Vote Required Voting
1 Election of four Class Ill directors Plurality of Votes Cast No
2 Ratification of auditors for Fiscal Year Affirmative Vote of Majority of the Shares Entitled to Vote and Present in Person or Yes
2011 Represented by Proxy
3 Amendment of the 2008 Omnibus Plan  Affirmative Vote of Majority of the Shares Entitled to VVote and Present in Person or No
Represented by Proxy
4 Amendment of the Variable Bonus Plan Affirmative Vote of Majority of the Shares Entitled to VVote and Present in Person or No
Represented by Proxy
5 Advisory Vote on executive compensation Affirmative Vote of Majority of the Shares Entitled to Vote and Present in Person or No
Represented by Proxy
6 Advisory Vote on frequency of future  Affirmative Vote of Majority of the Shares Entitled to Vote and Present in Person or No
advisory votes on executive compensation Represented by Proxy
7 Stockholder Proposal Affirmative Vote of Majority of the Shares Entitled to Vote and Present in Person or No
Represented by Proxy
With respect to Proposal 1, you may vote For all nominees, Withhold your vote as to all nominees, or vote For all nominees except those specific
nominees from who you Withhold your vote. The four nominees receiving the most For votes will be elected. With respect to Proposals 2, 3, 4, 5, and 7,
you may vote For, Against or Abstain. If you Abstain from voting on any of these Proposals, the abstention will have the same effect as an Against vote.
With respect to Proposal 3, under NYSE rules, the total votes cast on the proposal must represent over 50% of all shares entitled to vote on the proposal.
With respect to Proposal 6, you may vote For either Every Year, Every Two Years, Every Three Years or Abstain. It is possible that no single choice in
Proposal 6 will receive a majority vote. Proposals 5 and 6 are advisory votes and are non-binding on our Board.
How may | obtain a separate set of proxy materials or request a single set for my household? What should | do if | receive more than one set of

voting materials?

A.

If you share an address with another stockholder, you may receive only one set of proxy materials (including our 2010 Summary Annual Report,
Form 10-K for the year ended December 31, 2010, and proxy statement) unless you have provided contrary instructions. If you wish to receive a
separate set of proxy materials now or in the future, please request the additional copies by e-mail to investor_relations@cnb.com, by facsimile to
(213) 673-7622 or by calling (213) 673-7615. Similarly, if you share an address with another stockholder and have received multiple copies of our
proxy materials, you may contact us in the same manner or write us at the address set forth below in the last question to request delivery of a single
copy of these materials.
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Q. Why may | receive multiple voting instruction forms and/or proxy cards?

A

Q.

Q.

Q.

If you hold your shares in more than one brokerage account, you may receive a separate voting instruction card for each brokerage account in which
you hold shares. If you are a stockholder of record and your shares are registered in more than one name, you will receive more than one proxy card. If
you are an employee of City National Bank, you will receive a voting instruction card for all the shares you hold in the Profit Sharing Plan and you will
receive a proxy card for any restricted shares of our common stock you hold. In each case, please follow the voting instructions on the card or form you
receive to vote your shares on the Internet, by telephone or by completing and returning each proxy card and voting instruction form that you receive.

Who is paying for this solicitation?

The Corporation will pay the cost of this proxy solicitation. In addition to soliciting proxies by mail, proxies may be solicited personally or by
telephone, facsimile, the Internet or other means by certain directors, officers and employees who will receive no additional compensation for their
services. We have engaged Innisfree M&A Incorporated, 501 Madison Avenue, 20" Floor, New York, NY 10022, to assist in the solicitation of
proxies at an estimated fee of $20,000 plus disbursements. We will pay brokers and others who hold our common stock in their name for the expenses
of forwarding the proxy materials to the beneficial owners of the common stock.

What arethe guidelines for attending the meeting?

Any stockholder entitled to vote at the annual meeting may attend the annual meeting. If you plan to attend the annual meeting, please bring the
admission ticket attached to your proxy card and photo identification. If your shares are held in the name of a broker or other nominee, please bring
with you a letter (and a legal proxy if you wish to vote your shares) from the broker or nominee confirming your ownership as of the record date,
which is February 22, 2011. Failure to bring such a letter may prevent you from attending the meeting.

How do | get more information about the Corporation?

With this proxy statement, we are also sending you our 2010 Summary Annual Report and our Form 10-K for the year ended December 31, 2010,
which includes our financial statements. At your request, we will send you additional copies of these reports without charge, and we also make these
items available on our website at www.cnb.com/ir/ir-kit.asp. The Form 10-K includes a list of exhibits filed with the Securities and Exchange
Commission (SEC) but not the exhibits. If you wish to receive copies of the exhibits, you may request them from us by mail, facsimile or e-mail at the
following contact information. We will send the exhibits to you upon payment of our expenses for doing so.

Investor Relations ~ City National Corporation 555 S. Flower Street, 9" Floor Los Angeles, California 90071  Facsimile: (213) 673-7622 E-mail:
investor_relations@cnb.com

Our website is available for information purposes only and should not be relied upon for investment purposes, nor is it incorporated by reference into
this proxy statement. The other materials available in the online investor kit include our annual reports on Form 10-K and quarterly reports on Form 10-
Q. The SEC also maintains a website at www.sec.gov that contains reports, proxy statements and other information regarding SEC registrants, including
City National Corporation.
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PROPOSAL 1: ELECTION OF DIRECTORS

Our Board of Directors is divided into three classes, with the term of office of one class expiring each year, meaning that our stockholders elect
approximately one-third of our Directors at each annual meeting. Currently, our Board of Directors has 12 members. The term of office of our Class Il
directors will expire at this year's annual meeting. On the nomination of our Board, Richard L. Bloch, Bram Goldsmith, Ashok Israni and Kenneth Ziffren,
will each stand for re-election as Class Il directors at this year's annual meeting for a three year term expiring at our annual meeting in 2014 or until their
successors have been elected and qualified.

Unless otherwise directed, the persons named as proxies in the enclosed proxy card intend to vote "FOR" the election of the nominees. If one or more of
the nominees unexpectedly becomes unavailable to serve as a director, the proxies may be voted for one or more substitute nominees selected by our Board of
Directors, or the authorized number of directors may be reduced. If the authorized number of directors is reduced for any reason, the proxies will be voted for
the election of the remaining nominees named in this proxy statement. To the best of our knowledge, all nominees are and will be available to serve as
directors.

Set forth below is information as of February 1, 2011 about each nominee for election as a Class Ill director, and each of the Class | and Class Il
directors whose terms have not yet expired and who will continue to serve as directors after this year's annual meeting. Each of the current directors is also a
director of City National Bank (Bank), a wholly owned subsidiary of City National Corporation (collectively, Corporation and Bank are referred to in this
Proxy Statement as the Company). The biographies of each of the nominees and continuing directors below includes information about the person's age,
principal occupation, business experience, director positions held currently or at any time during the last five years, information regarding involvement in
certain legal or administrative proceedings, if applicable, and the experiences, qualifications, attributes or skills that led the Compensation, Nominating &
Governance Committee (CN&G Committee or Compensation Committee) of the Company and the Board to determine that the person should serve as a
director. When considering whether directors and nominees have the experience, qualifications, attributes and skills to enable the Board of Directors to satisfy
its oversight responsibilities effectively, the CN&G Committee and the Board of Directors focus primarily on the information in each of the Directors'
individual biographies, including notably their reputation for integrity, honesty and adherence to high ethical standards. The CN&G Committee has
determined that each has demonstrated business acumen and an ability to exercise sound judgment, as well as a commitment to service to our Company and
our Board. Finally, each of the directors named below support and enhance our commitment to serve entrepreneurs, professionals, and their businesses and
families with complete financial solutions.

THE BOARD OF DIRECTORS RECOMMENDS THAT YOU VOTE "FOR"™ THE ELECTION
OF
RICHARD L. BLOCH, BRAM GOLDSMITH, ASHOK ISRANI AND KENNETH
ZIFFREN.

6
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Nominees for election as Class 11 Directors with Terms Expiring in 2014:

Name

Director
of Bank
Principal Occupation and Other Directorships/Qualifications Since

Director of
Corporation

Since

Richard L. Bloch

Bram Goldsmith(1)

Ashok Israni

Kenneth Ziffren

81 President, Pifion Farm, Inc. and Co-management Partner of CLB Partners for more 1974

than the past five years.

Mr. Bloch contributes to the Board his entrepreneurial skills and abilities as an
experienced business leader in the real estate and entertainment industries and as a
public servant, with extensive knowledge of and contacts in the San Diego community
and a broad-based understanding of the Company from his years of service on the
Company's Board.
1964

Chairman of the Board, City National Corporation, for more than the past five years.

Mr. Goldsmith contributes to the Board his many years of experience as a successful
real estate developer and as a leader of both the banking industry and the Company. He
brings to the Board his unique perspective as one of the earliest clients of the Bank, his
47 years as a director of the Company, his service as the Chairman of the Company
since 1975, and as the Chief Executive Officer of the Company from 1975 to 1995.
2007

President and Chairman, Pacifica Companies for more than the past five years.

Mr. Israni contributes to the Board his significant knowledge in real estate
development and investment, in-depth knowledge of the economy in San Diego and
Southern California, and the ability to analyze complex business problems and develop
creative solutions arising from his substantial success as an entrepreneur.
1989
Partner, Ziffren Brittenham LLP, law firm, for more than the past five years. Director,
Panavision, Inc. from 1998 to 2006.

Mr. Ziffren contributes to the Board his extensive experience as a leading
entertainment lawyer and law professor at UCLA with deep knowledge of the
entertainment and media businesses and sophisticated experience in evaluating
business issues, negotiating contracts, advising clients, resolving disputes and making
strategic decisions.

7
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Class | Directors (Terms Expire at 2012 Annual Meeting):

Name

Age Principal Occupation and Other Directorships/Qualifications

Director
of Bank
Since

Director of
Corporation
Since

Kenneth L.
Coleman

Bruce Rosenblum

Peter M. Thomas

68 Non-executive Chairman of the Board, Accelrys, Inc., since February 2006 and Director
since May 2003. From May 2002 to January 2006, Chairman and Chief Executive Officer,
ITM Software. Director, United Online, Inc. since September 2001. Non-executive
Chairman of the Board, MIPS Technologies since November 2010 and Director since
January 1998.

Mr. Coleman contributes to the Board his highly successful executive and entrepreneurial
experience in the computer and technology industry, knowledge about the Northern
California economy, extensive experience in human resources, and strong skills in
evaluating business issues, making strategic business judgments, and understanding the
impact of science and technology on consumers, companies and the economy.
Mr. Coleman also has unique experience in the management of the Information
Technology function to ensure that it maximizes its impact on the enterprise.

52
President, Warner Bros. Television Group, since September 2005. Executive Vice
President, Television, Warner Bros., from 1999 to September 2005.

Mr. Rosenblum contributes to the Board his significant achievement and experience in the
entertainment business and knowledge regarding the entertainment industry and clients, as
well as skills in evaluating business and legal issues, handling personnel, compensation
and operational matters and strategic planning.

60
Managing Partner, Thomas & Mack Co., LLC, a commercial real estate development
company, for more than the past five years. From 1992 to 1995, President and Chief
Operating Officer of Bank of America-Nevada; and from 1982 to 1992, President and
Chief Operating Officer of Valley Bank of Nevada. Director of Boyd Gaming Corporation
since April 2004.

Mr. Thomas contributes to the Board his extensive experience in the banking, finance and
commercial real estate industries, including service on other public company boards, as
well as strong management skills, financial sophistication and expertise, and the ability to
make strategic decisions and provide valuable insight into the Nevada economy and
competitive landscape.

8
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Director Director of
of Bank Corporation
Name Age Principal Occupation and Other Directorships/Qualifications Since Since
Christopher J. 56 Executive Vice President, City National Corporation and President, City National Bank since 2005 2005
Warmuth May 2005. Executive Vice President and Chief Credit Officer, City National Bank from June
2002 to May 2005.
Mr. Warmuth contributes to the Board his broad-based knowledge of the banking and real
estate industries, an in-depth understanding of the Company, its businesses and operations;
including credit policy and risk management; and valuable and strategic insight into the
Company's challenges and opportunities.
Class 11 Directors (Terms Expire at 2013 Annual Meeting):
Director Director of
of Bank Corporation
Name ﬂ Principal Occupation and Other Directorships/Qualifications Since Since
Alison 49 Non-executive Chairman of the Board, LECG Corporation, since December 2010. Managing 2010 2010

Davis Partner of Belvedere Capital Partners from April 2004 until June 2010. CFO of Barclays Global
Investors from June 2000 to March 2003. Director, First Data Corporation from 2002 to 2007;
LECG Corporation since October 2007; and Professional Business Bank/Belvedere SoCal from
August 2007 to June 2010.

Ms. Davis contributes to the Board her extensive experience in both banking and asset
management as an executive, consultant, investor and director, knowledge of the San Francisco
Bay Area, and general expertise in business and accounting and her financial literacy.

9
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Name

Age Principal Occupation and Other Directorships/Qualifications

Director
of Bank
Since

Director of
Corporation
Since

Russell
Goldsmith(1)

Ronald L. Olson

60 Chief Executive Officer of City National Corporation and Chairman of the Board and
Chief Executive Officer, City National Bank since October 1995. President of City
National Corporation since May 2005. Vice Chairman of City National Corporation from
October 1995 to May 2005. Representative of the Twelfth District to the Federal Reserve's
Federal Advisory Council (FAC) since 2008 and Vice President of the FAC for 2010 and
2011. Director of Wynn Resorts, Limited since May 2008.

Mr. Goldsmith contributes to the Board his broad knowledge of the banking, legal and
entertainment industries; a deep understanding of the Company and its personnel, clients,
and communities, as well as its operations, strategy, value proposition and history; and
strong management and leadership skills from his extensive experience as a community,
business and industry leader, including his service as the former Chairman and CEO of
Republic Pictures, vice chairman of the San Diego Padres, as an attorney, and on other
public company boards.

69
Partner, Munger, Tolles & Olson, law firm, for more than the past five years. Director,
Edison International since 1995, Berkshire Hathaway, Inc. since 1997, The Washington
Post Company since 2003 and Western Asset Funds, Inc. since 2005 (includes overseeing
the thirteen portfolios of the Corporation, serving as a Director of Western Asset Income
Fund and as a Trustee of Western Asset Premier Bond Fund).

Mr. Olson contributes to the Board his insight, sophisticated decision-making skills and
counsel as a prominent and well-respected attorney, with extensive experience in securities
and other complex litigation matters and transactional and corporate governance issues, as
well as wide-ranging contacts in the community developed through his years of industry
leadership and service on other public company boards.

10
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Director Director of

of Bank Corporation
Name & Principal Occupation and Other Directorships/Qualifications Since Since
Robert H. 67 Co-managing Partner, Tuttle-Click Automotive Group since November 2009 and from 1989 to July 2010 2010

Tuttle

2005. From July 2005 to February 2009, U.S. Ambassador to the Court of St. James's, London,
England. From 1988 to 1989, Assistant to the President and Director of Presidential Personnel, The
White House, from 1985-1988, Deputy Assistant to the President and Director of Presidential
Personnel, The White House, and from 1982 to 1985, Special Assistant to the President, The White
House. Director, City National Corporation from 2002 to 2005 and Arizona Bank from 1989 to
1998. From 1994 to 1998, Chairman of the Executive Committee of Arizona Bank.

Mr. Tuttle contributes to the Board his experience as a business leader, former bank director and
distinguished public servant, with extensive knowledge of international relations and markets, and
strong relationships within the global community. Mr. Tuttle has extensive experience with human
resources, business operations, sales, service and marketing, and the ability to make complex,
sophisticated decisions.

(1) Russell Goldsmith is the son of Bram Goldsmith.

11
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PROPOSAL 2: RATIFICATION OF SELECTION OF
INDEPENDENT REGISTERED
PUBLIC ACCOUNTING FIRM

Our Board of Directors has ratified the decision of the Audit & Risk Committee to appoint KPMG to serve as our independent registered public
accounting firm for the fiscal year ending December 31, 2011. Although we are not required to do so, it has been our practice to seek stockholder ratification
of this appointment as a matter of good corporate governance. KPMG has audited our financial statements since 1993. Representatives of KPMG will be
present at our annual meeting to make a statement, if they desire to do so, and to respond to appropriate questions.

If the stockholders fail to ratify the selection, the Board of Directors may reconsider whether or not to retain KPMG and reserves the discretion to retain
KPMG as our independent registered public accounting firm. Even if the selection is ratified, the Board of Directors in its discretion may direct the
appointment of a different independent registered public accounting firm at any time during the year if the Board of Directors determines that such change
would be in the best interests of the Corporation and its stockholders.

We incurred the following fees in 2010 and 2009 for professional services provided by KPMG:

2010 2009
Audit Fees(1) $ 1,798,244 $ 1,923,700
Audit-Related Fees(2) 217,300 179,500
Tax Fees(3) 16,401 60,000
All Other Fees — —
Total Fees $ 2,031,945 $ 2,163,200

(1) Audit Fees represented fees for professional services provided in connection with the integrated audit of the Company's financial statements and
review of our quarterly financial statements and audit services provided in connection with other statutory or regulatory filings. Audit Fees for
2009 were adjusted for fees billed in 2010 relating to the 2009 audit.

) Audit-Related Fees consisted of professional services related to audits of employee benefit plans, internal control reviews of wealth management
department operations, AIMR performance attestations regarding the wealth management department and other audit services requested by
management, which are in addition to the scope of the financial statement audit.

®3) Tax Fees included tax return review and tax compliance advice.

The Audit & Risk Committee's policy is to pre-approve all audit and non-audit services to be provided by our independent registered public accounting
firm. Pre-approvals are generally provided for up to one year, are detailed as to the particular service or category of services, and are subject to a specific
budget. The Audit & Risk Committee has delegated pre-approval authority to its Chairman when expedited approval of services is necessary. All of the
services provided by KPMG in 2010 and 2009 were pre-approved by the Committee.

THE BOARD OF DIRECTORS RECOMMENDS THAT YOU VOTE "FOR™
THE RATIFICATION OF THE SELECTION OF KPMG AS OUR
INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM.
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PROPOSAL 3: AMENDMENT OF THE 2008 OMNIBUS PLAN

We are asking stockholders to approve an amendment to the Corporation's 2008 Omnibus Plan (2008 Plan) to reserve 1,000,000 additional shares of
common stock of the Corporation (Shares) for issuance under the 2008 Plan (New Shares) in order to provide a sufficient number of Shares to continue the
equity compensation component of our compensation program. There were 1,543,926 Shares (Existing Shares) available for issuance under the 2008 Plan as
of December 31, 2010. Upon approval by stockholders of the amendment to the 2008 Plan, the New Shares will be available for grant under the 2008 Plan in
addition to the Existing Shares.

The objective of the 2008 Plan is to promote the success of the Corporation by providing an additional means to attract, motivate, retain and reward
employees of the Corporation and its subsidiaries. The Board of Directors has found equity awards to be an effective means of compensating employees in a
manner that aligns their interests with the interests of stockholders. Equity awards motivate employees to create long-term stockholder value and to build
long-term capital to share in the success of the Corporation. In order to assure that we have sufficient Shares available for grants of equity awards under the
2008 Plan to achieve this important objective of our compensation strategy, the Board of Directors recommends adoption of the amendment to the 2008 Plan.
On April 23, 2008, the stockholders approved the 2008 Plan, as subsequently amended and approved by the stockholders April 21, 2010. The current
amendment to the 2008 Plan was approved by the Board and the CN&G Committee on February 16, 2011, subject to stockholder approval. In the event
stockholder approval of the amendment is not obtained, the Corporation will continue to grant awards available from Existing Shares pursuant to the 2008
Plan, and subject to applicable laws.

THE BOARD OF DIRECTORS RECOMMENDS THAT YOU VOTE "FOR"
THE PROPOSAL TO AMEND THE 2008 OMNIBUS PLAN.

Description of the 2008 Omnibus Plan

The summary below is subject to, and qualified in its entirety by, the full text of the 2008 Plan, as amended and restated, a copy of which is attached as
Appendix A. The only substantive amendment to the 2008 Plan is to reserve the New Shares for issuance under the 2008 Plan. The material features of the
2008 Plan are as follows:

. The maximum number of shares available for Awards is reduced by 1 share for each Stock Option (Option) issued and 2 shares (3.3 shares for
Awards made prior to April 21, 2010) for every share of Restricted Stock (RS), Restricted Stock Units (RSUs), Performance Shares (PS) or
Performance Share Units (PSUs) issued;

. Grants of all types of Awards, other than Incentive Stock Options (ISOs), but including deferred units, available under the 2008 Plan may be
made to Non-Employee Directors; however, the Company has not had a practice of issuing Awards to non-employee directors from the 2008
Plan or its predecessor plans since 2005;

. Restrictions imposed on RS Awards may not lapse over a period of less than three (3) years following the date of the Award; and

. Grants of RSUs denominated in Shares and payable in Shares, cash or a combination thereof and of Performance Units (PCUs) valued by
reference to a designated amount of cash or property other than Shares and payable as the CN&G Committee determines, including in Shares,
cash or a combination thereof based upon achievement of specified performance goals are authorized.

Any unexercised, unvested or undistributed portion of Awards under the Existing Plan and all previous plans of the Corporation which are returned to the
Corporation will be available for Awards as
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additional Shares under the 2008 Plan. Shares subject to reissue will be credited to the 2008 Plan using the same reduction factor as was used at the time of
the Award.

The following table summarizes information, as of December 31, 2010, relating to equity compensation plans of the Company pursuant to which equity
securities of the Company are authorized for issuance.

Number of securities
remaining available
for future issuance

Weighted-average under equity
Number of securities to exercise price compensation plans
be issued upon exercise of outstanding (excluding securities
of outstanding options, options, warrants reflected in first
Plan Category warrants and rights and rights column)
Equity compensation plans approved by security holders 4,939,349(1)(2) $ 51.75(2) 1,543,926(3)
Equity compensation plans not approved by security holders(4) 427,857 $ 47.71 —
Total 5,367,206(2) $ 51.38(2) 1,543,926(3)
() Includes 382 shares assumed in the acquisition of Business Bank Corporation (BBC) with a weighted-average exercise price of $38.72. BBC shareholders had
approved these stock option plans.
(2) Includes 717,342 shares of outstanding restricted stock/restricted stock units. The weighted-average exercise price does not take into account awards that have no
exercise price such as restricted stock and restricted stock units.
®3) The 2008 Plan provides for the reduction in the maximum number of shares available for Awards of 2 shares (3.3 shares for Awards made prior to April 21, 2010)

for every share of restricted stock or restricted stock units issued.

4 In March 2001, the Board of Directors adopted the 2001 Stock Option Plan (2001 Plan), under which options were only granted to employees of the Company who
were neither directors nor executive officers. The 2001 Plan contains a change in control provision similar to the 2008 Plan. The 2001 Plan was not submitted to the
stockholders for their approval, and no further awards can be issued under the 2001 Plan.

Administration and Eligibility

The 2008 Plan is administered by the CN&G Committee. Except for any amendment requiring stockholder approval under applicable law or the NYSE
listing standards, the Board of Directors may amend, suspend or discontinue the 2008 Plan in its discretion. Termination of the 2008 Plan will not affect any
Awards then outstanding.

Officers at the level of Vice President or above and other officers who provide substantial services to the Corporation and non-employee directors are
eligible to participate as well as other persons who perform or agree to perform substantial services for the Corporation of a nature similar to those performed
by key employees, including significant agents and consultants, except that ISOs may only be granted to employees. The CN&G Committee determines
which employees will receive Awards and the terms of the Awards. As of January 1, 2011, approximately 420 officers and 9 non-employee directors would
have been eligible for selection to participate in the 2008 Plan. The Company does not currently have a practice of issuing Awards from the 2008 Plan to non-
employee directors. No determination has been made as to the number of agents, consultants and other persons who are neither employees nor directors, but
who might have been, or may be, eligible to participate in the 2008 Plan.

Kinds of Awards
The following types of Awards are authorized by the 2008 Plan:

Stock Options:  Stock options (Options), either ISOs or Nonqualified Stock Options (NSOs), may be granted to eligible employees. ISOs are subject to
certain limitations not applicable to NSOs. NSOs may be granted to non-employee directors. The exercise price of all Options may not be less than the fair
market
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value of the Corporation's common stock on the date of grant (for an 1ISO granted to any eligible employee owning more than 10% of the Corporation's stock
the exercise price may not be less than 110% of the fair market value). The aggregate fair market value (determined at the date of grant) of the stock subject to
all I1SOs held by an optionee that vest in any single calendar year cannot exceed $100,000.

Stock Appreciation Rights:  Stock Appreciation Rights (SARs) may be granted to eligible employees or non-employee directors, either in tandem with
Options or freestanding. Upon exercise, the holder receives a specified amount in cash, Shares, or a combination of the two. The exercise price of SARs may
not be less than the fair market value of a Share on the date of grant. Each SAR entitles the holder to receive the excess of the fair market value of a Share on
the exercise date over the fair market value of such Share on the date the SAR was awarded, subject to any maximum determined by the CN&G Committee. If
SARs are granted in tandem with Options, they may be exercised only during the time and to the extent that the related Options may be exercised, and the
number of Options held by the optionee is decreased by the number of SARSs exercised by the optionee.

The CN&G Committee may not reduce the exercise price of any Option or SAR granted under the 2008 Plan.

Restricted Stock Awards: RS Awards may be granted to eligible employees or non-employee directors. The CN&G Committee shall determine the
consideration to be paid and the period over which the restrictions shall lapse. Except as otherwise provided in the applicable award agreement, the
restrictions may not lapse with respect to any RS Award over a period of less than three years following the date of the Award, and recipients of a RS Award
shall be entitled to cash dividend and voting rights for all RS issued even though not vested, provided that such rights shall terminate immediately as to any
RS which ceases to be eligible for vesting. An award agreement may provide that cash dividends shall be automatically deferred and reinvested in additional
RS, held subject to the vesting of the underlying RS. RSUs may be granted to any eligible employee or non-employee director which may be payable in
Shares, cash or a combination thereof.

Performance Share Awards: PS Awards may be granted based on criteria determined by the CN&G Committee which, if achieved, result in the
Corporation's issuing to the employee or non-employee director an amount in Shares, cash or a combination equal to the fair market value of the number of
Shares specified in the Award Agreement, subject to any maximum determined by the Committee. The financial criteria include those outlined in Section 1.6
of the 2008 Plan attached as Appendix A, which criteria may be applied to any Award. The Committee may provide for full or partial credit for the
satisfaction of criteria before the end of the period of time specified or the attainment of the specified goal, in the event of the employee's death, retirement or
disability or under such circumstances as the Committee may determine, subject to Section 162(m) of the Internal Revenue Code (Code). PSUs may be
granted to any eligible employee or non-employee director.

Performance Unit Awards: PCUs may be granted to eligible employees valued by reference to a designated amount of cash or property other than
Shares, which value may be paid by delivery of such property as the CN&G Committee shall determine, including, without limitation, Shares, cash or a
combination thereof, upon achievement of such performance goals during the performance period as the CN&G Committee shall establish at the time of such
grant or thereafter.

Maximum Shares

The maximum number of shares for which Options and freestanding SARs may be granted to a single employee in any three calendar year period may
not exceed 2,400,000 Options or SARSs, or in the case of RS, RSUs, PS, or PSUs, their equivalent at the ratio of 1:3.3 for Awards made prior to April 21, 2010
and 1:2 for Awards made subsequent to April 21, 2010. The limitations are subject to adjustment in the event of changes in the capitalization or corporate
structure of the Corporation. Upon termination, cancellation,
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forfeiture or expiration of any unexercised Award under the Existing Plan, the number of shares with respect to which Awards may be granted under the 2008
Plan will be increased by the number of shares to which such unexercised Award pertained. In addition, the maximum value of the property, including cash or
shares, that may be paid or distributed to any eligible employee or non-employee director pursuant to a grant of PCUs with respect to any three calendar year
period is $15 million dollars.

Terms of Awards

The CN&G Committee determines the vesting (subject to the limitations described under Kinds of Awards—Restricted Stock) and, where applicable, the
expiration date of Awards, but Awards that provide for the right to acquire stock may not remain outstanding more than 10 years after the grant date, and any
ISO Award granted to any eligible employee owning more than 10% of the Corporation's stock must not be for a term longer than five years. Unless the
Committee determines otherwise, Awards do not vest or become exercisable until six months after the date of grant.

Awards may generally be exercised only by the person to whom they were granted, and, unless otherwise permitted by the Corporation, cannot be sold,
pledged, assigned or otherwise transferred, except to the Corporation, by a designation of beneficiary or according to the grantee's will or the laws of descent
and distribution or according to the terms of certain court orders.

The CN&G Committee will determine the effect of the termination of employment on Awards, depending on the nature of the termination, including
changing the exercise period or the number of shares for which an Award is vested or exercisable at the time of termination or thereafter.

Adjustments and Extraordinary Events

In the event of an extraordinary corporate transaction, the Committee shall proportionately adjust the 2008 Plan and outstanding Awards as to the number
or kind of shares to which they relate, the price payable upon the exercise of Awards or the applicable performance standards or criteria. If a Change in
Control Event, as defined in the 2008 Plan, takes place, then all outstanding Options and SARs become exercisable, all RS and RSU restrictions lapse and all
PS, PSUs and PCUs shall become vested, unless the CN&G Committee determines otherwise, in which event the CN&G Committee will make provision for
continuation and, if required, assumption of the 2008 Plan and outstanding Awards or for the substitution of new Awards therefor.

Federal Income Tax Consequences

Stock Options:  Grants of NSOs and ISOs do not create taxable income at the time of the grant. Optionees will realize ordinary income at the time of
exercise of a NSO equal to the difference between the exercise price and the fair market value of the stock on the date of exercise. Optionees will not realize
income at the time of a qualified exercise of an ISO. If the shares of stock acquired in the exercise of an ISO are retained for a period of at least two years
after the Option is granted and one year after the Option is exercised, any gain upon the subsequent sale of the stock will be taxed as a long-term capital gain.
An optionee who disposes of shares acquired by exercise of an 1ISO prior to the expiration of two years after the Option is granted or one year after the Option
is exercised will realize ordinary income as of the date of disposition up to the difference between the exercise price and fair market value of the stock on the
date of exercise. To the extent ordinary income is recognized by the optionee, the Corporation may deduct a like amount as compensation.

Restricted Stock: ~ Grants of RS will not be subject to taxation until the restrictions lapse. At that time, the employee's ordinary income will be the
difference between the fair market value at the time the restrictions lapse and the amount employees pay, if anything, for the Shares. Employees may be
entitled to make an election within thirty (30) days of the RS Award which will cause tax to be due on the value of the
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Shares at the time of the grant. Taxable income on RSUs will be deferred until the time of actual distribution at termination of service.
A discussion of the tax consequences of other types of Awards under the 2008 Plan is beyond the scope of this disclosure.

Section 162(m) Limits:  Section 162(m) of the Code (Section 162(m)) and the regulations thereunder can result in compensation that exceeds
$1,000,000 in any year paid to the principal executive officer or any of the three other most highly compensated executive officers, other than the principal
financial officer, being non-deductible by the Corporation unless the compensation is exempt. The rules contain an exemption for performance-based
compensation plans that includes the requirement, among other things, that the material terms of the plan be approved by stockholders. Although the
Corporation believes that Options and SARs granted under the 2008 Plan should be exempt under the rules, and consequently deductible to the Corporation as
discussed above, RS and RSUs may not be exempt if the aggregate compensation of the executive officer would exceed such limit. PS, PSUs and PCUs are
intended to be classified as performance-based compensation which is exempt from the Section 162(m) limitation. In the event of a further change in the
applicable law or rules, the continued deductibility of Options, SARs and PS, PSUs and PCUs cannot be assured.

Section 409A:  Except to the extent specifically provided otherwise by the Committee, it is intended that the 2008 Plan and Awards issued under the
2008 Plan will comply with Section 409A of the Code (and any Treasury Regulations and related guidance) to the extent the Awards are subject thereto, and
the 2008 Plan and such Awards shall be interpreted on a basis consistent with such intent. The 2008 Plan and any Award Agreements issued under the 2008
Plan may be amended in any respect deemed by the Committee to be necessary in order to seek to preserve compliance with Section 409A of the Code.
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PROPOSAL 4: AMENDMENT OF THE VARIABLE
BONUS PLAN

We are asking shareholders to approve an amendment to the Variable Bonus Plan to increase the maximum dollar amount that may be awarded under the
Variable Bonus Plan for any plan year to any participant from $3 million to $5 million.

The purpose of the Variable Bonus Plan is to promote the success of the Corporation by providing incentives consisting of cash awards based upon the
Corporation's achievement of specific goals, and to attract, retain and reward officers of the Corporation. The Variable Bonus Plan is designed to take into
account Section 162(m) (see discussion in Proposal 3). Certain types of compensation, including performance-based compensation, are generally excluded
from the Section 162(m) deduction limit. In an effort to ensure that certain compensation payable under the Variable Bonus Plan continues to qualify as
performance-based compensation and to preserve the deductibility of most compensation paid to executive officers, the amendment to the plan is being
submitted to stockholders for approval at the annual meeting.

On April 21, 2010, the shareholders approved the Variable Bonus Plan. The Board approved amendments to the Variable Bonus Plan as of February 25,
2011, subject to shareholder approval. In the event shareholder approval is not obtained, the Variable Bonus Plan will remain in effect without the proposed
amendments and that portion of any award made to a participant under the Variable Bonus Plan for any plan year in excess of $3 million may be subject to
Section 162(m) limitations.

THE BOARD OF DIRECTORS RECOMMENDS THAT YOU VOTE "FOR" THE
PROPOSAL
TO AMEND THE VARIABLE BONUS PLAN.

Description of the Variable Bonus Plan

The summary below is subject to, and qualified in its entirety by, the full text of the Variable Bonus Plan, as amended and restated, a copy of which is
attached hereto as Appendix B. The material features of the Variable Bonus Plan are as follows:

Administration

The Variable Bonus Plan is administered by the CN&G Committee. To the extent required to comply with Section 162(m), each Committee member
qualifies as an "outside director." Among other things, the Committee has the authority to select the officers of the Corporation to whom awards may be
granted and to determine the terms and conditions of any such awards. The Board of Directors has the absolute discretion to modify or amend the Variable
Bonus Plan in whole or in part, or suspend or terminate the Variable Bonus Plan in its entirety. However, the effect of any such modification, amendment,
suspension or termination during a Plan Year (as defined in the Variable Bonus Plan) will be weighed against the requirements of Section 162(m).

Eligibility

The chief executive officer and all other officers of the Corporation, and its subsidiaries, are eligible to be selected by the CN&G Committee to be
granted awards under the Variable Bonus Plan. Prior to, or within 90 days after, the commencement of each Plan Year, the CN&G Committee shall designate
the individuals eligible to participate in the Variable Bonus Plan. They may also designate individuals to participate in the Variable Bonus Plan after the
90th day of the Plan Year, with the respective period for such individuals consisting of less than a full Plan Year; however, any awards earned by such
individuals will be prorated.

It cannot be determined at this time what benefits or amounts, if any, will be allocated to or received by any persons or group of persons under the
Variable Bonus Plan if adopted. Such determinations as to allocations and receipts or pay out are at the discretion of the CN&G Committee and dependent
upon future performance. However, the annual non-equity incentive plan compensation paid to the Named
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Executive Officers for 2010 and prior years are set forth in the non-equity incentive plan compensation column of the Summary Compensation table. See
EXECUTIVE COMPENSATION, below.

Description of Awards

On or before the 90th day of each Plan Year, the CN&G Committee establishes the Corporate Financial Criteria which will apply to awards and the
Performance Goals to be met by participants to earn awards. A participant's salary for purposes of determining an award is the salary as of the date of the
CN&G Committee meeting at which the bonus is approved. The Performance Goals are required to be specific, objective goals, the outcome of which are
substantially uncertain at the time established, for each of the Corporate Financial Criteria. The Corporate Financial Criteria may include the criteria described
in Section 6 of the Variable Bonus Plan; although, the CN&G Committee retains the discretion to determine whether an award will be paid under any of the
Corporate Financial Criteria (except in the case of a participant who has entered into an employment contract with the Corporation, in which case the CN&G
Committee does not have discretion to award a bonus less than the minimum amount required by such agreement).

The level of achievement of the Performance Goals at the end of the Plan Year will determine the amount of each participant's award. To the extent that
minimum Performance Goals achievement levels are met or surpassed, and upon certification by the CN&G Committee in writing that the Performance Goals
and other material terms of the award were satisfied, payment of an award will be made to the participant for that Plan Year. Awards, which have not been
deferred, are required to be paid not later than the fifteenth day of the third month following the end of the plan year. Subject to the requirements of
Section 162(m) and to the requirement of any employment agreements between the Corporation and a participant, the payment of all awards are subject to
reduction by the CN&G Committee.

The only substantive amendment of the Variable Bonus Plan is to increase the maximum amount payable under the Variable Bonus Plan to a participant
during any plan year from $3,000,000 to $5,000,000.

COMPANY CORPORATE GOVERNANCE

We are committed to maintaining the highest standards of business conduct and corporate governance. We regularly review our governance practices and
update them, as appropriate, based upon applicable state law, NYSE rules and listing standards, SEC regulations, and best practices recommended by
recognized governance authorities. Our corporate governance program includes robust risk management and compliance policies, practices and programs.

Our framework for corporate governance includes the following:

Corporate Governance Guidelines:  Our Corporate Governance Guidelines (Guidelines) establish significant corporate governance policies and
practices for our Company.

Codes of Conduct:  Our Codes of Conduct include our Code of Ethics for Senior Financial Officers and our Principles of Business Conduct and Ethics
for our directors, officers and colleagues (Codes).

Board Committee Charters.  Each standing committee of our Board operates pursuant to a written charter (Charter) which states each committee's
functions and duties. Each committee's Charter is reviewed, revised, as appropriate, and reaffirmed annually. Further information regarding our Board
committees is set forth below.

Organizational Documents:  Our Restated Certificate of Incorporation and Bylaws set forth basic rights and duties for our Company's corporate
governance.

Please visit our website at www.cnb.com/ir/governance (CNC Corporate Governance Web Page) to view our Guidelines, Codes and Charters as well as
additional information about our Board, committees
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and corporate governance. We will post on this website any amendments to the Guidelines, Codes or Charters, and any waivers of the Codes for directors and
executive officers. There were no waivers in 2010.

Director Independence:  Our Board of Directors has established criteria to determine the independence of non-employee members of the Board
(Independence Standards). The Independence Standards are included as part of our Guidelines and are attached to this proxy statement as Appendix C. Our
Independence Standards are structured to provide a framework for Board decisions that is free of relationships that may impair, or appear to impair, our
Board's ability to make independent collective judgments, and to ensure that all permitted transactions between the Company and a director or his/her
immediate family or their respective primary business affiliations will be on arms-length market terms. The Independence Standards seek to accomplish these
goals by utilizing a combination of economic tests and confirmation that relationships are maintained on substantially the same terms as those prevailing at the
time for comparable transactions with non-affiliated persons.

At its meeting on February 16, 2011, our CN&G Committee, the Audit & Risk Committee, and Board reviewed the relationship of the Company with
each of our non-employee directors and determined that each of the following persons is an independent director as defined by the NYSE listing standards and
our Independence Standards: Richard L. Bloch, Kenneth L. Coleman, Alison Davis, Ashok Israni, Ronald L. Olson, Bruce Rosenblum, Peter M. Thomas,
Robert H. Tuttle and Kenneth Ziffren. In early 2010, the Board also determined that Michael Meyer, who retired effective April 21, 2010, was also an
independent director for these purposes.

In making its independence determinations, the CN&G Committee, the Audit & Risk Committee, and the Board considered the following ordinary
course, non-preferential relationships in 2010 between us and our subsidiaries and our independent directors, director nominees, their immediate family
members, and any entity of which the independent director (or their immediate family member) is a principal, executive officer, or greater than 5% equity
holder:

. The Bank and other subsidiaries had ordinary course banking, financial services, and wealth management relationships with certain members of
the Board, some of their respective immediate family members and some of the entities affiliated with such directors and their immediate family
members.

. The Corporation or its subsidiaries received legal services in the ordinary course from the law firm of Munger, Tolles & Olson LLP in which

Ronald L. Olson, a director of the Corporation, is a Partner. The amounts paid for the legal services are below the thresholds in our Independence
Standards and the NY'SE listing standards.

. The Bank entered into an ordinary course commercial transaction for data storage services with Switch Communications Group, LLC (Switch)
negotiated on arms-length, market terms. Peter Thomas, a director of the Corporation, owns, either directly or indirectly, an approximate 8%
equity interest as a passive investor in Switch without any active oversight or management control. The payments to be made to Switch for the
services are based on competitive rates made on substantially the same terms as those prevailing at the time for comparable transactions with
non-affiliated entities. The amounts paid in 2010 (and amounts that are expected to be paid in 2011) to Switch are below the thresholds in our
Independence Standards and the NYSE listing standards.

The CN&G Committee, Audit & Risk Committee and the Board have each determined that, based on the information available, none of these
relationships was material.

Board Meetings and Committees; Leadership Structure; Annual Meeting Attendance:  Directors are expected to attend our annual meeting of
stockholders, regular and special meetings of the Board and meetings of the committees on which they serve. In 2010, there were 15 meetings of the Board,
and each current director attended at least 75% of the total number of meetings of the Board and Board committees
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on which he or she then served. In addition, all directors, except one, serving on the Board at the time of the 2010 annual meeting of stockholders attended our
2010 annual meeting.

We separate the roles of CEO and Chairman with Bram Goldsmith serving as the Chairman of the Board and Russell Goldsmith serving as the CEO.
Bram Goldsmith, as our Chairman, provides guidance, continuing strong leadership, energy and passion to the Board from his perspective as one of the
earliest clients of the Bank, his experience as a successful real estate developer, and years of experience as an executive of the Company. Russell Goldsmith,
as our CEO, is responsible for setting the strategic direction for the Company and the day to day leadership and performance of the Company. Since our
Chairman is not "independent,” the Chairman of our Special Matters Committee, Kenneth Ziffren, serves as the Lead Outside Director, and accordingly leads
all Executive Sessions of the independent directors. In 2010, our independent directors had three executive sessions without management, and two with our
CEO.

Committee membership in 2010, and the number of meetings of the full board and each standing committee in 2010, are shown in the table below. As it
deems appropriate, our Board may form new committees or disband committees, other than the Audit & Risk Committee and the CN&G Committee. The
chair of each committee determines the frequency and agenda of committee meetings. (Members are designated with a "v™*'.)

Wealth
Special Management & Community
Board of Audit & Risk CN&G Matters Fiduciary Reinvestment
Name(1) Directors Committee Committee Committee Committee Act Committee
Richard L. Bloch v v v
Kenneth L. Coleman v v Chair
Alison Davis(2) v
Bram Goldsmith Chair v
Russell Goldsmith v v
Ashok Israni v v v
Ronald L. Olson v Chair
Bruce Rosenblum v Chair
Peter M. Thomas v Chair(3) v v
Robert H. Tuttle v v
Christopher J. Warmuth v v v
Kenneth Ziffren v v Chair
Number of 2010 Meetings 15 13 10 1 4 4

(1) Michael Meyer retired from the Board effective April 21, 2010 and is not included in the above meeting tabulations.
) Alison Davis joined the Board effective December 15, 2010 and was appointed to the Audit & Risk Committee effective March 1, 2011.

®3) Identified as the Audit & Risk Committee "Financial Expert."

Board of Directors Rolein Risk Oversight:

The Board is actively involved in oversight of risks that could affect the Company. This oversight is conducted primarily through committees of the
Board, as disclosed in the charters of the each of the committees.

The Audit & Risk Committee monitors the Company's overall risk profile, as established by the Board of Directors, including all credit, market,
liquidity, operational and regulatory risk management activities, and reviews and approves the activities of key management governance committees that
regularly evaluate risks and internal controls for the Company. These management committees include the Asset Liability Management Committee, the Credit
Policy Committee, the Senior Operations Risk Committee and the Risk Council. The Risk Council reviews the development, implementation and maintenance
of risk management processes from a Company-wide perspective, and assesses the adequacy and effectiveness of
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the Company's risk management policies and the Enterprise Risk Management Program. Other management committees, with representatives from the
Company's various lines of business and affiliates, address and monitor specific risk types and report periodically to the key management committees. The
Senior Risk Management Officer and the Internal Audit and Credit Risk Review units provide the Audit & Risk Committee with independent assessments of
the Company's internal control and related systems and processes. The Wealth Management & Fiduciary Committee reviews and assesses all key risk issues
related to the wealth management and fiduciary activities of the Company and reports regularly to the Board on its activities. Together with the Senior Risk
Management Officer of the Company, the CN&G Committee engages in a risk assessment of the employee compensation plans of the Company and reports
its findings and conclusions to the Board.

Each of these Board committees makes regular reports to the full Board regarding their deliberations and actions. Managers from each of the primary
functional lines of business make presentations to the Board throughout the year which include a summary of key business issues and challenges. The CEO
schedules longer "focus" presentations to the Board regarding strategic planning, annual budget, capital plan, compensation, products and technology, among
other areas. The Senior Risk Management Officer makes a regular report directly to the Board regarding enterprise risk management of the Company and
provides the Board with annual supervisory examination reports from the Company's primary regulators. The primary regulators of the Bank and the
Corporation also make annual presentations to the Board. Finally, the CFO provides monthly financial reporting packages to the Board.

Contacting the Board of Directors:  Individuals can contact the Board, any Committee, or select Board members (including the independent directors
as a group) by sending an email to bdofdirectors@cnb.com or by writing to: Board of Directors, Attention: Corporate Secretary, City National Corporation,
555 S. Flower Street, 18th Floor, Los Angeles, California 90071. This contact information is also provided on the CNC Corporate Governance Web Page. The
Audit & Risk Committee has also established procedures for the receipt, retention and treatment of so-called "Whistleblower" complaints regarding
accounting and auditing matters or actual or potential corporate fraud or violation of applicable law, which procedures are stated on the CNC Corporate
Governance Web Page.

The Compensation, Nominating & Governance Committee:

The CN&G Committee is appointed by the Board to assist with director and officer compensation matters, recommend director nominees, and review
and recommend appropriate policies and guidelines for governance matters. Each member of the CN&G Committee is an independent director as defined by
the requirements of the NYSE and our Independence Standards.

Compensation Matters: The CN&G Committee's responsibilities with respect to compensation matters, as discussed in detail in its charter, include
reviewing and approving:

. Annually, management's recommendations and criteria for the overall annual compensation to be paid to or accrued for all officers in the
aggregate;
. Annually, management's recommendations for compensation of members of the Strategy and Planning Committee (S&P Committee) other than

the CEO, and all other officers earning an annual base salary of $250,000 or more. (The S&P Committee includes the Chairman of the Board, the
CEOQ, the Chief Financial Officer and the President of the Bank);

. The terms of employment of the CEO and other members of the S&P Committee and all other officers earning an annual base salary of $250,000
or more, including terms of employment contracts, termination agreements, change in control agreements, and recommendations of management
to promote any person to an officer position of Executive Vice President or higher;
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. Corporate goals and objectives relevant to CEO compensation, including evaluating the CEO's performance in light of those goals and
objectives, and recommending to the Board the CEO's compensation in light of those goals and objectives;

. Recommendations to the Board for approval, subject as necessary or appropriate to stockholder approval, regarding stock option plans and other
equity-based compensation plans that permit payment in or based on the Corporation's stock in connection with the CN&G Committee's
administration of such plans; and reviewing and approving other compensation plans (and material amendments) in which the directors, the CEO,
other members of the S&P Committee or any other officers earning an annual base salary of $250,000 or more participate; and other broadly-
based compensation plans (and material amendments) which are available to employees, officers or directors;

. Changes to the compensation and benefits provided to the Board, including as members of Board committees and recommending such changes to
the Board for approval;

. The Compensation Discussion and Analysis (CD&A) section of the proxy statement; and

. Reports to the Board regarding compensation matters.

Role of Compensation Consultants:  The CN&G Committee has the sole authority to retain and terminate any compensation consultant directly
assisting it in the evaluation of director, CEO or senior executive compensation. The CN&G Committee also has the sole authority to approve fees and other
engagement terms. In 2010, the CN&G Committee retained the services of George Paulin, Chairman and CEO of Frederic W. Cook, as its independent
consultant to provide advice and recommendations on the terms and agreement for the CEO's compensation. The CN&G Committee also retained the services
of Frederic W. Cook to work with the Company's senior risk officers to conduct a comprehensive risk review of the Company's employee plans to identify
general areas of risk or potential for unintended consequences that exist in the design of the Company's compensation programs and to evaluate the
Company's incentive plans relative to enterprise risk factors to identify potential areas of concern. See below under CD&A, Risk Management. In its absolute
discretion, the CN&G Committee may also seek advice and assistance from internal or external legal, accounting or other advisors. The CN&G Committee
may also form and delegate authority to subcommittees when appropriate.

Our management team retains other compensation consultants. In 2010, we utilized the services of Semler Brossy Consulting Group (SBCG) and Towers
Watson. We retained SBCG to analyze and provide recommendations with regard to the Company's equity program and key non-equity incentive plans, to
analyze the competitiveness of certain compensation programs, and to provide other general compensation services. We utilized Towers Watson to provide
surveys of competitive pay practices, to consult on refinements of key incentive and bonus plans, and to prepare specific change in control calculations for
disclosure in the Company's annual proxy statement.

Board Diversity: We are committed to creating a culture and workplace that values individuals' similarities and differences. We continually strive to
build a diverse base of clients, colleagues and vendors to promote the diversity of our communities in the markets we serve. This commitment to diversity
plays an important role in achieving our objective to become the most recommended financial provider. Similarly, we value diversity among our Board
members. As provided in our Guidelines, when reviewing the qualifications of director nominees, the CN&G Committee considers, among other factors,
whether the nominee will assist in achieving a mix of Board members that represents a diversity of skills, background, viewpoints, experiences, industry
knowledge, and community contacts, including with respect to age, gender, demographics, race and specialized experience. The CN&G Committee instructs
search firms to identify candidates reflecting diversity, including with regard to race, gender and specialized experience. We periodically discuss the value of
diversity both at the Board and at the management level.
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The CN&G Committee assesses the effectiveness of this approach to diversity as part of its annual review of its charter and the Guidelines.

Nomination and Director Qualifications:  In carrying out its responsibility to recommend and identify nominees for election to the Board, the CN&G
Committee is authorized to retain search firms, as well as obtain advice and assistance from internal or external legal, accounting or other advisors.
Nominations for the election of directors may be made by a stockholder of record entitled to vote for the election of directors by complying with the
procedures set forth in the Corporation's bylaws for nominations of persons for election to the board of directors. The Corporation did not receive any
stockholder nominations for the 2011 annual meeting.

The CN&G Committee identifies, screens and recommends to the Board candidates for membership on the Board, including nominees proposed by
stockholders, if any, on the basis of candidate guidelines established by the CN&G Committee and approved by the Board as well as those qualifications for
directors set forth in the Guidelines. These criteria and factors include whether the candidate (i) has demonstrated notable or significant achievements in
business, education, or public service; (ii) has the requisite intelligence, education and experience to make a significant contribution to the membership of the
Board of Directors; (iii) will serve as a significant and active resource for referrals and business development for the Company; (iv) will assist in achieving a
mix of Board members that represents a diversity of skills, background, viewpoints, experiences, industry knowledge and community contacts, including with
respect to age, gender, demographics, race and specialized experience; and (v) has the highest ethical standards, a strong sense of professionalism and
dedication to serving the interests of all the stockholders and will be available to the Board of Directors in the fulfillment of director duties. In addition to the
particular experiences, qualifications, attributes and skills discussed with respect to each director in Proposal 1, Election of Directors, the CN&G Committee
believes that all of the members of the Board satisfied or met the foregoing criteria and factors.

The director candidates and the foregoing criteria, including diversity, is considered by the CN&G Committee in light of the contribution and
responsibility that the Board of Directors has to provide guidance and oversight to management, including reviewing the Corporation's business strategies and
financial performance, providing advice and insight into general and local economic and business conditions that may affect the Company's business,
reviewing key risks in the Company's business, reviewing and approving major transactions, ensuring processes are in place for promoting integrity in the
conduct of management and other colleagues, and ensuring processes are in place for mandating integrity and transparency in financial reporting.

The CN&G Committee facilitates the annual assessment of the Board's performance and each of its standing committees. The CN&G Committee also
reviews the adequacy of the Guidelines and the Codes and recommends and proposes changes to the Board for approval.

Compensation Committee Interlocks and Insider Participation:  None of the members of the CN&G Committee in 2010 has ever been an officer or
employee of the Corporation or any of its subsidiaries. During 2010, no executive officer or employee-director of the Corporation served as a director of an
entity where a member of the CN&G Committee or any other independent Director of the Corporation is an executive officer.
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The Audit & Risk Committee:

Each member of the Audit & Risk Committee is an independent director as defined by the requirements of the NYSE and our Independence Standards,
and is "financially literate" as determined by the Board of Directors in its business judgment. Under the Guidelines, Committee members are not expected to
serve simultaneously on the audit committees of more than two other public companies, unless the Board determines that such service is (i) not otherwise
prohibited and (ii) will not impair the effectiveness and ability to serve effectively on the Audit & Risk Committee. The Committee also functions as the
Audit & Risk Committee of the Bank and the Trust Audit Committee with audit oversight responsibility for audit, risk and compliance related wealth
management and fiduciary activities of the Company.

The following "Report by the Audit & Risk Committee™ shall not be deemed "soliciting material” or incorporated by reference by any general statement
incorporating this proxy statement into any filing under the Securities Act of 1933, as amended, or under the Securities Exchange Act of 1934 Act, as
amended (1934 Act) except to the extent that the Corporation specifically incorporates this information by reference, and shall not otherwise be deemed filed
under such Acts.

Report By The Audit & Risk Committee

The charter of the Audit & Risk Committee ("we" or "the Committee") states that the Committee's purpose is to assist the Board in fulfilling its oversight
responsibilities regarding monitoring and oversight of:

. The integrity of the Corporation's financial statements and financial accounting practices;

. The effectiveness of the Corporation's internal control over financial reporting;

. The Corporation's compliance with legal and regulatory requirements;

. The qualifications and independence of the Corporation's internal auditors and independent registered public accounting firm;

. The performance of the Corporation's internal audit function and independent registered public accounting firm; and

. All risk management activities, including audit, credit risk review and Enterprise Risk Management functions, as well as all risk management

functions, and Enterprise Risk Management activities of the Company performed by management, all management committees, as well as other
Board Committees.

In carrying out these responsibilities, the Committee, among other things:

. Discusses with management, the internal auditors and the independent registered public accounting firm the adequacy and effectiveness of the
Corporation's and subsidiaries' internal controls regarding financial, accounting, regulatory and legal compliance;

. Reviews and discusses with management and the Corporation's independent registered public accounting firm financial results prior to the release
of earnings and quarterly and annual financial statements, including Management's Discussion and Analysis of Financial Condition and Results
of Operations and the results of the independent registered public accounting firm's quarterly review and annual audit of the financial statements,
prior to the filing of the Corporation's quarterly and annual reports on Forms 10-Q and 10-K;

. Reviews disclosures made by the Corporation's Chief Executive Officer and Chief Financial Officer related to their certification process for the
annual and quarterly reports concerning any significant deficiencies in the design or operation of internal controls or any material weaknesses
therein and
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any fraud involving management or other employees who have a significant role in the Corporation's internal controls;

Reviews reports from management, including, as appropriate, the senior officers of Risk Management, Internal Audit, Compliance and Credit
Risk Review, to monitor and oversee the Corporation and its subsidiaries’ conformity with internal controls, applicable legal and regulatory
requirements, and reviews material reports received from regulators or governmental agencies;

Discusses with management the Corporation's risk assessment and risk management policies; and

Reviews management's report on its assessment of the effectiveness of internal control over financial reporting as of the end of each fiscal year,
and the independent registered public accounting firm's report on the effectiveness of internal control over financial reporting.

During 2010, the Audit & Risk Committee conducted meetings in a manner designed to facilitate effective and complete communication among the

committee members, management, internal auditors, risk management and compliance officers and the Corporation's independent registered public
accounting firm, KPMG. Among the matters discussed with the Corporation's internal audit, risk management and compliance officers, as well as KPMG, was
the overall scope and plans for their respective audits and controls assessments. During 2010, the Committee met in executive session with the internal
auditors, the senior risk management officer, the general counsel, and KPMG, to discuss the result of their examinations, observations and recommendations
regarding financial reporting practices, the effectiveness of the Corporation's internal controls and significant risks affecting the Company.

In performing its function, during the year ended December 31, 2010, the Committee has:

Reviewed and discussed the audited financial statements of the Corporation as of and for the year ended December 31, 2010 with the
Corporation's management;

Discussed with the Corporation's independent registered public accounting firm all matters required to be discussed by SAS 114 (Codification of
Statements on Auditing Standards, AU § 380), as may be modified or supplemented,;

Received the written disclosures and the letter from the independent registered public accounting firm required by applicable requirements of the
Public Accounting Oversight Board regarding the independent accountant's communications with the audit committee concerning independence,
and has discussed with the independent accountant the independent accountant's independence; and

Reviewed and approved all fees paid to KPMG for all audit and non-audit related services in accordance with the Committee's policy on Pre-
Approval of Audit and Non-Audit Related Services,.

The Committee has also reviewed and overseen the Corporation's and KPMG's review and assessment process related to Section 404 of the Sarbanes-
Oxley Act of 2002, including the Public Company Accounting Oversight Board's Auditing Standard No. 5 regarding the audit of internal control over
financial reporting. Based on the foregoing review and discussions, the Audit & Risk Committee recommended to the Board of Directors that the
Corporation's audited financial statements be included in the Corporation's Annual Report on Form 10-K for the year ended December 31, 2010 for filing with

the SEC.

THE AUDIT & RISK COMMITTEE
PETER M. THOMAS, CHAIRMAN  RICHARD L.
BLOCH KENNETH ZIFFREN
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Additional Governance Matters:

Transactions with Related Persons: A number of our directors and executive officers, their immediate family members, and certain business
organizations associated with them, have been, and expect to continue to be, depositors, borrowers or clients of the Bank. All extensions of credit to these
persons have been made in the ordinary course of business on substantially the same terms, including interest rates and collateral, as those prevailing at the
time for comparable transactions with persons not related to the Bank and did not involve more than the normal risk of collectibility or present other
unfavorable features. Other transactions were in the ordinary course of business and on non-preferential terms and conditions.

Ronald L. Olson, a director of the Corporation, is a Partner with the law firm of Munger, Tolles & Olson LLP which provides legal services to the
Corporation and its subsidiaries. The Corporation and its subsidiaries paid fees of $620,438 to Munger, Tolles & Olson LLP during 2010. The Company
believes that the transactions described above are comparable to those which would have been undertaken under similar circumstances with nonaffiliated
entities or persons.

Bram Goldsmith currently serves as the Chairman of the Board of the Corporation and as an untitled officer of the Bank pursuant to an employment
agreement approved by our Board of Directors on May 15, 2003 for an initial two year term, which was extended for two additional years, and subsequently
extended for five additional one year terms, with the most recent extension to May 14, 2012, as approved by the CN&G Committee and the independent
members of the Board of Directors. The agreement provides for an annual base salary of $350,000 and an annual incentive bonus not to exceed $150,000,
with total amount of base and bonus not to exceed $500,000. For fiscal year 2010, Bram Goldsmith received base and incentive bonus in the amount of
$500,000. Bram Goldsmith is a participant in the Strategy & Planning Committee Change in Control Severance Plan which provides that following a defined
change in control event, cash severance payments are made upon an involuntary or good reason termination.

Peter Thomas, a director of the Corporation, owns, either directly or indirectly, an approximate 8% equity interest as a passive investor in Switch without
any active oversight or management control. Mr. Thomas' sibling actively engages in the management of Switch. Mr. Thomas' family members, together with
the family members of another member of the Board, own collectively, either directly or indirectly, an approximate 17% interest in Switch. The Bank has
entered into an arm's length negotiated, ordinary course commercial transaction with Switch to provide data storage services. In 2010, the Bank paid Switch a
total of approximately $126,580, and expects to pay an aggregate of approximately $972,000 in fiscal 2011. The Bank's transactions with Switch represent
less than the greater of $1 million or 2% of Switch's revenues in 2010, and are expected to be less than the greater of $1 million or 2% of Switch's revenues in
2011.

Review, Approval or Ratification of Transactions with Related Persons:  We have adopted written policies to implement the requirements of
Regulation O of the Federal Reserve Board, which restricts the extension of credit to directors and executive officers and their family members and other
related interests. Under these policies, extensions of credit that exceed regulatory thresholds must be approved by our Board of Directors.

With respect to other transactions involving the Corporation in which a director or executive officer or immediate family member may have a direct or
indirect material interest, pursuant to its Charter, the Audit & Risk Committee has the authority to review insider and affiliated person transactions (“related
person transactions") and advise the Board with respect to these related person transactions. The CN&G Committee also has the authority to consider for
approval any related party transactions pursuant to its Charter. If a related party transaction involves compensation or is otherwise related to an employment
relationship with the Corporation, the related party transaction will be reviewed by the CN&G Committee.

Prior to the Company entering into any related person transactions, either the Audit & Risk Committee or the CN&G Committee, as applicable, reviews
the terms of the transaction to ensure that
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they are fair and reasonable, on market terms, on an arms-length basis and comply with the Company's Codes. The applicable Board Committee then reports
to the Board on the related person transaction, and the disinterested members of the Board vote on whether to approve the transaction.

Section 16(a) Beneficial Ownership Reporting Compliance:  Section 16(a) of the 1934 Act requires directors and executive officers of the Corporation
and persons who own more than 10% of the Corporation's common stock (10% Owners) to file reports of initial ownership of the Corporation's common stock
and subsequent changes in ownership with the SEC and to provide us with copies of such reports. Based solely on a review of the copies of such reports and
written representations that no other reports were required to be filed during 2010, the Corporation's directors, officers and 10% Owners complied with all
Section 16(a) filing requirements in a timely manner in 2010, other than one late filing of a Form 4 for Brian Fitzmaurice reporting the withholding of shares
to pay the tax liability incident to vesting of restricted stock, and two Forms 4 for Richard Gershen reporting the cashless exercise of non-qualified stock
options, which delinquencies were due to administrative errors.

Proxy Statement Proposals:  To be considered for inclusion in the Corporation's proxy statement for the 2012 Annual Meeting of Stockholders, a
stockholder proposal must be received in writing by the Corporation's Secretary at its principal executive offices on or before November 16, 2011 and must
satisfy the other requirements of Rule 14a-8 under the 1934 Act.

Other Proposals and Nominations: ~ The Corporation's bylaws establish advance notice procedures as to (i) business to be brought before an annual
meeting of stockholders other than by or at the direction of the Corporation's board of directors, and (ii) the nomination, other than by or at the direction of the
Corporation's board of directors, of candidates for election as directors. Under the Corporation's bylaws, nominations for director or other business proposals
to be addressed at our next annual meeting may be made by a stockholder entitled to vote who has delivered a notice to the Secretary of the Corporation no
later than the close of business on January 20, 2012 and not earlier than December 22, 2011. The notice must contain the information required by the bylaws.
Copies of our bylaws may be obtained by written request addressed to the Secretary at the Corporation's principal executive offices.

These advance notice provisions are in addition to, and separate from, the requirements that a stockholder must meet in order to have a proposal included
in the proxy statement under the rules of the SEC. A proxy granted by a stockholder will give discretionary authority to the proxies to vote on any matters
introduced pursuant to the above advance notice bylaw provisions, subject to applicable rules of the SEC.

DIRECTOR COMPENSATION

For director compensation, we use a combination of cash fees and compensation tied to our common stock to attract and retain qualified candidates to
serve on our Board. In setting director compensation, we consider the amount of time that directors expend in fulfilling their duties as well as the skill
required for members of our Board.
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Director Meeting Fees and Retainers: We pay the following cash fees to non-employee directors for attendance at Board and Committee meetings and
for serving as Committee Chairs:

Type of Fees Amount
Board of Director Meetings $ 2,000
Committee Meetings $ 1,500
Annual Retainer for Chair of Board Committees(1)
Audit & Risk Committee $ 10,000
Compensation, Nominating & Governance Committee $ 5,000
Community Reinvestment Act Committee $ 3,000
Special Matters Committee $ 3,000
Wealth Management & Fiduciary Committee $ 3,000

1) The retainers are paid bi-annually in January and July.

Annual Director Award:  On the date of the annual stockholders meeting, the Company makes an Annual Award to each non-employee director in the
amount of $35,000. In furtherance of the stock ownership policy described below, pursuant to the terms of the Director Deferred Compensation Plan (Director
DCP) and the Guidelines, each non-employee director has elected to defer the Annual Award to the Director DCP and has designated the CNC Stock Fund as
the investment election for the entire Annual Award. The CNC Stock Fund is measured in number of shares of CNC Common Stock (Stock Fund Units).
Stock Fund Units do not have voting rights. Distributions from the fund are made in shares of the Company's common stock following termination of service.
The value of the Stock Fund Units is based on the market price of the Company's common stock together with dividend equivalents on that stock. The
Company has not had a practice of issuing Awards to non-employee directors from the 2008 Plan or its predecessor plans since 2005.

Stock Ownership Requirement:  Similar to our named executives, our directors are subject to a minimum stock ownership requirement to align our
Board's economic interests with our stockholders' interests. Within three years after joining our Board, each director is required to own at least $100,000
worth of our common stock. Ownership may be achieved in several ways, including directly-owned stock through open market purchase, Stock Fund Units in
the CNC Stock Fund in our Director DCP, and, due to the nominal $1.00 exercise price of previously granted director stock options, 100% of the gain on any
in-the-money vested but unexercised director stock options. The higher of the actual spot date price or the one year simple moving average price for the
Company's stock may be used in determining compliance with these ownership requirements. As of February 1, 2011, each of our outside directors was in
compliance with the stock ownership requirements. See Security Ownership of Management table below for further detail.

Deferred Compensation Program:  The Director DCP allows non-employee directors to elect each year to defer up to 100% of the cash amount of their
standard director meeting fees and annual committee chair retainers, instead of receiving these amounts as cash payments taxable in the year of receipt. Under
the Director DCP, Directors may designate select investment options in which the deferred director payments are deemed to be invested. As described above,
100% of the Annual Award is deferred to the Director DCP and allocated to the CNC Stock Fund. Other than a one-time transfer of existing balances, no
amounts other than the Annual Award may be deferred by the directors to the CNC Stock Fund. Other than the CNC Stock Fund, the investment options are
non-publicly traded mutual funds, and are only available through variable insurance products. Directors have no ownership interest in the investment options
they select; and the options are used to measure gains or losses. In addition, share equivalents allocated to the CNC Stock Fund have no voting rights.
Investment results are credited to the directors' accounts daily, net of all investment option related expenses. There is no guaranteed investment return on any
deferred payment amounts. Amounts in a director's deferral account represent unsecured claims
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against our assets. Other than the CNC Stock Fund, directors may change investment allocation elections as often as daily. Directors may not subsequently
change their investment elections (or diversify out of the CNC Stock Fund) for amounts invested in the CNC Stock Fund. All deferred amounts together with
any credited investment returns are paid out to participating directors in accordance with their advance written election either in a lump sum or in installments
commencing upon termination of service, except that years 2007 and earlier may be paid during the director's services on the Board if so elected in advance.
Directors are not permitted to receive distributions of amounts allocated to the CNC Stock Fund during the director's service. Distributions from the CNC
Stock Fund will be in shares of the Company's common stock following the director's termination of service. This unfunded, non-qualified plan structure is
required in order to preserve the beneficial tax deferral treatment for participating directors.

The table below summarizes the compensation we paid to non-employee directors for the fiscal year ended December 31, 2010.

Change in
Pension Value
and
Non-Equity Nonqualified
Fees Earned Stock Option Incentive Plan Deferred All Other
or Paid in Awards Awards Compensation Compensation Compensation Total
Name(1) Cash ($)(2) (%) ®) 9) Earnings ($) ®) 9)
Richard L. Bloch 87,682 87,682
Kenneth L. Coleman 91,682 91,682
Alison Davis 2,000 2,000
Ashok Israni 79,682 79,682
Michael L. Meyer 19,500 19,500
Ronald L. Olson 69,182 69,182
Bruce Rosenblum 85,682 85,682
Peter M. Thomas 95,182 95,182
Robert H. Tuttle 65,682 65,682
Kenneth Ziffren 82,182 82,182
(1) See Summary Compensation Table for compensation of Russell Goldsmith and Christopher J. Warmuth. See discussion under Transactions with Related Persons

for compensation of Bram Goldsmith. Directors who are employees of the Company receive no compensation for services as Directors. Michael Meyer retired from
the Board of Directors effective April 21, 2010; Robert Tuttle was elected to the Board as of February 24, 2010; and Alison Davis was elected to the Board of
Directors as of December 15, 2010.

) Fees include the 2010 Annual Award, which was deferred by each non-employee director to the Director DCP and allocated to the CNC Stock Fund. Each director
was allocated 604 Stock Fund Units.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT
Principal Owners of Common Stock:

The following table sets forth information as of February 1, 2011 regarding the beneficial owners of more than 5% of the outstanding shares of our
common stock. To our knowledge, based on the absence of any other filings which beneficial owners of more than 5% of the outstanding shares of our
common stock are required to make with the SEC, there are no other beneficial owners of more than 5% of the outstanding shares of our common stock.
Except as otherwise noted in the footnotes below, each of these persons or entities had sole voting and investment power with respect to our common stock
beneficially owned by them.

Number of
Shares of
Common Stock Percent
Beneficially of

Name and Address of Beneficial Owner Owned(1) Class(2)
Bram Goldsmith:

400 North Roxbury Drive  Beverly Hills, CA 90210

Bram and Elaine Goldsmith, Trustees of the Bram and Elaine Goldsmith Family Trust 1,511,154

Elaine and Bram Goldsmith, Trustees of the Elaine Goldsmith Revocable Trust 567,989

Bram Goldsmith 50,376(3)

Goldsmith Family Foundation 244,780(4)

Bram Goldsmith, Trustee of Oak Trust A 13,731(5)

Total 2,388,030(16) 4.5%

Russell Goldsmith:

400 North Roxbury Drive  Beverly Hills, CA 90210

Goldsmith Family Partnership 2,860,000(6)

The Russell Goldsmith Trust 138,250(7)

ELM 2006 Charitable Annuity Lead Trust 19,300(8)

Russell Goldsmith, Trustee of certain family trusts 7,046(9)

California Quintet LLC 1,222(10)

Maple-Pine Limited Partnership 304,930(11)

Goldsmith Family Foundation 244,780(4)

Russell Goldsmith 1,062,254(12)

Russell Goldsmith, Trustee of the West LA Investment Trust No. 1-R 8

B.N. Maltz Foundation 55,000(13)

CDG 2009 IDIT 180,000(14)

BCG 2009 IDIT 180,000(14)

MKB Co. Ltd. 7,500(15)

Total 5,060,290(16) 9.6%

FMR LLC: 2,708,623(17) 5.1%

82 Devonshire Street  Boston, Massachusetts 02109
Lord, Abbett & Co. LLC: 3,154,382(18) 6.0%

90 Hudson Street  Jersey City, New Jersey 07302
1) Includes shares subject to employee stock options which are presently exercisable or which will become exercisable within 60 days after February 1, 2011. Does not

include restricted stock units issued pursuant to the 2008 Plan or under the Company's previous stock plans (together, Company Omnibus Plans). Restricted stock
units do not have voting rights and do not convert to shares until termination of employment. Does not include stock fund units issued pursuant to the Company's
executive deferred compensation plan, which stock fund units do not have voting rights and do not convert to shares until termination of employment. See below
under Security Ownership of Managementfor further information on vested restricted stock units and stock fund units held at February 1, 2011.

) Based on 52,880,084 shares of common stock outstanding at February 1, 2011.
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Shares allocated to Bram Goldsmith's account under the Profit Sharing Plan.

The Goldsmith Family Foundation is a tax-exempt charitable foundation of which Bram Goldsmith and Russell Goldsmith are directors and officers. Bram
Goldsmith and Russell Goldsmith each disclaim beneficial ownership of these shares.

Shares held in a trust for the benefit of a family member for which Bram Goldsmith is the sole trustee.

The Goldsmith Family Partnership is a limited partnership whose general partners include the Russell Goldsmith Trust, of which Russell Goldsmith is the sole
trustee and the West LA Investment Trust No. 1-R, of which Russell Goldsmith is the sole trustee. Russell Goldsmith disclaims beneficial ownership of the shares
held by the Goldsmith Family Partnership except to the extent of Russell Goldsmith's respective pecuniary interest in the partnership.

Excludes the 2,860,000 shares identified as being held by the Goldsmith Family Partnership which the Russell Goldsmith Trust may be deemed to beneficially own
as a general partner of the Goldsmith Family Partnership.

ELM 2006 Charitable Annuity Lead Trust is a charitable trust for which Russell Goldsmith is the sole trustee.
Shares held in trusts for the benefit of family members for which Russell Goldsmith is the sole trustee.

California Quintet LLC is a limited liability company whose managing members are Russell Goldsmith and his spouse. Russell Goldsmith disclaims beneficial
ownership of the shares held by California Quintet LLC except to the extent of his pecuniary interest therein.

Maple-Pine Limited Partnership is a limited partnership of which Russell Goldsmith is the General Partner.

Includes 142,220 shares solely owned by Russell Goldsmith, 2,764 shares allocated to Russell Goldsmith's account under the Profit Sharing Plan and 917,270 stock
options exercisable within 60 days after February 1, 2011.

The B.N. Maltz Foundation is a tax-exempt charitable foundation of which Russell Goldsmith is a director. Russell Goldsmith disclaims beneficial ownership of
these shares.

Shares held in trust for the benefit of a family member for which Russell Goldsmith is the special trustee with voting power but no investment control and no
pecuniary interest in any transaction involving shares of the Company held by the trust.

MKB Co. Ltd. is a limited liability company whose managing members include Russell Goldsmith's spouse. The number of shares of City National Corporation
held by MKB Co. Ltd. exceeds her pecuniary interest therein. Russell Goldsmith disclaims beneficial ownership of these shares.

Separate beneficial ownership information provided for Bram Goldsmith (although not required) to provide specific information regarding duplicate ownership.
After appropriate elimination of duplicate ownership attributable to both Russell Goldsmith and Bram Goldsmith under the Goldsmith Family Foundation (see
footnote 4), Bram Goldsmith and Russell Goldsmith and their related interests beneficially own 7,203,540 shares which constitutes 13.6% of the outstanding shares.

Based solely upon information contained in a Form 13G filing with the SEC. Of the 2,708,623 shares beneficially owned by FMR LLC, it has sole voting power as
to 246,314 shares and sole dispositive power as to 2,708,623 shares. The "Percent of Class" calculation in the table was made using the 2,708,623 shares reported as
beneficially owned in the Form 13G filing and the 52,880,084 shares of our common stock outstanding as of February 1, 2011.

Based solely upon information contained in a Form 13G filing with the SEC. Of the 3,154,382 shares beneficially owned by Lord, Abbett & Co. LLC, it has sole
voting power as to 2,977,381 shares and sole dispositive power as to 3,151,551 shares. The "Percent of Class" calculation in the table was made using the 3,154,382
shares reported as beneficially owned in the Form 13G filing and the 52,880,084 shares of our common stock outstanding as of February 1, 2011.
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SECURITY OWNERSHIP OF MANAGEMENT
City National Corporation:

The following table sets forth the number of shares of the Corporation's common stock beneficially owned as of February 1, 2011 by each of the current
directors, the nominees recommended by the Board of Directors for election as directors, each of the individuals included in the Summary Compensation
Table below, and all current directors, nominees and executive officers as a group. Except as otherwise noted in the footnotes below, each of these persons
had sole voting and investment power with respect to the Common Stock beneficially owned by him or her.

(G (b) (© (d) (e)
Number of
Shares of Stock
Common Restricted Fund
Stock Right Percent Stock Units
Name or Number of Persons in Beneficially to of Units (EDCP/
Group Owned(1) Acquire(2) Total Class* Vested(3) DDCP)(4)
Richard L. Bloch 91,455(5) — 91,455 * — 2,080
Michael B. Cahill 24,773(6) 66,626 91,399 * — —
Christopher J. Carey 21,518(7) 113,137 134,655 * 20,494 7,551
Kenneth L. Coleman 871(8) 1,000 1,871 * — 2,080
Alison Davis 410 — 410 * — —
Brian Fitzmaurice 37,622(9) 36,869 74,491 * — 1,648
Bram Goldsmith 2,388,030(10) — 2,388,030 4.5% — 10,070
Russell Goldsmith 4,143,020(11) 917,270 5,060,290 9.6% 73,771 —
Ashok Israni 2,987 — 2,987 * — 2,080
Ronald L. Olson 30,000(12) 2,000 32,000 * — 2,080
Bruce Rosenblum 2,450(13) — 2,450 25 — 2,080
Peter M. Thomas 5,750 1,000 6,750 * — 3,432
Robert H. Tuttle 2,000 — 2,000 * — 604
Christopher J. Warmuth 32,342(14) 154,013 186,355 * 11,114 —
Kenneth Ziffren 14,548 — 14,548 * — 2,080
All Directors, Nominees and Executive
Officers as a group (17 persons) 6,569,530(1)(5-15) 1,311,224(2)(15) 7,880,754(1-15) 14.9%
* Percentage information is omitted for those individuals whose beneficially owned shares represent less than 1% of the outstanding shares of the Corporation's
common stock. Percentage information is based on 52,880,084 shares of common stock outstanding at February 1, 2011.
(1) Includes restricted stock issued pursuant to the Company Omnibus Plans which has voting rights but not dispositive power. Excludes shares subject to stock options

listed in column (b), restricted stock units issued pursuant to the Company Omnibus Plans listed in column (d), and stock fund units issued pursuant to the
Company's deferred compensation plans listed in column (e).

) Represents shares subject to options which are presently exercisable or which will become exercisable within 60 days after February 1, 2011.

®3) Represents vested restricted stock units issued pursuant to the Company Omnibus Plans, including restricted stock units that will vest within 60 days of February 1,
2011. These units do not have voting rights and do not convert to shares until six months after termination of employment. Value is based on market price of the
Company's common stock together with dividend equivalents on that stock.

(4) Represents units held in the CNC Stock Fund under the Executive Deferred Compensation Plan for executive officers and under the Director Deferred
Compensation Plan for outside directors. Units held in the CNC Stock Fund do not have voting rights. Distributions from the CNC Stock Fund are in shares of the
Company's common stock following termination of employment, in the case of an officer, or termination of service, in the case of a director.

(5) Richard Bloch has shared voting and investment power in these shares that are held in a trust of which he is a co-trustee. These shares have been pledged to the
Bank to secure a line of credit made by the Bank to Mr. Bloch.

(6) Includes 1,785 shares allocated to Michael B. Cahill's account under our Profit Sharing Plan. Includes 13,161 shares of restricted stock.
@ Includes 4,849 shares allocated to Christopher J. Carey's account under our Profit Sharing Plan. Includes 12,669 shares of restricted stock.
(8) Kenneth L. Coleman has shared voting and investment power in these shares that are held in a trust of which he is a co-trustee.

9) Includes 2,869 shares allocated to Brian Fitzmaurice's account under our Profit Sharing Plan. Includes 31,886 shares of restricted stock.
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(10)  See notes following Principal Owners of Common Stock above for detail regarding beneficial ownership.

(11)  See notes following Principal Owners of Common Stock above for detail regarding beneficial ownership.

(12)  Ronald L. Olson has shared voting and investment power in these shares that are held in a trust of which he is a co-trustee.
(13) Bruce Rosenblum has shared voting and investment power in these shares that are held in a trust of which he is a co-trustee.

(14)  Christopher J. Warmuth has shared voting and investment power in 9,985 of these shares that are held in a trust of which he is a co-trustee. Includes 7,049 shares
allocated to Christopher J. Warmuth's account under our Profit Sharing Plan. Includes 15,308 shares of restricted stock.

(15)  In addition to the ownership disclosed for the persons identified in the Security Ownership of Management table, the beneficial ownership of two additional
"Executive Officers" are included in the totals for Columns (a), (b) and (c) of the table. "Executive Officers" mean those individuals designated as such for purposes
of Section 16 of the 1934 Act. The number of shares beneficially owned by all of our directors and executive officers as a group is as follows: 6,569,530 (which
amount includes 138,806 shares of restricted stock and 69,692 shares allocated to executive officers' accounts under our Profit Sharing Plan) plus; 1,311,224 shares
subject to options (see footnote 2) for a total of 7,880,754 shares, representing 14.9% of the outstanding shares of our common stock as of February 1, 2011. 91,455
of these shares are pledged as security (see footnote 5). The sum total for column (c) reflects appropriate elimination of duplicates attributable to both Russell and
Bram Goldsmith under the Goldsmith Family Foundation.

Stock Ownership of Subsidiaries of City National Corporation:

Other than CN Real Estate Investment Corporation (CN REIT) and CN Real Estate Investment Corporation Il (CN REIT Il), each indirect, wholly-
owned subsidiaries of the Corporation, the directors, nominees and executive officers of the Corporation do not beneficially own any interest in any other
subsidiaries of the Corporation. The information below sets forth the number of 8.5% Series A Non-Cumulative Preferred Shares and 8.5% Series B Non-
Cumulative Preferred Shares of CN REIT and the number of 8.5% Series A Non-Cumulative Preferred Shares of CN REIT Il beneficially owned as of
February 1, 2011 by each of the current directors, the nominees recommended by the Board of Directors for election as directors, each of the individuals
included in the "Summary Compensation Table" below and all current directors, nominees and executive officers as a group. Except as otherwise noted in the
footnotes below, each of these persons had sole voting and investment power with respect to the Series A and Series B Shares owned.

CN Real Estate Investment Corporation:

Series A Series B
Shares Series A Shares Series B
Beneficially Percent Of Beneficially Percent Of
Name or Number of Persons in Group Owned Class* Owned Class*
Bram Goldsmith 1,100(1) 3.29% 800(2) 11.72%
Russell Goldsmith 800(3) 2.39% 250(4) 3.66%
Michael B. Cahill 100 * — —
All Directors, Nominees and Executive Officers as a group (3
persons—Series A; 2 persons—Series B) 1,500(1)(3)(5) 4.49% 1,050(2)(4) 15.38%
* Percentage information is omitted for those individuals whose beneficially owned shares represent less than 1% of the outstanding shares of the subsidiary's
preferred stock.
@) Includes 500 Series A shares owned by the Goldsmith Family Foundation and 600 Series A shares owned by trusts of which members of the family of Bram

Goldsmith are the beneficiaries and Bram Goldsmith is the sole trustee. Shares owned by the Goldsmith Family Foundation are also shown as being beneficially
owned by Russell Goldsmith. Bram Goldsmith disclaims beneficial ownership of the shares owned by the Goldsmith Family Foundation.

) Includes 500 Series B shares owned by the Bram and Elaine Goldsmith Trust and 300 Series B shares owned by the Elaine Goldsmith Revocable Trust, of which
trust Bram Goldsmith is a co-trustee.

®3) Includes 500 Series A shares owned by the Goldsmith Family Foundation. Shares owned by the Goldsmith Family Foundation are also shown as being beneficially
owned by Bram Goldsmith. Russell Goldsmith disclaims beneficial ownership of the shares owned by the Goldsmith Family Foundation. Also includes 300
Series A shares owned by trusts of which members of the family of Russell Goldsmith are the beneficiaries and Russell Goldsmith is the sole trustee.
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4 Includes 150 Series B shares owned by trusts of which members of the family of Russell Goldsmith are the beneficiaries and Russell Goldsmith is the sole trustee.

(5) The sum total for this column reflects appropriate elimination of duplicates attributable to both Russell and Bram Goldsmith under the Goldsmith Family
Foundation (see footnotes 1 and 3).

CN Real Estate Investment Corporation I1:

Series A Shares Series A
Name or Number of Persons in Group Beneficially Owned Percent Of Class*
Bram Goldsmith 200(1) *
Russell Goldsmith 300(2) *
Christopher J. Warmuth 150 *
Michael B. Cahill 200 *
All Directors, Nominees and Executive Officers as a group (4 persons) 850(1)(2) 0.57%

@
@

Percentage information is omitted for those individuals whose beneficially owned shares represent less than 1% of the outstanding shares of the
Subsidiary's preferred stock.

Includes 100 shares owned by Bram Goldsmith's spouse. Bram Goldsmith disclaims beneficial ownership of the shares held by his spouse.
These shares are owned by trusts of which members of the family of Russell Goldsmith are the beneficiaries and Russell Goldsmith is the sole

trustee.
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EXECUTIVE COMPENSATION
Compensation Discussion and Analysis:

This section addresses our compensation program, philosophy and objectives, our process for making compensation decisions, including the role of
management, the Board and the Compensation Committee in the design of our compensation program, and our executive compensation components. We
address the factors most relevant to an understanding of our 2010 compensation policies and decisions for each of Russell Goldsmith, Chief Executive Officer
(CEO) and President, City National Corporation; Chairman of the Board and CEO, City National Bank; Christopher J. Carey, Executive Vice President and
Chief Financial Officer (CFO); and the next three highest paid executive officers included in this proxy statement: Christopher J. Warmuth, Executive Vice
President and President (President), Brian Fitzmaurice, Executive Vice President and Chief Credit Officer; and Michael B. Cahill, Executive Vice President,
General Counsel and Corporate Secretary. The Summary Compensation Table and the related tables that follow this section present the compensation paid for
2010 to these five individuals. When we refer to the "named executives" in this proxy statement, we mean these five individuals. The use of "we," "our" and
similar words in this analysis is intended to include both City National Corporation and City National Bank unless otherwise noted. We refer to our employees
as "colleagues,” and we use the same terminology in this analysis.

Our corporate strategic goals are focused on our vision and mission to exceed client expectations through superior service, expertise and execution,
become the most recommended financial provider and serve the best interests of our clients, colleagues, shareholders and communities. Our executive
compensation philosophy and programs play an important role in achieving our objective to become the most recommended financial provider and deliver on
shareholder expectations to build sustainable long-term growth in stockholder value. We design our compensation programs to reward our named executives
both for recent performance and to motivate them to achieve strong future performance for the Company and long-term value for our stockholders. We also
design our compensation plans and programs with a view to the risk potential of various design elements of the plans and in light of the impact the
participants in the particular plans and programs have on enterprise risk of the Company while taking into consideration other plan features which can
mitigate risk.

With regard to 2010 and looking ahead to 2011, the S&P Committee and the Compensation Committee structured the compensation awarded to the
named executives to reflect the challenging but moderately improving economic environment. The Company has just completed its 18th consecutive year of
profitability with revenue exceeding $1 billion for the first time, deposits at record levels, and significant improvements in credit quality. The Company
continues to have strong capital ratios, significant liquidity and is well reserved. Throughout 2010, we maintained our quarterly dividend and have doubled it
for our first quarter of 2011. We are emerging from the recession larger, financially stronger, and well-positioned to take advantage of future opportunities.
Recognizing the need to continue to invest in colleagues to facilitate growth and success, in 2010, the Company reinstated its merit increase program for
salary adjustments. Performance in 2010 exceeded expectations of management and the Board. Based on our 2010 results and the pay for performance
philosophy of our organization, cash incentive awards were substantially greater for 2010 than 2009 throughout the Company, and our named executive
officers each received cash incentive payouts pursuant to their respective cash incentive plans, as described below. While business conditions remain
challenging, the Company anticipates increased profitability in 2011. The focus of our executive compensation programs in 2011 will continue to be to align
our colleagues and capabilities with a focus on priority growth strategies to deliver our value proposition of providing a superior client experience in order to
create long-term stockholder value with appropriate attention to credit quality and risk management controls.
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Design of Our Executive Compensation Program

Objectives of our Executive Compensation Program:

. " Pay for Performance:" Our compensation program is designed to support our business and financial strategies by emphasizing performance-
based pay that determines payouts based on our colleagues' level of achievement. Each year our compensation program is calibrated to support
the achievement of financial and other business goals of the Company and encourage appropriate decision-making and effective risk
management by our colleagues. We reward colleagues for their contribution to the achievement of these financial and strategic goals by applying
our performance-based guidelines which strive to assess individual, business unit and company-wide collective performance against our goals in
a fair, objective and consistent manner. Performance goals are set at levels designed to challenge and motivate our executives, their teams and the
entire organization.

. " Act like Stockholders:" Our compensation program is designed to align our colleagues' interests with the interests of our stockholders. We
include equity awards in our compensation package to encourage our colleagues to think and act like our stockholders, to motivate our colleagues
to create long-term stockholder value, and to provide recipients with an opportunity to build long-term capital.

. "Invest in Colleagues:" A key corporate priority is to attract, retain, motivate and develop our colleagues. Our compensation program is
designed to provide a competitive total compensation opportunity through base salary, annual incentives and equity incentives. We recognize that
investing in our colleagues is essential to delivering the financial solutions and quality services that are critical to attain our goals and increase
stockholder value.

Role of our Compensation Committee:

Our Compensation Committee is responsible for reviewing and approving our director and officer compensation plans, policies and programs. This
responsibility includes compensation awarded to our CEO and our other named executives. Each of the material actions of the Compensation Committee is
reported to the full Board of Directors at its regular meetings. Generally, the types of compensation and benefits provided to our named executives for fiscal
2010 were similar to those provided to our other executive officers. See Company Corporate Governance above regarding the responsibilities of the
Compensation Committee under its Charter and regarding the role of compensation consultants.

The executive compensation decisions of our Compensation Committee were impacted by the Company's participation, as of November 21, 2008, in the
U.S. Treasury's TARP Capital Purchase Program (TARP Program) through the investment of the U.S. Treasury in shares of preferred stock issued by the
Company. The Company repaid the Treasury's preferred stock investment and ended its TARP Program participation on March 3, 2010.

The American Recovery and Reinvestment Act of 2009 (ARRA) and the Interim Final Rule on TARP Program Standards for Compensation and
Corporate Governance (TARP Standards) imposed additional compensation restrictions and corporate governance standards on companies participating in the
TARP Program. During the period that the Company's obligations arising with regard to Treasury's investment in the Company's preferred stock remained
outstanding (which included the first two months and three days of 2010), under the TARP Standards the Company could not pay or accrue any bonus,
incentive compensation or retention award for our named executives and certain other most highly compensated employees of the Company. The
Compensation Committee has directed the Company and management to take all actions required to comply with the executive compensation requirements
and corporate governance standards arising due to the Company's participation in the TARP Program.

The agenda for our 2009 annual stockholders meeting included an advisory (non-binding) vote on executive compensation as required by the TARP
Standards (TARP Say-On-Pay). The Corporation's
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stockholders voted FOR approval of the TARP Say-on-Pay in 2009. The Board of Directors, Compensation Committee, and the Company's management
value the opinions expressed by our stockholders in their vote on the TARP Say-On-Pay and have considered the TARP Say-on-Pay vote in making ongoing
executive compensation policies and decisions regarding named executives consistent with the objectives stated both in our 2009 proxy statement and in this
proxy statement, including pay for performance and aligning our colleagues' interests with the interest of our stockholders.

Risk Management:

The Company's compensation plans have been designed to encourage management of risk and discourage executives from taking unnecessary and
excessive risks that threaten the value of the Company. At the request of the Compensation Committee, the Company's senior risk officers, along with senior
members in the Company's Human Resources and Legal Departments, worked with Frederic W. Cook to conduct a risk-based review of the Company's
employee incentive plans. The objective of the review was to identify general areas of risk or potential for unintended consequences that exist in the design of
compensation programs and to evaluate the Company's incentive plans relative to the Company's enterprise risk factors to identify potential areas of concern.
The review included the Variable Bonus Plan, Russell Goldsmith's Employment Agreement, the Executive Management Incentive Compensation Plan
(Executive Plan), the Key Officer Incentive Plan (which covers many key officers in line, operating, and support divisions), and the 2008 Plan, as well as all
of the Company's other employee incentive plans, including the plans maintained by the Company's affiliates that provide wealth management services. The
results of this review were presented to and discussed by the Compensation Committee at its meeting on February 16, 2011.

The employee incentive plans were evaluated considering compensation design principles and the compensation risk of the plans from a design
standpoint. The review also identified areas of enterprise risk of the Company and evaluated the degree to which participants in a plan perform functions that
have the potential significantly to affect overall enterprise risk. The review then analyzed the extent to which design features have the potential to encourage
behaviors that could significantly contribute to enterprise risk. The presence of features outside of the plan that have the potential to mitigate risk were taken
into consideration in evaluating the overall results. With the concurrence of the Company's senior risk officer and the independent consultant, the
Compensation Committee's review concluded that there were no significant risk areas from a compensation risk perspective, the incentive plans were
generally well aligned with compensation design principles, and that the risks arising from the Company's compensation policies and practices are not
reasonably likely to have a material adverse effect on the Company.

The review also included consideration of (i) the "Guidance on Sound Incentive Compensation Policies (Guidance)" jointly issued in June 2010 by
federal regulatory agencies (Agencies), including the Federal Reserve Board, Office of the Comptroller of the Currency and the Federal Deposit Insurance
Corporation, and (ii) proposed rules (Proposed Rules) issued February 7, 2011 by the Agencies (and certain other agencies) pursuant to section 956 of the
Dodd-Frank Wall Street Reform and Consumer Protection Act (Dodd-Frank Act). The Guidance contains principles intended to ensure that the design of
incentive compensation at financial organizations appropriately takes into account risk arising from these arrangements. Section 956 directs federal regulators
to issue rules prohibiting incentive arrangements that encourage inappropriate risks by financial institutions. At this time, the impact, if any, of the Guidance
on the Company's incentive arrangements is unknown and, until the Proposed Rules are finalized, the Company cannot predict what those rules will ultimately
provide. The Company will continue to monitor the impact of the Guidance and the Proposed Rules with respect to its incentive compensation program and
risk.
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Use of Market Comparison Data:

We regularly reassess our compensation and benefit programs and practices for suitability with our overall objectives, principles, corporate growth
strategies and for continued competitiveness within the employment marketplace. We allocate compensation among salary, cash incentives and equity
incentives in part by evaluating our performance measured against our plan goals and also by assessing our competitive position in the market. On a case-by-
case basis and from time to time, we assess the compensation level for positions by analyzing market data that is reflective of our talent market. We obtain
this data both from published surveys and, as needed, our own informal surveys. To the extent we compare our compensation with the compensation levels at
other companies, we generally try to position our compensation between the 50th and 75th percentile of surveyed companies. However, an individual named
executive's pay may differ from this overall competitive positioning strategy due to an individual's performance, experience level, scope of responsibility,
unique skills and talents, and the competitive market for the officer's position. Each named executive's current and prior compensation is considered in setting
future compensation. The total compensation paid for the named executive positions reflects our stated objective to Invest in Colleagues.

In order to determine the amount of the performance stock option grant made to our CEO in 2010, we used the component companies included in the
KBW Regional Bank Index during the relevant measurement period.

Role of Internal Comparison:

We seek to establish compensation levels that are both consistent with the external competitive market and also reflective of the internal value of each
position based on our strategies and business goals. Our compensation programs achieve a balance between fixed and variable pay and result in our executives
having more pay at risk than non-executive colleagues. As part of our decision making process for executive compensation, we internally compare colleagues'
roles and their respective performance. We look at the relative level of complexity and significant differences of each job position, the position of the job in
the Company's hierarchy, the internal reporting relationship of the job position and the added value of the job to the Company and then calibrate the total
compensation appropriately.

Our 2010 Executive Compensation Program

Base Salary:

We provide our named executives with a base salary to compensate them for their services during the year. No specific weighting is targeted for base
salaries as a percentage of total compensation. Our Compensation Committee considers and, if acceptable after any required modifications, approves the
recommendations of the S&P Committee and our CEO, with regard to members of the S&P Committee, concerning their base salaries, including market
adjustments and merit increases. Merit increases in base pay are designed to reward named executives for their job performance and to manage pay growth
consistent with our stated objectives to Invest in Colleagues and Pay for Performance. In 2010, during its annual compensation review, the Compensation
Committee approved increases in the base salaries of named executives other than our CEO's base salary, which is fixed for the term of his employment
agreement, and was increased from $978,528 to $980,000 in connection with the amendment and restatement of his employment agreement in June 2010 (see
Narrative Disclosure to Summary Compensation Table and Grants of Plan-Based Awards). The base salary of Brian Fitzmaurice was further increased in the
fourth quarter of 2010 for retention purposes. The Summary Compensation Table lists the named executives' base earnings for 2010.
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Performance-Based Incentive Compensation:
CEO Non-Equity Incentive Compensation

The annual non-equity compensation award of our CEO is determined pursuant to our Variable Bonus Plan and our CEO's employment agreement. The
Variable Bonus Plan furthers our stated objectives to Pay for Performance by providing cash awards to strongly performing officers who achieve specific
financial goals. In 2010, the Compensation Committee selected net income (NI) to be the corporate financial criteria under the Variable Bonus Plan, and set
the performance goal for 2010 NI at $65 million. Under the Variable Bonus Plan and our CEQ's employment agreement, if 100% of the plan goals are
achieved, our CEO receives incentive cash compensation equal to 100% of his target bonus amount (which is based on a target bonus percentage of his annual
base salary). For 2010, the target bonus percentage was 155% of annual base salary, a 6% increase from 2009. Under his employment agreement, our CEQO's
incentive compensation scales up to a maximum of 200% of the target bonus amount and scales down to 15% of the target bonus amount based on the
percentage achievement of plan goals. If less than 70% of plan goals are achieved, no annual incentive compensation is payable.

In 2010, 154% of the NI goal was achieved. In accordance with the terms of our CEO's employment agreement and the Variable Bonus Plan, the
Compensation Committee approved the payment to our CEO of an incentive bonus of $3,038,000. This payout reflects payment of 200% of the incentive
target. As compared to 2009, this award reflects our CEO's achievement of his performance goals in 2010 and illustrates our organization's commitment to its
stated objective to Pay for Performance. The Variable Bonus Plan and the compensation structure of our CEO's employment agreement is designed to
maximize the deductibility of our compensation and incentive payments by taking into account the requirements of Section 162(m). The Variable Bonus Plan
currently limits the maximum amount payable to any one participant for any plan year to $3 million. See Proposal 4 to increase the maximum amount payable
for any plan year to any one participant under the Variable Bonus Plan from $3 million to $5 million. Of the 2010 incentive award, the Company believes
$38,000 may be subject to Section 162(m) limitations.

Executive Plan

The Executive Plan furthers our stated compensation program objectives to Invest in Colleagues and Pay for Performance by providing financial
incentives to the members of our executive committee (managers of business units) on the basis of the overall performance of the Company, division
performance and individual performance. Other than our CEO, each of our named executives participates in the Executive Plan. For 2010, the Compensation
Committee guaranteed to Brian Fitzmaurice a fixed bonus of 100% of his 2010 base salary, equal to $400,000, instead of an incentive award determined under
the Executive Plan.

Each named executive is assigned a percentage amount of his or her base salary to be used with regard to calculating the amount of each named
executive's Award under the Executive Plan (Award Percentages). Awards under the Executive Plan are paid in the form of cash distributions. When setting
Award Percentages, consideration is given to the officer's individual level of responsibility for contributing to our performance and overall market
competitiveness. For fiscal 2010, the Award Percentages are: Christopher J. Carey—100%; Christopher J. Warmuth—100%; Brian Fitzmaurice—100% and
Michael B. Cahill—90%.

Awards to the named executives are funded based on Company performance and performance of each executive's area of responsibility. The funding
formula for the Executive Plan is designed to align Awards more directly to line division performance against goals and to staff division key performance
goals. In 2010, management set a financial goal of $65 million for Net Operating Income (NOI) for the Company, and also set financial goals for each line
division as part of setting internal financial and strategic goals for each of our business units. Goals with significant division and/or Company-wide impact
were also set for heads of the staff divisions. Our CFO and President have responsibility for the performance of the
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entire organization, and funding of Awards for them is based 100% on the Company's performance relative to the financial goal for NOI. Brian Fitzmaurice
and Michael B. Cahill are each responsible for a staff division, and funding of Awards for each of them is based 60% on the Company's performance relative
to the financial goal for NOI and 40% on achievement of their respective annual key division and/or individual performance goals.

The funding level for the Company performance component is adjusted both upwards for performance above goal, to a maximum level of 120% of
funding, and downwards for performance below goal. If less than 70% of the NOI goal is achieved, there is no funding of the Company performance
component for any participant in the Executive Plan. The funding level for each participant's divisional area of responsibility is calculated similar to the
Company component, except that the division component will not fund regardless of division results if overall Company performance is less than 55% of the
NOI goal, except at the discretion of the S&P Committee and the Compensation Committee. The Compensation Committee also retains discretion in
determining overall Plan funding. Funding and payment of Awards for all participants in the Executive Plan is subject to an individual performance modifier
which can result in an upward or downward adjustment by as much as 20% based on an annual qualitative and quantitative assessment of individual
performance.

Shortly following the conclusion of 2010, our CEO and S&P Committee (with respect to non-S&P Committee members), assisted by our Human
Resources Department, conducted an annual performance evaluation process for our named executives, other than the CEO. For 2010, the criteria considered
included: financial performance; executive's performance of job responsibilities and achievement of individual and/or departmental objectives; management
and leadership skills; and results of all compliance, credit risk review and internal audit results for the executive's division. Considering this evaluation, our
S&P Committee determined recommendations for salary adjustments, and, combined with the results of Company and division performance, recommended
annual cash incentive award amounts. Recommendations for named executives who are members of our S&P Committee were determined and made by our
CEO. The recommendations were presented to the Compensation Committee for its approval.

In 2010, 154% of the Company's NOI goal was achieved and 120% of the Company performance component was funded for each participant in the
Executive Plan. The S&P Committee recommended to the Compensation Committee that it fund 120% of the Award Percentages for each of our President
and CFO, as adjusted for individual performance. With regard to Michael B. Cahill, based on the level of achievement of key division and/or individual
performance goals, the S&P recommended to the Compensation Committee that it fund 120% of the Company portion of his Award Percentage and 100% of
the divisional portion of his Award Percentage, as adjusted for individual performance. The achievement of 154% of the Company's NOI goal and the level of
achievement of applicable divisional goals was determined without consideration of the period of 2010 during which the Company continued to participate in
the TARP Program (TARP Period). No amount of any bonus or incentive compensation was paid or accrued during the TARP Period with regard to the
Awards under the Executive Plan.

Under the Executive Plan, the Compensation Committee retains sole discretion to approve all Awards. The Compensation Committee reviews the
recommended awards and can modify or cancel a recommended amount in its sole discretion. Recommendations by management for the grant of stock awards
to named executives under our equity compensation plan are also submitted to the Compensation Committee for approval at the same time to ensure the
Compensation Committee considers all elements of proposed compensation. Based on the considerations described by management outlined above, the
Compensation Committee approved the funding of the Company performance component and the divisional component of the Awards at the percentage
amounts set forth above, as further adjusted for individual performance. The actual incentive award amounts are set forth below in the Summary
Compensation Table. The Awards reflect the named executives' achievement of the division and individual goals established for them and their contributions
to Company performance for 2010.
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Equity Compensation:
Stock Options, Restricted Stock and Restricted Stock Units

Our Compensation Committee grants equity compensation awards pursuant to the 2008 Plan. Grants of equity compensation awards are consistent with,
and further the objective of our compensation program to align our colleagues' interests with the interests of our stockholders, to motivate them to create long-
term stockholder value, and to provide recipients with the opportunity to build long-term capital to share in the Company's success. The vesting and other
design features of these awards are consistent with these objectives. In granting awards to named executives, we establish the total dollar value of the award
taking into account expectations for the executive's future contribution to the long-term success of the Company, the strategic business plan for the Company
and the role of the executive, market data, internal parity, prudent corporate level expense management, and consistency in equity award policies and
practices. The form of awards is generally a mix of approximately one-half stock options and one-half restricted stock (or RSUs) (based on the grant date fair
value computed in accordance with Accounting Standards Codification Topic 718, Compensation—Stock Compensation); however, from time to time, we
grant equity awards for targeted special purposes, which may have unique terms.

In 2010, we granted named executives non-qualified stock options, restricted stock and restricted stock units. A description of each type of award is set
forth following the Grants of Plan-Based Awards Table.

Equity Compensation Granting Practices

Grants of equity compensation awards are made by our Compensation Committee in accordance with its Charter and our equity compensation plans. The
grant date of all equity compensation awards is the date of the Compensation Committee meeting at which the award is approved and, in the case of stock
options, the grant price (also known as the exercise price) is required to be the same as the closing price of our common stock on the New York Stock
Exchange on that meeting date.

Annual equity compensation awards for named executives and for all other colleagues are granted at a Compensation Committee meeting the same time
each year in conjunction with the review of the officers' annual individual performance. These actions of the Compensation Committee have typically
occurred in late February or early March of each calendar year, and shortly before the effective date of base salary changes (if any) and annual cash incentive
payments. In the event of an equity compensation award for a new hire, the new hire is notified that management will recommend to the Compensation
Committee an award in connection with the new hiring, but that equity award is not deemed approved until the Compensation Committee specifically
approves the grant and the new hire actually begins employment. All details of equity compensation awards are reflected in the minutes of the respective
Compensation Committee meetings, which minutes are maintained in the Compensation Committee minute book. All equity compensation awards are
promptly communicated to the recipients and to appropriate Human Resources, Accounting and Legal Department personnel to ensure proper recordation,
reporting and accounting for such awards.

Equity Ownership Guidelines

Our stock award program requires our named executives to own a specific minimum amount of our common stock consistent with our stated objective to
Act Like Stockholders. Our minimum stock ownership requirements, together with equity awards, are designed to cause named executives' equity stake in the
Company to increase over time, further aligning their economic interests with our stockholders. The amount of common stock our named executives must
own varies depending upon the named executive's position and is computed as a multiple of annual base salary. Stock ownership requirements are phased in
over five years with the first phase of the requirement becoming applicable three years from hire date or change in officer position. The stock ownership
requirements currently applicable to the named executives
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are: Russell Goldsmith—500% of base; Christopher J. Carey—350% of base; Christopher J. Warmuth—350% of base; Brian Fitzmaurice—112.5% of base
and Michael B. Cahill—150% of base.

Ownership may be achieved in several ways including vested restricted stock and restricted stock units, directly-owned stock through open market
purchase, stock held in our Profit Sharing Plan, units in the stock fund in our Executive DCP (see below), 50% of the gain on in-the-money vested but
unexercised stock options and 50% of unvested restricted stock/restricted stock units. The higher of the actual spot date price or the one year simple moving
average price for the Company's stock may be used in determining compliance with these ownership requirements. As of February 1, 2011, each named
executive was in compliance with the applicable stock ownership requirements. See the Security Ownership of Management, Outstanding Equity Awards at
Fiscal Year-End, and Option Exercises and Stock Vested tables for further detail regarding the ownership of each named executive.

Retirement and Other Benefits:
Executive Deferred Compensation Plan

The named executives are eligible to participate in our 2000 Executive Deferred Compensation Plan (the Executive DCP) on the same terms as other
eligible executive colleagues. Pursuant to our Executive DCP, the named executives can defer up to 85% of their salary and up to 100% of their annual non-
equity incentive bonus compensation, instead of receiving these amounts as cash payments taxable in the year of receipt. The Executive DCP includes the
Company's common stock as an additional deemed investment option, designated as the "CNC Stock Fund." Shares held by a participant in the CNC Stock
Fund do not have voting rights. The Executive DCP was amended to add a "profit sharing make-up contribution" for plan years beginning with 2008. The
Bank can make a contribution to the account of each participant whose Profit Sharing Plan employer contribution was reduced as a result of deferrals to the
Executive DCP. The amendment was approved to help offset the impact that salary and commission deferrals to the Executive DCP have on the amount of the
colleague's Employer Contribution to the Profit Sharing Plan which is calculated as a percentage of colleague eligible pay. Any amount of base salary and/or
commission that a colleague defers into the Executive DCP is not counted for purposes of calculating eligible compensation under the Profit Sharing Plan. See
below under Profit Sharing Plan regarding the Employer Contribution. If the Profit Sharing Plan Employer Contribution, either alone or together with the
Executive DCP profit sharing make-up contributions, equals or exceeds the maximum aggregate limit allowed under the Profit Sharing Plan, then no (or
partial) make-up contributions will be made to the Executive DCP. In 2010, no profit sharing make-up contributions were made to the Executive DCP. Other
than any profit sharing make-up contribution, contributions to the Executive DCP consist solely of colleague deferrals. See the Nonqualified Deferred
Compensationtable below for further detail.

Supplemental Retirement Benefit Plan

Russell Goldsmith is provided supplemental retirement benefits under the Supplemental Retirement Benefit Agreement (SERP), Appendix A to his
employment agreement. See the Pension Benefits table below for further detail.

Profit Sharing Plan

Retirement benefits are provided by our Profit Sharing Plan which combines both profit sharing and 401(k) features. The named executives participate in
the Profit Sharing Plan on the same basis as all other colleagues. The 401(k) feature enables the named executives to make employee deferrals subject to
annual limitations established by the IRS. Subject to the maximum compensation limit of $245,000 set by law for 2010, if a named executive elects to make
employee deferrals into the Profit Sharing Plan, we match 50% of the first 6% of pay contributed in a payroll period. Under the profit sharing feature, we may
also make a discretionary "Employer Contribution™ each year to the Profit Sharing Plan. Our contribution is linked to
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annual growth in net profits (as defined by the Profit Sharing Plan) consistent with our stated objective to Pay for Performance. If we do not increase net
profits as compared to the prior year, the "Employer Contribution" is 6% of eligible pay. If net profits grow by 1% or more, the Employer Contribution may
scale up to as much as 10% for a growth rate of 15% or greater. If net profits decline by more than 10%, the Employer's Contribution could be less than 6%
and could drop to zero depending on the level of negative growth. The aggregate maximum Employer Contribution for any year cannot exceed 8% of net
profits less matching contributions. The matching contribution and profit sharing contribution made to the plan for fiscal year 2010 for each named executive
is included in the Summary Compensation Table under "All Other Compensation."”

Perquisites and Other Personal Benefits:

Consistent with the Company's focus on expense management and our pay for performance philosophy, we intentionally limit perquisites, and the costs
of these benefits constitute only a small percentage of each named executive's total compensation. We provide our named executives with perquisites and
other personal benefits that we believe are reasonable, competitive and consistent with our overall compensation program and philosophy to Invest in
Colleagues. Other than a separate Executive Long Term Disability Insurance (LTDI) plan provided to our executives, the health and insurance plans we
provide to our named executives are the same ones we provide to all colleagues. We fully cover the premium cost of the Executive LTDI plan to assist our
executives to maintain LTDI coverage. Given the job positions and compensation levels of the executives, the amount of coverage that the Executive LTDI
provides is higher for the Executive LTDI plan than the LTDI provided to other colleagues. See Summary Compensation Table for details regarding the
perquisites provided in 2010.

Termination of Employment and Change in Control Plans and Agreements:

The named executives who are members of the S&P Committee (other than our CEO) are eligible to participate in the Strategy & Planning Committee
Change in Control Severance Plan (S&P Plan), and the named executives who are members of the Executive Committee are eligible to participate in the
Executive Committee Change in Control Severance Plan (EC Plan). Christopher J. Carey and Christopher J. Warmuth are participants in the S&P Plan, and
Brian Fitzmaurice and Michael B. Cahill are participants in the EC Plan. The rights and obligations of Russell Goldsmith and the Company upon a change in
control are governed by the terms of that certain Amended and Restated Employment Agreement, dated June 24, 2010, including his Employment Agreement
originally dated March 31, 1997 (which is attached as Annex A thereto) providing benefits in the event of a change in control of the Company (CEO CIC
Agreement).

The CIC Plans and the CEO CIC Agreement are designed to promote stability and continuity of management despite the risk of job loss in the event of
termination due to a change in control, and are consistent with market practices and our stated objective to Invest in Colleagues. The CIC Plans and CEO CIC
Agreement provide that following a defined change in control event, cash severance payments are paid upon involuntary termination for any reason, other
than cause, death or disability, or upon termination for "good reason," within 12 months (36 months for the CEQO) of the occurrence of a change in control.
The CIC Plans also provide that a termination for "good reason" includes a voluntary termination of employment during the 30-day period immediately
preceding the first anniversary of the change in control. The CEO CIC Agreement provides that the CEO will be employed for the greater of three years or the
remaining term of his employment agreement. This structure provides for transition in the event of a change in control and provides an incentive for the
named executives to remain with the successor organization after a change in control.

Information regarding applicable payments under these agreements for the named executives is provided below under the heading Potential Payments
Upon Termination or Change in Control.
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Executive Compensation Tax and Accounting Considerations

Deductibility of Executive Compensation:  Section 162(m) generally disallows a tax deduction for compensation over $1,000,000 paid for any fiscal
year to the Chief Executive Officer and the three other highest paid executive officers other than the Chief Financial Officer unless the compensation qualifies
as performance-based. To maintain flexibility in compensating executive officers, the Compensation Committee does not require all compensation to be
awarded in a tax-deductible manner, but it is their intent to do so to the extent possible and consistent with overall corporate goals.

Nonqualified Deferred Compensation: Section 409A imposes penalties on participants in deferred compensation arrangements that do not comply with
the strict requirements of the rules. The deferred compensation plans were amended effective January 1, 2009 to bring the plans into compliance with
Section 409A. As required by the IRS, we believe that we have been operating in good faith compliance with the statutory provisions that became effective
January 1, 2005 and the applicable guidance. A more detailed discussion of our nonqualified deferred compensation arrangements is provided below under the
headingNonqualified Deferred Compensation.

Accounting for Stock-Based Compensation:  We account for share-based compensation in accordance with Accounting Standards Codification Topic
No. 718, Compensation—Stock Compensation. See "Critical Accounting Policies” and Note 15 to our Consolidated Financial Statements, each in our Annual
Report on Form 10-K for the year ended December 31, 2010.

Compensation Committee Report

The Compensation, Nominating & Governance Committee of the Company has reviewed and discussed the Compensation Discussion and Analysis
required by Item 402(b) of Regulation S-K with management, and, based on such review and discussion, the Compensation, Nominating & Governance
Committee has recommended to the Board of Directors that the Compensation Discussion and Analysis be included in this Proxy Statement and incorporated
by reference in our Annual Report on Form 10-K for the year ended December 31, 2010.

COMPENSATION, NOMINATING &  GOVERNANCE

COMMITTEE

BRUCE ROSENBLUM, CHAIRMAN  RICHARD L.

BLOCH KENNETH L. COLEMAN ROBERT H. TUTTLE
45




Table of Contents

®

@
®

O

SUMMARY COMPENSATION TABLE

The table below summarizes the total compensation paid or earned by our named executives for each of the fiscal years indicated.

Change in
Pension
Value and
Nonqualified
Non-Equity Deferred
Stock Option Incentive Plan Compensation All Other
Salary Bonus Awards Awards Compensation Earnings Compensation Total
Name and Principal Position Year %)) %) $)Q) $)@3) @) $06) ($)(6) %)
(@) (b) (© (d) (® ® @ (h) 0} ()]
Russell Goldsmith 2010 979,203 — 1424979 1,824,995 3,038,000 1,945,479 37,168 9,249,824
Chief Executive Officer and 2009 978,528 — 1,175,002 1,874,996 0 14,016 30,397 4,072,939
President, City National 2008 978,528 — 1,175,036 1,475,017 0 479,147 42,880 4,150,608
Corporation; Chairman of the
Board and Chief Executive
Officer, City National Bank
Christopher J. Carey 2010 495,000 — 535,013 535,008 720,000 — 33,768 2,318,789
Executive Vice President and 2009 470,000 — 300,002 251,640 0 — 52,305 1,073,947
Chief Financial Officer, City 2008 466,667 — 300,029 300,001 0 — 89,000 1,155,697
National Corporation and City
National Bank
Christopher J. Warmuth 2010 518,333 — 610,017 610,003 756,000 — 35,722 2,530,075
Executive Vice President, City 2009 485,000 — 362,493 304,065 0 — 26,102 1,177,660
National Corporation and 2008 481,667 — 362,537 362,502 0 — 35,895 1,242,601
President, City National Bank
Brian Fitzmaurice 2010 353,750 400,000 1,211,394 469,308 0 — 29,358 2,463,810
Executive Vice President and 2009 315,000 — 100,000 87,809 0 — 20,322 523,131
Chief Credit Officer, City 2008 312,500 — 125,017 125,002 60,000 — 31,055 653,574
National Bank
Michael B. Cahill 2010 410,000 — 240,013 240,000 500,000 — 29,358 1,419,371
Executive Vice President, 2009 400,000 — 114,990 96,460 0 — 20,322 631,772
General Counsel and Corporate 2008 386,250 — 150,042 150,007 110,000 — 31,055 827,354

Secretary, City National
Corporation and City
National Bank

Includes amounts contributed to our Executive Deferred Compensation Plan, which is an unfunded, nonqualified plan with no guaranteed level of performance or security. See the
Nonqualified Deferred Compensation table for more detail.

During fiscal year 2010, Brian Fitzmaurice was guaranteed an annual cash bonus in the amount of $400,000.

The amounts shown in columns (e) and (f) for stock awards and option awards represent the aggregate grant date fair value computed in accordance with Accounting Standards
Codification Topic No. 718, Compensation-Stock Compensation. See the Company's Annual Report on Form 10-K, "Critical Accounting Policies”" and Note 15 to the Company's
Consolidated Financial Statements for the year ended December 31, 2010 regarding the Company's accounting for share-based compensation plans. Restricted stock awards are valued
at the closing price of the Company's common stock on the date of award. The fair value of each option award is estimated on the date of grant using the Black-Scholes valuation
model.

In accordance with the limitation on payment or accrual of any bonus, retention award or incentive compensation contained in ARRA and the TARP Standards, the amounts shown in
column (f) for option awards in 2009 are net of the following number of shares which were required to be forfeited by the following persons: Christopher J. Carey—8,698 shares,
Christopher J. Warmuth—10,510 shares, Brian Fitzmaurice—2,193 shares, and Michael B. Cahill—3,334 shares. (The aggregate amount of option shares forfeited pursuant to the
TARP Standards are referred to in this Proxy Statement as the TARP Option Forfeited Shares.) The Company's proxy statement for its 2010 annual meeting reflected the amount of
TARP Option Forfeited Shares as of December 31, 2009. The TARP Option Forfeited Shares reported in this proxy statement are updated to reflect amounts as of December 31, 2010.

The non-equity incentive compensation award to Russell Goldsmith is paid in accordance with the terms of his employment agreement and the Company's Variable Bonus Plan. The
non-equity incentive awards to each of the other named executives are paid in accordance with the terms of the Bank's Executive Management Incentive Compensation Plan. See the
CD&A for details regarding how objectives are set under the respective incentive plans and actual incentive awards are calculated and determined for each named executive officer.
See also the Grants of Plan-Based Awards table. See the Narrative Disclosure to Summary Compensation Table and Grants of Plan-Based Awards for terms of Russell Goldsmith's
employment agreement.
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(5) Amounts reported show the aggregate change in the actuarial present value of Russell Goldsmith's accumulated benefit under his SERP for fiscal years 2010, 2009, and 2008. Earnings
on nonqualified deferred compensation are not included in this column, since no named executive earned above-market or preferential earnings on nonqualified deferred compensation.
Information on the named executives' earnings under the Executive Deferred Compensation Plan is set forth in the Nonqualified Deferred Compensation table below.

(6) Amounts reported as "All Other Compensation" include the following for fiscal year 2010:

. Perquisites:
. Auto Allowance: consistent with benefits provided to all executive committee members, each named executive receives an annual automobile allowance.
. Club Dues: 50% of monthly club dues are reimbursed to named executives pursuant to our Club Membership Policy which states that club membership is to be used

primarily to develop business. Amounts reported for Brian Fitzmaurice and Michael B. Cahill do not include any amounts reimbursed for club dues.

. Executive Long Term Disability Insurance: consistent with benefits provided to all executives, the Company fully covers the premium cost of Executive LTDI for the
named executives.

. Contributions to Defined Contribution Plan: Reflects our matching contribution to the Profit Sharing Plan allocable to the named executive, including any matching
contribution to the Section 401(k) deferred compensation feature of the Profit Sharing Plan. For 2010, a profit sharing contribution of $9,117 was made for each named
executive due to the increase in net profits in 2010 compared to 2009. The Profit Sharing Plan is described in more detail in the Compensation Discussion and Analysis.

2010 GRANTS OF PLAN-BASED AWARDS

In fiscal year 2010, we granted the named executives a combination of non-qualified stock options, restricted stock and restricted stock units pursuant to
the 2008 Plan. The material terms of each of these types of equity compensation awards is set forth below this table. We do not have any Equity Incentive
Plans as defined for purposes of this table.

All Other All Other Grant
Stock Option Date
Awards: Awards: Exercise  Fair Value
Number of  Number of  or Base of Stock
Shares of Securities Price of and
Estimated Future Payouts Under Estimated Future Payouts Stock or Underlying  Option Option
Non-Equity Incentive Plan Under Equity Incentive Plan Units Options Awards Awards
Awards(1) Awards # #) ($/Sh) %))
Grant Threshold Target Maximum  Threshold Target Maximum
Name Date (6] ()] %) #) #) #)
Russell 3/4/2010 227,850 1,519,000 3,038,000 — — — 28,403 82,561 50.17 2,849,982
Goldsmith
7/21/2010 — — — 23,923 50.88 399,993
Christopher J.  3/4/2010 60,000 500,000 720,000 — —_ —_ 10,664 30,997 50.17 1,070,021
Carey
Christopher J.  3/4/2010 63,000 525,000 756,000 — — — 12,159 35,342 50.17 1,220,020
Warmuth
Brian 3/4/2010 400,000 400,000 400,000 — — — 3,787 11,008 50.17 379,992
Fitzmaurice
9/22/2010 — — — 20,000 17,000 51.07 1,300,710
Michael B. 3/4/2010 44,496 370,800 533,952 — — — 4,784 13,905 50.17 480,013
Cahill
@) See the Summary Compensation Table and CD&A regarding the respective incentive plans, details regarding calculation and determination of non-equity incentive
awards and 2010 non-equity actual incentive awards.
(2) For a discussion of the assumptions made by us in arriving at the grant date fair value of these awards, see note 15 to the consolidated financial statements in our

Annual Report on Form 10-K for the year ended December 31, 2010.

Narrative Disclosure to Summary Compensation Table and Grants of Plan-Based Awards
Russell Goldsmith Employment Agreement

Russell Goldsmith serves as CEO and President of City National Corporation and Chairman of the Board and CEO of City National Bank pursuant to his
employment agreement approved by the independent members of our Board of Directors in June 2010 (Restated Agreement), which agreement
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amended and restated his prior employment agreement. The material terms of the Restated Agreement are as follows:

. Term: Four years commencing July 16, 2010.
. Annual Base Salary: $980,000 for term of the Restated Agreement.

. Annual Incentive Bonus: Each year, if plan goals are achieved, entitled to annual incentive compensation based on a "Target Bonus Percentage”
of annual base salary, scaled up to a maximum of 200% of Target Bonus Amount and scaled down to 15% of Target Bonus Amount based on the
percentage achievement of plan goals. "Target Bonus Percentage" is 155% in 2010, and increases to 175% for the remainder of the term of the
Restated Agreement.

. Annual Stock Award Value: Annual stock award grants to be made with aggregate deemed value of $2,640,000 each March during the term of
the Restated Agreement if 60% or more of the annual incentive bonus plan goal is achieved and scaling down to zero, if less than 40% of the
annual incentive bonus goal is achieved.

. Performance Stock Options: Additional annual stock option awards are to be determined based on our total stockholder return (TSR) if our TSR

for the immediately preceding three years as of June 30t is sufficient to place us in at least the 25t percentile of peer banks ranked by TSR

scaling up ratably to the 90t percentile for a maximum payout. The maximum award based on 90th percentile TSR is $1,200,000 for 2010 and
increases to $1,350,000 for the remainder of the term of the Restated Agreement.

. Clawback: If an Annual Incentive Bonus or Annual Stock Award is or was based on materially inaccurate financial statements or any other
inaccurate performance metric criteria, the excess compensation is subject to forfeiture and recoupment.

. Supplemental Executive Retirement Plan: Existing SERP currently in place is continued, which benefits are described in more detail in the
Pension Benefits table.

. Termination and Change in Control: The Restated Agreement removed the golden parachute excise tax gross-up and the ability to terminate
voluntarily during the 13th month following a change in control. See below regarding Potential Payments Upon Termination Or Change in
Control.

Equity Incentive Plan Awards

Stock Options:  Stock options provide grantees the opportunity to buy shares of our common stock at a certain exercise price during a ten year term
after the options vest. This enables the grantee to benefit from expected appreciation in the value of our stock if our future performance remains strong. All of
the stock options we issue have an exercise price equal to the fair market value of the underlying common stock on the date of grant. Vesting of stock options
is contingent upon continuing employment, with full vesting achieved at a rate of 25% per year over four years. Stock options have no voting rights and do
not receive dividends. Regarding acceleration of vesting upon certain termination events, see below under Potential Payments Upon Termination or Change
in Control. See above under Compensation, Discussion & Analysis, Equity Compensation regarding forfeiture of option awards due to the limitations and
restrictions of the TARP Standards.

Restricted Stock:  Restricted stock is a grant of shares of company stock subject to specified vesting provisions and limitations on transfer. Full vesting
of restricted stock and RSUs is contingent upon the named executive's continuing employment for five years. The restricted stock and RSUs granted in 2010
vest at a rate of 25% per year, beginning two years after the grant date. On each dividend payment date for our common stock, dividends are paid on restricted
stock at the same rate as dividends are paid on our common stock. Restricted stock has full voting rights.
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Restricted Stock Units:  Each RSU constitutes a right to receive a distribution of shares of our common stock at least six months after the termination of
employment, subject to the same vesting requirements as those for restricted stock. Dividend equivalent units are issued with respect to RSUs on each
dividend payment date for our common stock and are payable at the same rate as dividends are paid on our outstanding common stock. RSUs have no voting
or other stockholder rights. Because of the deferral in conversion of RSUs into stock and their distribution only after termination of employment, use of RSUs
further extends the grantee's interest in our long term financial success and our strong performance over an extended period of time. RSUs also provide a tax
deferral benefit for key employees.
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2010 OUTSTANDING EQUITY AWARDS AT FISCAL YEAR-END

The following table sets forth information about outstanding equity awards to the named executives at December 31, 2010. We have no Equity Incentive
Plans as defined.

Option Awards Stock Awards
Equity Equity
Number of Number of Equity Incentive Incentive
Securities Securities Incentive Number Plan Plan Awards:
Underlying Underlying Plan of Market Awards: Market or
Unexercised  Unexercised Awards: Shares Value of Number of Payout Value
Options Options Number of or Shares or Unearned of Unearned
#) #H(@Q) Securities Units of Units of Shares, Units  Shares, Units
Underlying Stock Stock or Other or Other
Unexercised Option That That Rights That Rights That
Option Unearned Exercise ~ Option Have Not ~ Have Not Have Not Have Not
Grant Options Price Expiration  Vested Vested Vested Vested
Name Date Exercisable  Unexercisable #) %) Date #HQ)(@3) %)) #) (6]
Russell
Goldsmith 2/27/2002 125,000 50.30 2/26/2012
7/24/2002 250,000 4712 7/23/2012
6/4/2003 62,500 45.54 6/3/2013
2/25/2004 47,440 60.93 2/24/2014
3/11/2005 42,000 68.98  3/10/2015
3/3/2006 46,196 75.87 3/2/2016 2,888 177,208
7/14/2006 30,157 64.08 7/13/2016
2/20/2007 50,130 16,710 7479  2/19/2017 8,355 512,663
7/25/2007 22,824 7,608 7251 7/24/2017
2/27/2008 47,648 47,649 54.88 2/26/2018 16,059 985,380
7/23/2008 11,253 11,253 50.39  7/22/2018
3/6/2009 52,832 158,499 23.68 3/5/2019 49,620 3,044,683
7/22/2009 15,283 45,852 34.11 7/21/2019
3/4/2010 0 82,561 50.17 3/3/2020 28,403 1,742,808
7/21/2010 0 23,923 50.88  7/20/2020
Christopher J.
Carey 7/6/2004 25,000 65.61 7/5/2014
3/11/2005 15,000 68.98  3/10/2015
3/3/2006 13,604 75.87 3/2/2016 851 52,217
2/20/2007 11,442 3,814 74.79 2/19/2017 1,907 117,014
2/27/2008 12,165 12,166 54.88  2/26/2018 4,101 251,637
3/6/2009 4,791 40,468 23.68 3/5/2019 12,669 777,370
3/4/2010 0 30,997 50.17 3/3/2020 10,664 654,343
Christopher J.
Warmuth 6/3/2002 25,000 53.66 6/2/2012
6/4/2003 6,250 45.54 6/3/2013
2/25/2004 5,689 60.93  2/24/2014
3/11/2005 8,000 68.98  3/10/2015
5/25/2005 20,000 70.85  5/24/2015
3/3/2006 16,684 75.87 3/2/2016 1,043 63,998
2/20/2007 14,562 4,854 7479  2/19/2017 2,427 148,921
2/27/2008 14,700 14,700 54.88  2/26/2018 4,955 304,039
3/6/2009 5,789 48,899 23.68 3/5/2019 15,308 939,299
3/4/2010 0 35,342 50.17 3/3/2020 12,159 746,076
Brian
Fitzmaurice = 2/21/2006 5,500 75.06  2/20/2016 350 21,476
2/20/2007 5,202 1,734 7479  2/19/2017 867 53,199
10/24/2007 7,278 2,427 65.85  10/23/2017 950 58,292
2/27/2008 5,069 5,069 54.88  2/26/2018 1,709 104,864
3/6/2009 2,303 13,490 23.68 3/5/2019 4,223 259,123
3/4/2010 0 11,008 50.17 3/3/2020 3,787 232,370

9/22/2010 0 17,000 51.07  9/21/2020 20,000 1,227,200




Michael B.

Cahill 2/27/2002 12,500 50.30  2/26/2012
6/4/2003 7,500 45.54 6/3/2013
2/25/2004 5,689 60.93  2/24/2014
3/11/2005 6,756 68.98  3/10/2015

4/3/2006 6,250 76.94 4/2/2016 429 26,323

2/20/2007 6,243 2,081 7479  2/19/2017 1,041 63,876

2/27/2008 6,083 6,083 54.88  2/26/2018 2,051 125,849

3/6/2009 1,836 15,513 23.68 3/5/2019 4,856 297,964

3/4/2010 0 13,905 50.17 3/3/2020 4,784 293,546

(1) Stock options vest at the rate of 25% per year, on each of the first four anniversaries of the grant date. 25% of the underlying shares for the stock options granted on

2/20/2007 will become exercisable on 2/20/2011. 25% of the underlying shares for the stock options granted on 7/25/2007 will become exercisable on 7/25/2011.
25% of the underlying shares for the stock options granted on 2/27/2008 will become exercisable on 2/27/2011 and 2/27/2012. 25% of the underlying shares for the
stock options granted on 7/23/2008 will become exercisable on each of 7/23/2011 and 7/23/2012. 25% of the underlying shares for the stock options granted on
3/6/2009 will become exercisable on each of 3/6/2011, 3/6/2012 and 3/6/2013. 25% of the underlying shares for the stock options granted on 7/22/2009 will become
exercisable on each of 7/22/2011, 7/22/2012 and 7/22/2013. 25% of the underlying shares for the stock options granted on 3/4/2010 will become exercisable on each
of 3/4/2011, 3/4/2012, 3/4/2013 and 3/4/2014. 25% of the underlying shares for the stock options granted on 7/21/2010 will become exercisable on each of
7/21/2011, 7/21/2012, 7/21/2013 and 7/21/2014. 25% of the underlying shares for the stock options granted on 9/22/2010 will become exercisable on each of
9/22/2011, 9/22/2012, 9/22/2013 and 9/22/2014. The amounts shown for option awards granted on 3/6/2009 are net of the TARP Option Forfeited Shares.
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Restricted share units and restricted shares vest at the rate of 25% per year, beginning two years after the grant date. Vested restricted share units convert and are
distributed at least six months after termination of employment. Restricted share units that have not vested at termination are subject to forfeiture as described in the
2008 Plan. The market price of shares or units of stock that have not vested is calculated based on $61.36 per share, the closing price of the Company's stock on
December 31, 2010, as reported on the NYSE.

25% of the underlying units for the restricted share units granted on 3/3/2006 will vest on 3/3/2011. 25% of the underlying shares for the restricted shares granted on
4/3/2006 will vest on 4/3/2011. 25% of the underlying units and shares for the restricted share units and restricted shares granted on 2/20/2007 will vest on
2/20/2011 and 2/20/2012. 25% of the underlying units and shares for the restricted share units and restricted shares granted on 2/27/2008 will vest on 2/27/2011,
2/27/2012 and 2/27/2013. 25% of the restricted shares granted on 3/6/2009 will vest on 3/6/2011, 3/6/2012, 3/6/2013 and 3/6/2014; provided that with regard to the
restricted shares granted on 3/6/2009 to each of Christopher J. Carey, Christopher J. Warmuth and Michael B. Cahill, the shares could not vest more quickly than
the repayment of the investment made by Treasury in preferred shares of the Company under TARP; as of March 3, 2010, the Company repurchased the preferred
shares in full; therefore, the shares vest according to the normal vesting schedule. 25% of the restricted shares granted on 3/4/2010 will vest on 3/4/2012, 3/4/2013,
3/4/2014 and 3/4/2015. 25% of the restricted shares granted on 9/22/2010 will vest on 9/22/2012, 9/22/2013, 9/22/2014 and 9/22/2015.

2010 OPTION EXERCISES AND STOCK VESTED

The following table contains information relating to the exercise of stock options and vesting of restricted stock and restricted stock units during fiscal

year 2010.

Option Awards Stock Awards
Number of Shares Value Realized Number of Shares Value Realized
Acquired on on Exercise Acquired on on Vesting

Name Exercise (#) $)(1) Vesting (#)(2)(3) $)2)(()

Russell Goldsmith 208,000 3,794,449 15,292 770,815

Christopher J. Carey — — 4,170 211,161

Christopher J. Warmuth — — 4,408 220,924

Brian Fitzmaurice — — 2,178 109,918

Michael B. Cahill 25,000 416,435 2,054 105,499

(1) Represents the difference between the exercise price of the options and the market price of the Corporation's common stock on the date of exercise as reported on
the NYSE.

) All of the restricted awards listed for Russell Goldsmith and Christopher J. Carey, and 3,908 of the restricted awards listed for Christopher J. Warmuth, are
restricted stock units that vested in 2010. Receipt of the shares represented by the restricted stock units is deferred, and the vested units convert to shares and are
distributable on a date that is at least six months after termination of employment.

®3) The balance of the restricted awards listed for Christopher J. Warmuth, and all of the restricted awards listed for Brian Fitzmaurice and Michael B. Cabhill, are vested

restricted shares which have been issued to these named executives without further restrictions.
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2010 PENSION BENEFITS

The following table provides information about benefits payable to Russell Goldsmith under the Supplemental Retirement Benefit Agreement (SERP).
There are no other Company plans that provide for specified retirement payment and benefits, including tax-qualified defined benefit plans and supplemental
executive retirement plans, to the named executives. (This table does not address tax-qualified defined contribution plans and nonqualified defined
contribution plans.) The present value of accumulated benefit has been calculated using assumptions consistent with those used in the Company's financial
statements.

Present Value Payments

Number of Years of Accumulated During Last

Credited Service Benefit Fiscal Year
Name Plan Name #) ()] (3]
Russell Goldsmith Supplemental Retirement Benefit ~ Agreement (Appendix A

to Russell  Goldsmith Employment Agreement) 15.22 5,951,722 0

Christopher J. Carey N/A N/A N/A N/A
Christopher J. Warmuth N/A N/A N/A N/A
Brian Fitzmaurice N/A N/A N/A N/A
Michael B. Cahill N/A N/A N/A N/A

The cost to the Bank for the year ended December 31, 2010 for the SERP was $800,669. The SERP benefit equals 1.5432% per year of service
multiplied by final average pay (the average of the highest three years of Russell Goldsmith's final five years' salary and bonus). The form of benefit elected
does not affect the amount of benefits paid under the SERP. Calculation of the SERP benefit would be modified under certain circumstances including a
reduction in the benefit if Mr. Goldsmith retires prior to February 14, 2012. Other key provisions of the SERP include (i) payment of vested benefits upon
termination of employment for any reason; and (ii) full vesting upon eight years of service on October 16, 2003.

2010 NONQUALIFIED DEFERRED COMPENSATION

Pursuant to City National Bank's 2000 Executive Deferred Compensation Plan (Executive DCP), colleagues who are senior vice presidents or above can
elect to defer up to 75% of their salary, up to 100% of their commissions, and up to 100% of their annual non-equity incentive bonus compensation, instead of
receiving these amounts as cash payments taxable in the year of receipt. The Executive DCP was amended to add a "profit sharing make-up contribution” for
plan years beginning with 2008. The Bank can make a contribution to the account of each participant whose Profit Sharing Plan employer contribution was
reduced as a result of deferrals to the Executive DCP. Any amount of base salary and/or commission that a colleague defers into the Executive DCP is not
counted for purposes of calculating eligible compensation under the Profit Sharing Plan. If the Profit Sharing Plan employer contribution, either alone or
together with the Executive DCP profit sharing make-up contributions, equals or exceeds the maximum aggregate limit allowed under the Profit Sharing Plan,
then no (or partial) make-up contributions will be made to the Executive DCP. For 2010, the Company's Profit Sharing Plan paid at the aggregate maximum
limit allowed under that plan, so no profit sharing make-up contributions were made to the Executive DCP. Other than any profit sharing make-up
contribution, contributions to the Executive DCP consist solely of colleague deferrals.

Under the Executive DCP, colleagues may select from investment options approved by the Bank's Benefits Committee in which the deferred
compensation is deemed to be invested, including the "CNC Stock Fund." Other than the CNC Stock Fund, the investment options are non-publicly traded
mutual funds, and are only available through variable insurance products. Participants have no ownership interest in any of the investment options they select,
as the investment options are used principally to measure
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gains or losses. In addition, share equivalents allocated to the CNC Stock Fund do not have voting rights. Investment experience is credited to the executives'
accounts daily, net of all investment option related expenses. There is no guaranteed investment return on any deferred compensation amounts. Other than the
CNC Stock Fund, executives may change investment allocation elections as often as daily. An executive will not subsequently be able to change his or her
investment election (or diversify out of the CNC Stock Fund) for any amounts which the executive has designated to be invested in the CNC Stock Fund. The
table below shows the seventeen funds in which more than 70% of the assets deferred to the Executive DCP have been allocated and their annual rate of
return for the calendar year ended December 31, 2010, as reported by MullinTBG, the plan record keeper for the Executive DCP. These funds and the other
investment options available to participants are used as the index for calculating investment returns on executives' deferrals under the Executive DCP.

CAL YR ENDING
DEC 2010 RATE

NAME OF FUND OF RETURN

PIMCO VIT Total Return—Admin Shares 7.90%
Fidelity VIP Overseas—Service Class 12.77%
NVIT Money Market—Class V -.20%
T. Rowe Price Equity Income—Class |1 14.51%
PIMCO VIT Low Duration—Admin Shares 5.08%
Goldman Sachs VIT Mid Cap Value 24.75%
Oppenheimer Global Securities VA—Non-Service Shares 15.73%
Oppenheimer Capital Appreciation VA—Non-Service Shares 9.20%
Fidelity VIP Il Contrafund—Service Class 16.87%
NVIT Emerging Markets—Class | 15.94%
Invesco V.I. International Growth—Series | Shares 12.64%
City National Corporation Common Stock 35.56%
Federated NVIT High Income Bond—Class | 12.93%
T. Rowe Price New America Growth—Class |1 19.41%
Dreyfus Stock Index—Initial Shares 14.61%
Fidelity VIP Growth—Service Class 23.81%
PIMCO VIT All Asset—Admin Shares 12.87%

The unfunded, non-qualified plan structure of the Executive DCP is required in order to preserve the beneficial tax deferral treatment for participating
colleagues. Amounts in a colleague's deferral account represent unsecured claims against our assets.

Deferred amounts together with any credited investment returns are paid out to participating colleagues in accordance with their advance written election
either (i) in a lump sum or in installments commencing at a specified date during the colleague's employment for amounts other than those invested in the
CNC Stock Fund, or (ii) upon termination of employment. No in-service distribution election may be made for any funds deemed invested in the CNC Stock
Fund. Hardship distributions are permitted for reason of "unforeseeable emergencies" and are subject to approval by the Benefits Committee. Non-scheduled
in-service withdrawals are permitted only with respect to deferrals not subject to Section 409A of the Code and are subject to forfeiture equal to 10% of the
amount withdrawn. Separate distribution elections are made for each deferral year, prior to the end of the prior deferral year. Changes
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to distribution elections are allowed in accordance with Executive DCP plan provisions and for compliance with Section 409A with respect to deferrals made
for calendar years 2005 and later.

Executive Registrant Aggregate Aggregate

Contributions Contributions Earnings Aggregate Balance at

in Last in Last in Last Withdrawals/ Last Fiscal

Fiscal Year Fiscal Year Fiscal Year Distributions Year-End

Name ®@) ®) % ®) ®©
Russell Goldsmith 0 0 395,696 0 4,748,833
Christopher J. Carey 49,500 0 113,088 0 471,959
Christopher J. Warmuth 103,667 0 137,009 (250,040) 1,853,160
Brian Fitzmaurice 0 0 26,632 0 103,855
Michael B. Cahill 0 0 115,281 0 770,723

(1) Reflects the following amounts for each of the following named executives which is reported as compensation for fiscal year 2010 to that named executive in the
2010 Summary Compensation Table: Russell Goldsmith—$0; Christopher J. Carey—$49,500; Christopher J. Warmuth—$103,667; Brian Fitzmaurice—$0; and
Michael B. Cahill—$0.

) Reflects deferrals of cash compensation from prior years in the following amounts for each named executive that were previously reported in the Summary
Compensation Table in our proxy statement for the relevant years: Russell Goldsmith—$1,000,000; Christopher J. Carey—$219,695; Christopher J. Warmuth—
$705,396; Brian Fitzmaurice—$67,200; and Michael B. Cahill—$215,000.
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POTENTIAL PAYMENTS UPON TERMINATION OR CHANGE IN CONTROL

The discussion below reflects the amount of compensation payable to each of our named executives in the event of termination of the officer's
employment under a variety of scenarios, and in the event of termination of employment due to a change in control as defined in the applicable CIC Plan and
the CEO CIC Agreement, with an assumed effective date of December 31, 2010. The amounts shown include amounts earned through that time and are
estimates of the amounts that would be paid out to the named executives upon their termination. The actual amounts to be paid out can only be determined at
the time of an actual change in control and the officer's separation from the Company.

Payments Made Upon Any Termination of Employment

Regardless of the manner in which a named executive's employment terminates, the officer would be entitled to receive the following amounts earned
during the officer's term of employment: (i) the balance of the executive's deferred compensation account, which includes only personal deferrals and related
earnings and does not include a Company contribution, with distributions delayed until at least 6 months after termination; and (ii) amounts accrued and
vested through our Profit Sharing Plan. For each named executive, see the Nonqualified Deferred Compensation table for aggregate balances as of
December 31, 2010, which balances would be distributed pursuant to the named executive's election made at enrollment, six months after termination.

With regard to valuation of compensation payable in each termination scenario described below (other than termination for cause), the value of the in-
the-money vested stock options for each of the named executives as of December 31, 2010 is as follows: Russell Goldsmith—$8,791,025; Christopher J.
Carey—$259,354; Christopher J. Warmuth—$293,821; Brian Fitzmaurice—$119,624; and Michael B. Cahill—$367,945. Value is calculated as the
difference between the aggregate exercise price of the options and the aggregate market value of the shares of underlying common stock as of the close of
trading on December 31, 2010 based on the closing market price of our stock on that day ($61.36). There is no guarantee that, if and when these options are
exercised, they will have this value.

Payments Made Upon Retirement

Retirement is treated as resigning from employment upon or after reaching age 65 for the named executives other than Russell Goldsmith, and age 62 for
Russell Goldsmith under the terms of his employment agreement. Except for Russell Goldsmith, upon retirement: (i) stock options granted prior to
February 23, 2006 (all are vested) would have to be exercised within three years following retirement or they would be forfeited; (ii) unvested shares of
restricted stock granted prior to February 23, 2006 would vest immediately and be delivered to the executive; (iii) unvested RSUs granted prior to
February 23, 2006 (there are none), would vest immediately and all vested RSUs would convert to shares and be delivered to the executive at least 6 months
after termination; and (iv) unvested stock options, shares of restricted stock and RSUs granted on or after February 23, 2006 would be forfeited immediately.
The following is the value of the accelerated vesting and delivery of restricted shares and restricted share units upon retirement as of December 31, 2010:
Christopher J. Carey—$1,062,939; Christopher J. Warmuth—$442,160; Brian Fitzmaurice—$21,476; and Michael B. Cahill—$0.

Upon retirement on or after age 62, under his employment agreement, Russell Goldsmith is entitled to receive (i) a lump sum payment under his SERP
calculated as set forth above (See 2010 Pension Benefits table) which, at age 62, would be $7,724,111, and (ii) office space and secretarial support for five
years valued at $881,050. With regard to equity compensation, (i) stock options granted prior to July 24, 2002 (all are vested), would have to be exercised
within three years following retirement or be forfeited; (ii) vested stock options granted on or after July 24, 2002, would have to be exercised within 10 years
of the grant date or they would be forfeited; (iii) unvested stock options granted prior to June 24, 2010 would vest immediately and be exercisable for 10 years
following the grant date; and (iv) all other unvested options
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would be forfeited immediately upon retirement. With respect to restricted stock and RSUs, (i) vested RSUs would convert to shares and be delivered at least
6 months after retirement; (ii) unvested shares of restricted stock granted prior to December 22, 2008 would vest immediately and be delivered; (iii) RSUs
granted prior to December 22, 2008 would vest immediately, convert to shares and be delivered at least 6 months after retirement; and (iv) all other unvested
RS and RSUs would be forfeited immediately. The value of accelerated vesting and delivery of stock options and restricted share units upon retirement as of
December 31, 2010 is $14,199,581.

Payments Made Upon Termination of Employment Without Cause or Resignation

If a named executive is terminated without cause or resigns before reaching retirement age, the following would apply: (i) vested stock options would
have to be exercised within 90 days following termination or resignation or they would be forfeited; (ii) vested RSUs would convert to shares and be delivered
to the executive at least six months after termination or resignation; and (iii) unvested stock options, shares of restricted stock and RSUs would be forfeited
immediately. The following is the value of delivery of vested RSUs upon termination without cause as of December 31, 2010: Christopher J. Carey—
$1,062,939; Christopher J. Warmuth—$442,160. Other than Russell Goldsmith, as described below, the other named executives did not hold vested units as
of December 31, 2010.

Upon termination of employment without cause or retirement prior to age 62, Russell Goldsmith is entitled to the compensation and benefits that he
would have been paid had his employment agreement been extended for three years from the effective date of his termination ($9,016,000—includes base and
bonus for three years from December 31, 2010; bonus is calculated based on 155% of annual base compensation), to receive a lump sum payment under his
SERP ($5,951,722 if termination with cause as of December 31, 2010), and to receive office space and secretarial support for five years ($881,050).

With respect to Russell Goldsmith's stock options, (i) stock options granted prior to July 24, 2002 (all are vested) would have to be exercised within
90 days of termination or they would be forfeited; (ii) vested stock options granted on or after July 24, 2002, would have to be exercised within 10 years of the
grant date or they would be forfeited; (iii) all other unvested stock options granted under his employment agreement would vest immediately and be
exercisable for 10 years following the grant date. With respect to Russell Goldsmith's RSUs, (i) vested RSUs would convert to shares and be delivered at least
six months after termination; (ii) unvested shares of restricted stock would vest immediately and be delivered; and (iii) unvested RSUs granted under his
employment agreement would vest immediately, convert to shares and be delivered at least six months after termination. The value of accelerated vesting and
delivery of stock options, restricted shares and restricted share units upon termination without cause as of December 31, 2010 is $19,237,785. The total of the
foregoing amounts payable to Russell Goldsmith upon termination without cause at December 31, 2010 is $35,248,236.

Payments Made Upon Termination of Employment for Cause

The consequences for equity awards of a termination for cause are: (i) stock options, both vested and unvested, would be forfeited immediately;
(ii) unvested shares of restricted stock and RSUs would be forfeited immediately; and (iii) vested RSUs would convert and be delivered at least 6 months after
termination. Assuming a termination for cause as of December 31, 2010, the vested value of RSUs held by the following named executives is as follows:
Russell Goldsmith—$3,946,552; Christopher J. Carey—$1,062,939; and Christopher J. Warmuth—$442,160. The other named executives did not hold vested
RSUs as of December 31, 2010. Upon termination for cause, Russell Goldsmith would receive a lump sum payment under his SERP in the amount of
$5,951,722.
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Payments Made Upon Death or Disability

Named Executives: In the event of the termination of employment of a named executive due to the officer's death: (i) unvested stock options would vest
immediately and all vested stock options would have to be exercised within one year following death or they would be forfeited; (ii) unvested shares of
restricted stock would vest immediately and be delivered to the executive's estate; and (iii) unvested RSUs would vest immediately and all vested RSUs
would convert to shares and be delivered to the executive's estate at least six months after death.

Upon termination of a named executive's employment because of disability, including permanent and total disability as defined under the Code:
(i) unvested stock options would vest immediately and all vested stock options would have to be exercised within three years or they would be forfeited;
(ii) unvested shares of restricted stock would vest immediately and be delivered to the executive; and (iii) unvested RSUs would vest immediately and all
vested RSUs would convert to shares and be delivered to the executive at least 6 months after termination.

The following is the value of the accelerated vesting and delivery of restricted shares, restricted share units and unvested in the money stock options upon
death or total disability as of December 31, 2010: Christopher J. Carey—$4,866,047; Christopher J. Warmuth—$5,340,072; Brian Fitzmaurice—$2,795,785;
and Michael B. Cahill—$1,587,103.

Russell Goldsmith:  Upon death or disability, under his employment agreement, Russell Goldsmith (or his estate) is entitled to the same payments as
summarized above for termination without cause. Stock options granted prior to July 24, 2002 (all are vested) would have to be exercised within one year of
death (3 years if termination of employment is due to disability) or they would be forfeited.

Payments Made on Involuntary or Good Reason Termination of Employment in the Event of a Change in Control

Named Executives: In the event of an involuntary or good reason termination of a named executive's employment following a change in control, the
named executive would be entitled to the payments and benefits described below. In general terms, and subject to specific exceptions and requirements
included in the CIC Plans or CEO CIC Agreement, as applicable, a ""change in control" event includes (i) the acquisition of 30% or more of the Company's
outstanding common stock or voting power (other than by certain existing stockholders); (ii) a change of the majority of the existing Board,; (iii) a transaction
resulting in a change of 50% or more of the common stock and voting power of the Company; (iv) any entity acquiring 30% or more of the common stock or
voting power; (v) a change of the majority of the Board approving the transaction; or (vi) liquidation or dissolution of the Company.

The CIC Plans and the CEO CIC Agreement provide that following a defined change in control event, cash severance payments are paid upon
involuntary termination for any reason other than cause, death or disability, or termination for "good reason" within 12 months (36 months for the CEO) of the
occurrence of a change in control. The CIC Plans provide that termination for good reason includes a voluntary termination of employment during the 30-day
period immediately preceding the first anniversary of the change in control.

Upon an involuntary or good reason termination following a change in control, the named executives (other than Russell Goldsmith) would be entitled to
the following benefits: (i) a lump sum payment of the named executive's annual base salary through the date of termination to the extent not already paid and
the highest annual bonus paid to the named executive in the prior three years; (ii) a lump-sum payment of three times (2 times for Brian Fitzmaurice and
Michael B. Cahill) all compensation and benefits, with the basis for the salary payout being 12 times the highest monthly base salary previously paid to the
named executive, and the basis for the bonus payout being the highest annual bonus paid to the named executive in the prior three years; (iii) reimbursement
for any excise tax applicable according to IRC Section 280G,
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plus the amount necessary to pay taxes on the excise tax reimbursement (commonly known as a "gross-up"); (iv) outplacement services; and (v) subject to the
discretion of our Compensation Committee, all unvested stock options would vest immediately at the time of change in control, all vested options would have
to be exercised within 90 days or they would be forfeited, unvested shares of restricted stock would vest immediately at the time of change in control and be
delivered to the officer, all unvested RSUs would vest immediately at the time of change in control, and all vested RSUs would convert to shares and be
delivered to the executive at least six months after termination.

Upon an involuntary or good reason termination following a change in control, Russell Goldsmith would be entitled to the following benefits: (i) a lump
sum payment of Mr. Goldsmith's annual base salary and annual bonus amount through the date of termination to the extent not already paid with the annual
bonus calculated using the target percentage amount set forth in his employment agreement; (ii) a lump-sum payment of three times all compensation and
benefits; (iii) outplacement services; (iv) a lump sum payment under his SERP; (v) office space and secretarial support for five years; and (vi) subject to the
discretion of our Compensation Committee, all unvested stock options would vest immediately at the time of change in control and remain outstanding until
the expiration of their terms, all stock options granted prior to July 24, 2002 would have to be exercised within 90 days or they would be forfeited and all
vested options granted on or after July 24, 2002 would remain outstanding until the expiration of their terms, unvested shares of restricted stock would vest
immediately at the time of change in control and be delivered to the officer, all unvested RSUs would vest immediately at the time of change in control, and
all vested RSUs would convert to shares and be delivered to the executive at least six months after termination.

The following table describes the payment upon a change in control of the Company, as of December 31, 2010, for each named executive.

Cash Equity Deferred Excise Tax &
Compensation Compensation Compensation Benefits Gross Up

Name $) $) ()] $) Q) Total ($)
Russell Goldsmith 9,016,000 19,237,785 6,008,272 995,179 N/A 35,257,236
Christopher J. Carey 4,380,000 4,866,046 56,550 43,749 2,303,993 11,650,338
Christopher J. Warmuth 4,599,000 5,340,072 56,550 54,699 2,534,568 12,584,889
Brian Fitzmaurice 2,000,000 2,795,785 37,700 39,466 1,279,930 6,152,881
Michael B. Cahill 2,324,000 1,587,104 37,700 35,206 1,010,209 4,994,219
1) Russell Goldsmith's employment agreement does not have a gross-up provision.
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PROPOSAL 5: ADVISORY VOTE ON EXECUTIVE COMPENSATION

The Dodd-Frank Act enables our stockholders to approve, on an advisory (non-binding) basis, the compensation of our named executive officers as
disclosed in this proxy statement in accordance with the SEC's rules.

One of the keys to our Company's success is the continuing execution of our proven and consistent business model and values. As described in the
CD&A, our compensation program is designed to attract, retain, motivate and develop our named executive officers who are essential to executing our
business model, and delivering the financial solutions and quality services that are critical to attaining our goals and increasing stockholder value. We believe
that our compensation programs directly link compensation to our performance and align the interests of our executive officers with those of our stockholders.

For example:

. Our annual incentive cash awards made to our named executives are based on the achievement of specific financial objectives tied to our
business plan and overall strategy. In 2010, the Company achieved its 18th consecutive year of profitability, earning $131.2 million, an increase
of 156% from 2009. Due to achieving 154% of specific Company financial goals, as explained in the CD&A, our named executive officers
received cash incentive awards for 2010 performance.

. We encourage long-term stock ownership by our executive officers. Stock awards include features such as no vesting on restricted stock until the
second anniversary of the grant with a vesting period that is four years and grants of restricted stock units that do not convert to stock and get
distributed until termination of employment.

. We have Equity Ownership Guidelines under which our Chief Executive Officer must hold common stock in an amount equal to at least 500% of
his base, and other senior executive officers must hold between 300% and 150% of their base.

We are asking our stockholders to indicate their support for our named executive officer compensation as described in this proxy statement. This
proposal gives our stockholders the opportunity to express their views on our named executive officers' compensation. This vote is not intended to address any
specific item of compensation, but rather the overall compensation of our named executive officers and the philosophy, policies and practices described in this
proxy statement. This vote is advisory, which means that the vote is not binding on the Company, our Compensation Committee or our Board of Directors.
However, our Board of Directors and Compensation Committee values the opinions expressed by stockholders in their vote on this proposal and will evaluate
the outcome of the vote in making future compensation decisions for named executive officers.

Accordingly, we will ask our stockholders to vote "FOR" the following resolution at the Annual Meeting:

"RESOLVED, that the Company's stockholders approve, on an advisory basis, the compensation of the named executive officers, as disclosed
in the Company’s Proxy Statement for the 2011 Annual Meeting of Stockholders pursuant to the compensation disclosure rules of the
Securities and Exchange Commission, including the Compensation Discussion and Analysis, the 2010 Summary Compensation Table and the
other related tables and disclosure."

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOTE "FOR"
THE APPROVAL OF THE COMPENSATION OF OUR NAMED EXECUTIVE OFFICERS,
AS
DISCLOSED IN THIS PROXY STATEMENT.
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PROPOSAL 6:

ADVISORY VOTE ON THE FREQUENCY OF FUTURE ADVISORY
VOTES ON EXECUTIVE COMPENSATION

As described in Proposal 5 above, the Company's stockholders have the opportunity to cast an advisory vote on the compensation of the Company's
named executive officers as disclosed in this proxy statement. The Dodd-Frank Act also enables our stockholders to indicate how frequently we should seek
an advisory vote on the compensation of our named executive officers. By voting on this Proposal 6, stockholders may indicate whether they would prefer an
advisory vote on executive compensation every year, every two years, or every three years. Stockholders also may, if they wish, abstain from casting a vote
on this proposal.

After careful consideration, our Board of Directors has determined that an advisory vote on executive compensation that occurs every year is the most
appropriate alternative for the Company, and recommends that you vote for a frequency of every year for future advisory votes on executive compensation.
We believe that an annual advisory vote will enable our stockholders to provide timely, direct input on the Company's executive compensation program as
disclosed in the proxy statement each year, and is consistent with our efforts to engage in an ongoing dialogue with our stockholders regarding executive
compensation.

This vote is advisory and not binding on the Company, our Compensation Committee, or our Board of Directors. The Board of Directors and the
Compensation Committee value the opinions expressed by the stockholders and will consider the outcome of the vote when considering the frequency of
future advisory votes on executive compensation.

Stockholders may cast a vote on the preferred voting frequency by selecting the option of every year, every two years or every three years (or abstain)
when voting in response to the resolution set forth below.

"RESOLVED, that the stockholders determine, on an advisory basis, whether the preferred frequency of future advisory votes on executive
compensation of the Company's named executive officers as set forth in the Company's proxy statement should be every year, every two years, or every three
years."

THE BOARD RECOMMENDS THAT YOU VOTE FOR THE OPTION OF "EVERY" YEAR AS THE PREFERRED FREQUENCY FOR
FUTURE ADVISORY VOTES ON EXECUTIVE COMPENSATION.
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STOCKHOLDER PROPOSAL

PROPOSAL 7: STOCKHOLDER PROPOSAL
REGARDING DECLASSIFICATION OF
BOARD OF DIRECTORS

We have received a stockholder proposal from a shareholder who beneficially owns of record 297 shares of our Common Stock and who has advised us
that he plans to present the following proposal at the annual meeting. The proposal will be voted on only if properly presented at the annual meeting. The
Board recommends that you vote AGAINST this proposal.

In accordance with rules of the SEC, the text of the shareholder's resolution and supporting statement is printed verbatim from his submission and we
take no responsibility for them. We will promptly provide the name and address of the proponent of the stockholder proposal above upon oral or written
request for such information. Requests may be sent to Investor Relations, City National Corporation, City National Plaza, 555 S. Flower Street, 9th Floor, Los
Angeles, California, 90071, or by calling (213) 673-7622.

Stockholder Proposal
"RESOLUTION

That the shareholders of CITY NATIONAL CORPORATION request its Board of Directors to take the steps necessary to eliminate classification of
terms of the Board of Directors to require that all Directors stand for election annually. The Board declassificaiton [sic] shall be completed in a manner that
does not affect the unexpired terms of the previously-elected Directors.

STATEMENT

In the last annual meeting, 22,890,547 shares (50.8% of shares voted), worth $1,303,616,651.65 on the meeting date, were voted in favor of this
proposal; however, our Board has not taken steps to enact it as an amendment.

The current practice of electing only one-third of the directors for three-year terms is not in the best interest of the corporation or its shareholders.
Eliminating this staggered system increases accountability and gives shareholders the opportunity to express their views on the performance of each director
annually. The proponent believes the election of directors is the strongest way that shareholders influence the direction of any corporation and our corporation
should be no exception.

As a professional investor, the proponent has introduced the proposal at several corporations which have adopted it. In others, opposed by the board or
management, it has received votes in excess of 70% and is likely to be reconsidered favorably.

The proponent believes that increased accountability must be given our shareholders whose capital has been entrusted in the form of share investments
especially during these times of great economic challenge.

Arthur Levitt, former Chairman of The Securities and Exchange Commission said, 'In my view, it's best for the investor if the entire board is elected once
a year. Without annual election of each director, shareholders have far less control over who represents them.'

While management may argue that directors need and deserve continuity, management should become aware that continuity and tenure may be best
assured when their performance as directors is exemplary and is deemed beneficial to the best interests of the corporation and its shareholders.

The proponent regards as unfounded the concern expressed by some that annual election of all directors could leave companies without experienced
directors in the event that all incumbents are voted out by shareholders.
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In the unlikely event that shareholders do vote to replace all directors, such a decision would express dissatisfaction with the incumbent directors and
reflect the need for change.

If you agree that shareholders may benefit from greater accountability afforded by annual election of all directors, please vote 'FOR' this proposal.”
Board of Directors Recommendation and Statement in Opposition to Shareholder Proposal
The Board of Directors unanimously recommends that stockholders vote AGAINST this proposal for the following reasons:

The proponent has submitted this same proposal in each of the past two years. In 2009, a majority of you rejected the proposal, and last year, while
approximately one-half of the shares represented at the annual meeting favored the proposal, these shares did not represent a majority of the outstanding
shares of the Company.

Your Board of Directors, mindful of the results from the past two annual meetings, considered the issue and, after careful deliberation, decided to retain
the Corporation's classified board structure. In April 1996 our stockholders considered and approved the implementation of our current classified board
structure. At that time, our Board of Directors advised our stockholders that a classified board would be conducive to the careful, long-term planning our
Corporation would require in order to ensure the continued creation of stockholder value. Currently, as an economic recovery slowly takes hold in the face of
continued high unemployment, your Board of Directors believes the need for stable, experienced leadership with a proven long-term outlook is essential to the
Corporation's continued success.

From April 1996 until December 31, 2010, our Corporation's stock price has increased 376%, significantly out-performing the S&P 500's increase of
92% over this same period of time. We have just completed our 18th consecutive year of profitability with revenue exceeding $1 billion for the first time,
deposits at record levels and significant improvements in credit quality. Our confidence in our earnings power and capital base is demonstrated by the recent
doubling of our quarterly dividend. Our Corporation continues to have strong capital ratios and significant liquidity and to be well reserved. We are emerging
from the recession larger, financially stronger, and better able to serve our growing client base. The Corporation continues to be well-positioned for the
continuing economic recovery and to take advantage of future opportunities.

Our directors believe the classified board structure has served the Corporation and its stockholders well, and should continue to do so. A vote against the
proposal will promote the following priorities which are key to the future success of the Corporation:

1) Stability and Continuity. Three-year staggered terms of directors provide stability and continuity in the Corporation's leadership. At any given time, a
majority of your directors will have served for several years, developing a deeper understanding of the breadth and nature of the Corporation's
business. Directors who have considerable experience with and knowledge of the Corporation's business are better equipped to provide the oversight
and make the decisions required by a Board of Directors, and are, correspondingly, more capable of engaging in the long-term strategic planning that
has been, and will continue to be, critical to our Corporation's success. Declassification of the Board will likely result in high turnover of Board
members. High turnover will result in instability and an impaired ability to pursue long-term strategic objectives.

2) Experienced Leadership.  The classified Board structure also helps the Corporation attract highly qualified individuals to serve as directors and
commit the time and resources necessary to understand the Corporation and the business environment in which the Corporation operates. As a bank
holding company, it is particularly important to structure the election of our Board in a way that favors the ability to attract and retain experienced
Board leaders as well as stability and continuity, and to send a
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3)

4)

5)

strong signal of those values to our stockholders, the Company's depositors and the financial markets in which we operate.

Long-term Outlook. Your directors should remain strongly focused on the long-term interests of the Corporation's stockholders, and we believe three-
year staggered terms facilitate this long-term thinking. This long-term thinking has provided, and will continue to provide, the best value to the
Corporation's stockholders. The declassification of the Board may result in higher turnover of Board members, resulting in a Board focused only on
short-term and not long-term success.

Protection Against Unfair Takeover Proposals. A classified Board of Directors can play an important role in protecting stockholders against an
unsolicited takeover proposal at an unfair price. If our Board of Directors was not classified, a potential acquirer whose nominees receive a plurality of
the votes cast at an annual meeting of the stockholders could replace all or a majority of the Directors with its own nominees, who could then approve
the takeover proposal from that acquirer even if the price did not adequately value the Corporation. At times of great stock market volatility, such as
we have experienced recently, our stock price is more likely to drop below its fair value. Classified board structures have been shown to be an effective
means of protecting long-term shareholder interests from abusive tactics, particularly in times like these. A classified Board of Directors encourages a
potential acquirer to negotiate with the Board of Directors on an arm's-length basis, and provides the Board of Directors with more time and leverage to
evaluate the takeover proposal, negotiate the best result for all stockholders and consider alternatives available to the Corporation. Board classification
can promote greater value maximization for shareholders in these contexts.

Accountability to Stockholders.  We believe that a classified Board of Directors makes directors no less accountable to stockholders than a Board
elected annually. The fiduciary duties of directors elected to three-year staggered terms are identical to those of directors elected annually, and the
Corporation's directors believe that they are no less attentive to stockholder concerns as a result of having been elected to three-year staggered terms. In
addition, since one-third of the directors stand for election each year, stockholders have the opportunity on an annual basis to express their opinion of
the Board of Directors or management by conducting a proxy contest to replace, or withhold votes from, the directors up for election that year.

For the foregoing reasons, the Board of Directors believes that this stockholder proposal is not in the best interests of the Corporation or its stockholders.

THE BOARD OF DIRECTORS RECOMMENDS THAT YOU VOTE "AGAINST" THE
STOCKHOLDER PROPOSAL RELATING TO DECLASSIFICATION OF
THE BOARD OF DIRECTORS.
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APPENDIX A

CITY NATIONAL CORPORATION
2008 OMNIBUS PLAN
(As Amended and Restated)

I. THE PLAN

1.1. Purpose. The purpose of this Plan is to promote the success of the Corporation by providing an additional means through the grant of Awards to
attract, motivate, retain and reward key employees, including officers, whether or not directors, of the Corporation with awards and incentives for high levels
of individual performance and improved financial performance of the Corporation, and to link Non-Employee Director compensation to shareholder interests
through equity grants.

1.2. Definitions.

(@ "Award" shall mean an award of any Option, Stock Appreciation Right, Restricted Stock or Restricted Stock Unit, Performance Share or
Performance Share Unit, Performance Unit, Dividend Equivalent, or any combination thereof, whether alternative or cumulative, authorized by and granted
under this Plan.

(b) "Award Agreement" shall mean any writing setting forth the terms of an Award that has been authorized by the Committee.

(c) "Award Date" shall mean the date upon which the Committee took the action granting an Award or such later date as the Committee designates as
the Award Date at the time of the Award.

(d) "Beneficiary" shall mean the person, persons, trust or trusts entitled, by will or the laws of descent and distribution or pursuant to a designation of a
beneficiary on a form acceptable to the Committee, to receive the benefits specified in the Award Agreement and under this Plan in the event of a Participant's
death, and shall mean the Participant's executor or administrator if no other Beneficiary is identified and able to act under the circumstances.

(e) "Board" shall mean the Board of Directors of the Corporation.

(f) "Change in Control Event" shall mean:

(1) The acquisition by any individual, entity or group (within the meaning of Section 13(d)(3) or 14(d)(2) of the Exchange Act) (a "Person™) of
beneficial ownership (within the meaning of Rule 13d-3 promulgated under the Exchange Act) of 20% or more of either (i) the then outstanding shares
of Common Stock of the Corporation (the "Outstanding Common Stock") or (ii) the combined voting power of the then outstanding voting securities of
the Corporation entitled to vote generally in the election of directors (the "Outstanding Voting Securities™); provided, however, that for purposes of this
sub-section (1), the following acquisitions shall not constitute a Change in Control Event: (i) any acquisition directly from the Corporation; (ii) any
acquisition by the Corporation; (iii) any acquisition by any employee benefit plan (or related trust) sponsored or maintained by the Corporation or any
corporation controlled by the Corporation, (iv) any acquisition by any corporation pursuant to a transaction which complies with clauses (i), (ii) and
(iii) of subsection (3) of this section (f), or (v) any acquisition by the Goldsmith Family or any director or partnership for the benefit of any member of
the Goldsmith Family; or

(2) Individuals who, as of the date hereof, constitute the Board of Directors (the "Incumbent Board") cease for any reason to constitute at least a
majority of the Board; provided, however, that any individual becoming a director subsequent to the date hereof whose election, or nomination for
election by the Corporation's shareholders, was approved by a vote of at least a majority of the directors then comprising the Incumbent Board shall be
considered as though such individual were a member of the Incumbent Board, but excluding, for this purpose, any such individual whose initial
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assumption of office occurs as a result of either an actual or threatened election contest with respect to the election or removal of directors or other
actual or threatened solicitation of proxies or contest by or on behalf of a person other than the Board; or

(3) Consummation of a reorganization, merger or consolidation or sale or other disposition of all or substantially all of the assets of the
Corporation (a "Business Combination™), in each case, unless, following such Business Combination (i) all or substantially all of the individuals and
entities who were the beneficial owners respectively, of the Outstanding Common Stock and Outstanding Voting Securities immediately prior to such
Business Combination beneficially owned, directly or indirectly, more than 50% of, respectively, the then outstanding shares of common stock and the
combined voting power of the then outstanding voting securities entitled to vote generally in the election of directors, as the case may be, of the
corporation resulting from such Business Combination (including, without limitation, a corporation which as a result of such transaction owns the
Corporation or all or substantially all of the Corporation's assets either directly or through one or more subsidiaries) in substantially the same
proportions as their ownership, immediately prior to such Business Combination, of the Outstanding Common Stock and Outstanding Voting Securities,
as the case may be, (ii) no Person (excluding any corporation resulting from such Business Combination or any employee benefit plan or related trust of
the Corporation or such corporation resulting from such Business Combination) beneficially owns, directly or indirectly, 20% or more of, respectively,
the then outstanding shares of common stock of the corporation resulting from such Business Combination or the combined voting power of the then
outstanding voting securities of such corporation except to the extent that such ownership existed prior to the Business Combination, and (iii) at least a
majority of the members of the board of directors of the corporation resulting from such Business Combination were members of the Incumbent Board
at the time of the execution of the initial agreement or of the action of the Board providing for such Business Combination; or

(4) Approval by the shareholders of the Corporation of a complete liquidation or dissolution of the Corporation.
(9) "Code" shall mean the Internal Revenue Code of 1986, as amended from time to time.
(h) "Commission" shall mean the Securities and Exchange Commission.

(i) "Committee" shall mean the Compensation, Nominating & Governance Committee of the Board, or other Committee, regardless of name, that acts
on matters of compensation for eligible employees, which Committee shall be comprised only of two or more directors or such greater number of directors as
may be required under applicable law, each of whom shall be a Disinterested and Outside director.

(i) "Common Stock" shall mean the common stock of the Corporation, $1.00 par value per share, and such other securities or property as may become
the subject of Awards, or become subject to Awards, pursuant to an adjustment made under Section 6.2 of this Plan.

(k) "Corporation" shall mean City National Corporation and its Subsidiaries.

(I) "Disinterested and Outside" shall mean a "Non-Employee Director" within the meaning of Rule 16b-3, and "outside™ within the meaning of
Section 162(m) of the Code.

(m) "Dividend Equivalent" shall mean an amount equal to the amount of cash dividends or other cash distributions paid (or such portion of such
dividend or other distribution as may be designated by the Committee) with respect to each Share after the date of an Award of a Dividend Equivalent.

(n) "DRO" shall mean a valid domestic relations order under applicable state law, acceptable to the Corporation.
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(o) "Eligible Employee" shall mean an officer at a level of Vice President or the equivalent (whether or not a director) of the Corporation, any other
officer of the Corporation who performs substantial services for the Corporation, selected to participate in the Plan by the Committee, or any Other Eligible
Person, as determined by the Committee in its discretion.

(p) "Exchange Act" shall mean the Securities Exchange Act of 1934, as amended from time to time.

(q) "Fair Market Value" shall mean, with respect to Common Stock, the price at which the Common Stock sold on the last normal transaction of the
trading day on a specified date, or if no trading occurs on such specified date, on the most recent preceding business day on which trading occurred, as quoted
on the New York Stock Exchange.

(r) "Incentive Stock Option" shall mean an Option which is designated as an incentive stock option within the meaning of Section 422 of the Code and
which contains such provisions as are necessary to comply with that section.

(s) "Nonqualified Stock Option" shall mean an Option that is designated as a nonqualified stock option and shall include any Option intended as an
Incentive Stock Option that fails to meet the applicable legal requirements thereof. Any Option granted hereunder that is not designated as an Incentive Stock
Option shall be deemed to be designated a nonqualified stock option under this Plan and not an Incentive Stock Option under the Code.

() "Non-Employee Director" shall mean a member of the Board who is not an officer or employee of the Corporation, including, but not limited to, a
member of the Board who qualifies as a "Non-Employee Director” within the meaning of Rule 16b-3.

(u) "Option" shall mean an option to purchase Shares under this Plan. The Committee shall designate any Option granted to an Eligible Employee as a
Nonqualified Stock Option or an Incentive Stock Option.

(v) "Other Eligible Person" shall mean any other person (including significant agents and consultants) who performs or agrees to perform substantial
services for the Corporation of a nature similar to those performed by employees, selected to participate in this Plan by the Committee from time to time;
provided that in no event shall a Non-Employee Director be selected as an Other Eligible Person.

(w) "Participant"” shall mean an Eligible Employee or Non-Employee Director who has been granted an Award under this Plan.

(x) "Performance Goals" means any performance goals established by the Committee in connection with the grant of an Award. In the case of Awards
intended to qualify for the exemption from the limitation on deductibility imposed by Section 162(m) of the Code that is set forth in Section 162(m)(4)(C) of
the Code, (i) such goals shall be based on the attainment of specified levels of one or more of the following measures: revenues; earnings (including earnings
before or after taxes, earnings before or after interest and taxes or earnings before or after interest, taxes, depreciation and amortization); earnings per share;
operating income (including non-pension operating income); pre- or after-tax income (before or after allocation of corporate overhead and bonus); cash flow
(before or after dividends); cash flow per share (before or after dividends); return on equity; return (including risk-adjusted return) on capital (including total
capital or invested capital); return on assets; assets; assets under management and administration; economic value added (or an equivalent metric); stock price
appreciation; total stockholder return (measured in terms of stock price appreciation and dividend growth); efficiency ratio; or non-interest income with
respect to the Corporation or any one or more Subsidiaries, divisions, business units or business segments of the Corporation either in absolute terms or
relative to the performance of one or more other companies or an index covering multiple companies, and (ii) such Performance Goals shall be set by the
Committee within the time period prescribed by Section 162(m) of the Code and the regulations promulgated thereunder.
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(y) "Performance Period" means the period specified by the Committee during which any Performance Goals with respect to an Award are to be
measured.

(z) "Performance Shares" shall mean an Award in the form of Shares made pursuant to the provisions, and subject to the terms and conditions, of
Article V of the Plan.

(aa) "Performance Share Units" shall mean an Award denominated in Shares made pursuant to the provisions, and subject to the terms and conditions, of
Article V of the Plan and that will be paid in an amount in Shares, cash or a combination thereof, based upon the Fair Market Value of a specified number of
Shares.

(bb) "Performance Units" means any Award of a unit valued by reference to a designated amount of cash or property other than Shares, which value may
be paid to the Participant by delivery of such property as the Committee shall determine, including, without limitation, Shares, cash or a combination thereof,
upon achievement of such Performance Goals during the Performance Period as the Committee shall establish at the time of such grant or thereafter.

(cc) "Personal Representative™ shall mean the person or persons who, upon the Total Disability or incompetence of a Participant, shall have acquired on
behalf of the Participant, by legal proceeding or otherwise, the power to exercise the rights or receive benefits under this Plan and who shall have become the
legal representative of the Participant.

(dd) "Plan" shall mean this 2008 Omnibus Plan.

(ee) "Restricted Stock" shall mean Shares awarded to a Participant subject to payment of such consideration, if any, and such conditions on vesting and
transfer and other restrictions as are established in or pursuant to this Plan, for so long as such Shares remain unvested under the terms of the applicable
Award Agreement.

(ff) "Restricted Stock Units" shall mean an Award denominated in Shares made pursuant to the provisions, and subject to the terms and conditions, of
Article IV of the Plan and that will be paid in an amount in Shares, cash or a combination thereof, based upon the Fair Market Value of a specified number of
Shares.

(99) "Retirement” shall mean retirement from active service as an employee or officer of the Corporation on or after attaining age 65.

(hh) "Rule 16b-3" shall mean Rule 16b-3, as amended from time to time, as promulgated by the Commission pursuant to the Exchange Act.
(ii) "Section 16 Person" shall mean a person subject to Section 16(a) of the Exchange Act.

()) "Securities Act" shall mean the Securities Act of 1933, as amended from time to time.

(kk) "Shares" shall mean shares of Common Stock of the Corporation.

(i) "Stock Appreciation Right" shall mean a right to receive a number of Shares or an amount of cash, or a combination of Shares and cash, the
aggregate amount or value of which is determined by reference to a change in the Fair Market Value of the Shares, that is authorized under this Plan.

(mm) "Subsidiary" shall mean any corporation or other entity a majority of whose outstanding voting stock or voting power is beneficially owned
directly or indirectly by the Corporation.

(nn) "Total Disability" shall mean a "permanent and total disability" within the meaning of Section 22(e)(3) of the Code and such other disabilities,
infirmities, afflictions or conditions as the Committee by rule may include.
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1.3.  Administration and Authorization; Power and Procedure.

(@) Committee. This Plan shall be administered by, and all Awards to Eligible Employees and Non-Employee Directors shall be authorized by, the
Committee. Action of the Committee with respect to the administration of this Plan shall be taken pursuant to a majority vote or by unanimous written consent
of its members.

(b) Plan Awards; Interpretation; Powers of Committee. Subject to the express provisions of this Plan, the Committee shall have the authority:

(i) To determine, from among those persons eligible, the particular Eligible Employees and Non-Employee Directors who will receive any
Awards;

(if) To grant Awards to Eligible Employees and Non-Employee Directors, determine the price at which securities will be offered or awarded and
the amount of securities to be offered or awarded to any of such persons, and determine the other specific terms and conditions of such Awards
consistent with the express limits of this Plan, and establish the installments (if any) in which such Awards shall become exercisable or shall vest, or
determine that no delayed exercisability or vesting is required, and establish the events of termination or reversion (if any) of such Awards;

(iii) To approve the forms of Award Agreements (which need not be identical either as to type of Award or among Participants);

(iv) To construe and interpret this Plan and any agreements defining the rights and obligations of the Corporation and Participants under this Plan,
further define the terms used in this Plan, and prescribe, amend and rescind rules and regulations relating to the administration of this Plan;

(v) To cancel, modify, or waive the Corporation's rights with respect to, or modify, discontinue, suspend, or terminate, any or all outstanding
Awards held by Participants, subject to any required consent under Section 6.6;

(vi) To accelerate or extend the exercisability or vesting or extend the term of any or all outstanding Awards within the maximum ten-year term of
Awards under Section 1.7; and

(vii) To make all other determinations and take such other action as contemplated by this Plan or as may be necessary or advisable for the
administration of this Plan and the effectuation of its purposes.

(c) Binding Determinations. Any action taken by, or inaction of, the Corporation, the Board or the Committee relating or pursuant to this Plan shall be
within the absolute discretion of that entity or body and shall be conclusive and binding upon all persons. No member of the Board or Committee, or officer of
the Corporation, shall be liable for any such action or inaction of the entity or body, or another person or, except in circumstances involving bad faith, of
himself or herself. Subject only to compliance with the express provisions hereof, the Board and Committee may act in their absolute discretion in matters
within their authority related to this Plan.

(d) Reliance on Experts. In making any determination or in taking or not taking any action under this Plan, the Committee or the Board, as the case
may be, may obtain and may rely upon the advice of experts, including professional advisors to the Corporation. No director, officer or agent of the
Corporation shall be liable for any such action or determination taken or made or omitted in good faith.

(e) Delegation. The Committee may delegate ministerial, non-discretionary functions to individuals who are officers or employees of the Corporation.

1.4. Participation. Awards may be granted by the Committee only to those persons that the Committee determines to be Eligible Employees or Non-
Employee Directors. An Eligible Employee or
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Non-Employee Director who has been granted an Award may, if otherwise eligible, be granted additional Awards if the Committee shall so determine.

1.5. Shares Available for Awards. Subject to the provisions of Section 6.2, the capital stock that may be delivered under this Plan shall be Shares of
the Corporation's authorized but unissued Common Stock. The Shares may be delivered for any lawful consideration.

(@) Number of Shares.

(i) The maximum number of Shares that may be subject to Awards granted to Eligible Employees and Non-Employee Directors under this Plan
made after the action taken at the April 2011 shareholder meeting, or any adjournment or postponement thereof, shall not exceed 1,000,000 of additional
Shares approved by the shareholders plus all Shares which were remaining available pursuant to shareholder approval of the Plan on April 21, 2010 and
those which become available for Awards under this Plan pursuant to Section 6.16(a) of this Plan, subject to the reissue of Awards pursuant to
Sections 1.5(c), 6.13(b), 6.14(b), 6.15(b), 6.16(b) and the adjustments contemplated by Section 6.2. If a Stock Appreciation Right is exercised the
number of Shares to which such exercise relates under the applicable Award shall be charged against the maximum amount of Shares that may be
subject to Awards under this Plan and, if applicable, such Award. For every Share subject to Awards of Restricted Stock, Restricted Stock Units,
Performance Shares, Performance Share Units, or Performance Units (for Performance Units actually paid in Shares) under this Plan, the Shares
available for grant hereunder shall be reduced by 2 Shares (3.3 Shares, for such Awards made prior to April 21, 2010).

(if) The maximum number of Shares that may be granted pursuant to Awards of Incentive Stock Options shall not exceed 4,000,000 Shares,
subject to the adjustments contemplated by Section 6.2.

(iii) The maximum Awards under this Plan that can be granted to any one Participant in any three calendar year period shall not exceed 2,400,000
Options or Stock Appreciation Rights, or in the case of Restricted Stock, Restricted Stock Units, Performance Shares or Performance Share Units their
equivalent at the ratio of 1:2 (1:3.3 for such Awards made prior to April 21, 2010), subject to adjustment as contemplated in Section 6.2.

(b) Reservation of Shares. Common Stock subject to outstanding Awards shall be reserved for issuance. If the Corporation withholds Shares pursuant
to Section 2.2(b) or 6.5, the number of Shares that would have been deliverable with respect to an Award (including, the number of Shares withheld) shall not
be available for additional Awards under this Plan.

(c) Reissue of Awards.  Subject to any restrictions under Rule 16b-3, the Shares which are subject to any unexercised, unvested or undistributed
portion of any expired, canceled, terminated or forfeited Award, or any alternative form of consideration under an Award that is not paid in connection with
the settlement of an Award or any portion of an Award, shall again be available for Award, provided the Participant has not received dividends or Dividend
Equivalents during the period in which the Participant's ownership was not vested. If Shares are withheld or tendered as payment of the exercise price or for
taxes in connection with an Award, however, such Shares may not be reissued or otherwise treated as available for additional Awards or issuance under the
Plan. For Stock Appreciation Rights, the specified number of Shares underlying the Award shall be treated as being unavailable for other Awards or other
issuances unless the Stock Appreciation Right is forfeited, terminated or cancelled without the delivery of Shares or cash.
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Every Share subject to Awards of Restricted Stock, Restricted Stock Units, Performance Shares, Performance Share Units or Performance Units that
becomes available for reissue of Awards pursuant to this Section 1.5(c) shall increase the number of Shares that may be subject to Awards granted under this
Plan by 2 Shares (3.3 Shares for Awards granted prior to April 21, 2010) (which corresponds to the reduction factor used at the time of the Award as set forth
in Section 1.5(a) above).

Every Share subject to Awards of Restricted Stock or Restricted Stock Units that becomes available for reissue of Awards pursuant to Sections 6.13(b),
6.14(b), 6.15(b) or 6.16(b) shall increase the number of Shares that may be subject to Awards granted under this Plan by the same reduction factor (if any) set
forth in the Corporation's plan under which such Shares were awarded.

(d) Interpretive Issues. Additional rules for determining the number of Shares authorized under the Plan may be adopted by the Committee as it deems
necessary or appropriate; provided that such rules are consistent with Rule 16b-3.

1.6. Grant of Awards. Subject to the express provisions of this Plan, the Committee shall determine the number of Shares subject to each Award, and
the price (if any) to be paid for the Shares or the Award and, in the case of Performance Shares, Performance Share Units, Performance Units, or, in its
discretion, any other Awards, in addition to matters addressed in Section 1.3(b), the Performance Goals and other specific objectives, goals and performance
criteria that further define the terms of such Award. Each Award shall be evidenced by an Award Agreement signed by the Corporation and, if required by the
Committee, by the Participant.

1.7. Award Period. Each Award and all executory rights or obligations under the related Award Agreement shall expire on such date (if any) as shall
be determined by the Committee, but, in the case of Options or Stock Appreciation Rights, not later than ten (10) years after the Award Date.

1.8. Limitations on Exercise and Vesting of Awards.

(@) Provisions for Exercise. Except as may otherwise be provided in an Award Agreement or herein, no Award shall be exercisable or shall vest until
at least six months after the initial Award Date. Once exercisable an Award shall remain exercisable until the expiration or earlier termination of the Award,
unless the Committee otherwise provides.

(b) Procedure. Any exercisable Award shall be deemed to be exercised when the Controller's Office of the Corporation receives written notice of such
exercise from the Participant or his or her broker, together with any required payment made in accordance with Section 2.2(b).

(c) Fractional Shares/Minimum Issue.  Fractional share interests shall be disregarded, but may be accumulated. The Committee, however, may
determine that cash, other securities or other property will be paid or transferred in lieu of any fractional share interests. No fewer than 100 Shares may be
purchased on exercise of any Award at one time unless the number purchased is the total number at the time available for purchase under the Award.

1.9. No Transferability.

(&) Awards may be exercised only by the Participant or, if the Participant has died, the Participant's Beneficiary or, if the Participant has suffered a Total
Disability, the Participant's Personal Representative, if any, or if there is none, the Participant, or (to the extent permitted by applicable law and Rule 16b-3) a
third party pursuant to such conditions and procedures as the Committee may establish. Other than upon death or pursuant to a DRO or other exception to
transfer restrictions under Rule 16b-3 (except to the extent not permitted in the case of an Incentive Stock Option), no right or benefit under this Plan or any
Award shall be transferable by the Participant or shall be subject in any manner to anticipation, alienation, sale, transfer, assignment, pledge, encumbrance or
charge (other than to the Corporation), and any such attempted action shall be void. The Corporation shall disregard any attempt at transfer, assignment or
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other alienation prohibited by the preceding sentences and shall pay or deliver such cash or Shares in accordance with the provisions of this Plan.

(b) The restrictions on exercise and transfer above shall not be deemed to prohibit the authorization by the Committee of "cashless exercise" procedures
with either affiliated persons or unaffiliated third parties who provide financing for the purpose of (or who otherwise facilitate) the exercise of Awards
consistent with applicable legal restrictions and Rule 16b-3, nor, to the extent permitted by the Committee, transfers for estate and financial planning
purposes, notwithstanding that the inclusion of such features may render the particular Awards ineligible for the benefits of Rule 16b-3, nor, in the case of
Participants who are not Section 16 Persons, transfers to such other persons or in such other circumstances as the Committee may in the Award Agreement or
other writing expressly permit.

1. OPTIONS

2.1. Grants. One or more Options may be granted under this Article to any Eligible Employee or Non-Employee Director, subject to the provisions of
Section 1.5. Each Option granted may be either an Option intended to be an Incentive Stock Option or an Option not so intended, and such intent shall be
indicated in the applicable Award Agreement.

2.2. Option Price.

(a) Pricing Limits.  Subject to Section 2.3(c), the purchase price per Share covered by each Option shall be determined by the Committee at the time
the Option is granted, but shall not be less than 100% of the Fair Market Value of a Share on the Award Date.

(b) Payment Provisions. The purchase price of any Shares purchased on exercise of an Option granted under this Article shall be paid in full at the
time of each purchase in one or a combination of the following methods: (i) in cash or by electronic funds transfer; (ii) by check payable to the order of the
Corporation; (iii) by notice and third party payment in such manner as may be authorized by the Committee; (iv) by the delivery of Shares already owned by
the Participant, provided, however, that the Committee may in its absolute discretion limit the Participant's ability to exercise an Award by delivering such
Shares; or (v) if authorized by the Committee or specified in the applicable Award Agreement, by reduction in the number of Shares otherwise deliverable
upon exercise by that number of Shares which have a then Fair Market Value equal to such purchase price. Previously owned Shares used to satisfy the
exercise price of an Option under clause (iv) shall be valued at their Fair Market Value on the date of exercise.

2.3. Limitations on Grant and Terms of Incentive Stock Options.

(a) $100,000 Limit. To the extent that the aggregate "fair market value" of Common Stock with respect to which Incentive Stock Options first become
exercisable by a Participant in any calendar year exceeds $100,000, taking into account both Common Stock subject to Incentive Stock Options under this
Plan and stock subject to incentive stock options under all other plans of the Corporation, such options shall be treated as Nonqualified Stock Options. For this
purpose, the "fair market value" of the Common Stock subject to Options shall be determined as of the date the Options were awarded. In reducing the
number of Options treated as Incentive Stock Options to meet the $100,000 limit, the most recently granted Options shall be reduced first. To the extent a
reduction of simultaneously granted Options is necessary to meet the $100,000 limit, the Committee may, in the manner and to the extent permitted by law,
designate which Shares of Common Stock are to be treated as Shares acquired pursuant to the exercise of an Incentive Stock Option.

(b) Other Code Limits. There shall be imposed in any Award Agreement relating to Incentive Stock Options such terms and conditions as from time
to time are required in order that the Option be an "incentive stock option" as that term is defined in Section 422 of the Code.
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(c) Limits on 10% Holders. No Incentive Stock Option may be granted to any person who, at the time the Option is granted, owns (or is deemed to own
under Section 424(d) of the Code) Shares of outstanding Common Stock possessing more than 10% of the total combined voting power of all classes of stock
of the Corporation, unless the exercise price of such Option with respect to the Common Stock covered by the Option is at least 110% of the Fair Market
Value of the Common Stock subject to the Option and such Option by its terms is not exercisable after the expiration of five years from the date such Option
is granted.

(d) No Incentive Stock Options may be granted to an individual who is not an employee of the Corporation.
2.4. Option Period. Subject to Section 2.3(c), each Option and all rights thereunder shall expire no later than ten years after the Award Date.

2.5. No Option Repricing. Subject to Section 6.2 and Section 6.6, the Committee may not reduce the exercise price of any Option granted pursuant to
the Plan following the date of the Award or accept the surrender of outstanding Options as consideration for the grant of a new Award with a lower per-share
exercise price.

I11. STOCK APPRECIATION RIGHTS

3.1. Grants. In its discretion, the Committee may grant to any Eligible Employee or Non-Employee Director Stock Appreciation Rights either
concurrently with the grant of another Award or in respect of an outstanding Award, in whole or in part, or independently of any other Award. Any Stock
Appreciation Right granted in connection with an Incentive Stock Option shall contain such terms as may be required to comply with the provisions of
Section 422 of the Code and the regulations promulgated thereunder.

3.2. Exercise of Stock Appreciation Rights.

(a) Exercisability. A Stock Appreciation Right related to another Award shall be exercisable at such time or times, and to the extent, that the related
Award shall be exercisable.

(b) Effect on Available Shares. In the event that a Stock Appreciation Right related to another Award is exercised, the number of Shares subject to the
Award shall be charged against the number of Shares subject to the Stock Appreciation Right and the related Option of the Participant.

(c) Stand-Alone SARs. A Stock Appreciation Right granted independently of any other Award shall be exercisable pursuant to the terms of the Award
Agreement, but, unless the Committee determines otherwise, in no event earlier than six months after the Award Date.

(d) Exercise Period. Each Stock Appreciation Right and all rights thereunder shall expire no later than ten years after the Award Date.
3.3. Payment.

(@) Pricing Limits.  The exercise price per Share or the initial Share value covered by each Stock Appreciation Right shall be determined by the
Committee at the time the Stock Appreciation Right is granted, but shall not be less than 100% of the Fair Market Value of a Share on the Award Date.

(b) Amount. Unless the Committee otherwise provides, upon exercise of a Stock Appreciation Right, the Participant shall be entitled to receive
payment of an amount determined by multiplying:

(i) The difference obtained by subtracting the exercise price per Share under the Award or the initial Share value specified in the Award from the
Fair Market Value of a Share on the date of exercise of the Stock Appreciation Right, by

(if) The number of Shares with respect to which the Stock Appreciation Right shall have been exercised.
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Notwithstanding the above, the Committee may place a maximum limitation on the amount payable upon exercise of a Stock Appreciation Right. Such
limitation, however, must be determined as of the Award Date and noted on the Award Agreement evidencing the Stock Appreciation Right granted
hereunder.

(c) Form of Payment. The Committee, in its sole discretion, shall determine the form in which payment shall be made of the amount determined under
paragraph (a) above, either solely in cash, solely in Shares (valued at Fair Market Value on the date of exercise of the Stock Appreciation Right), or partly in
such Shares and partly in cash, provided that the Committee shall have determined that such exercise and payment are consistent with applicable law. If the
Committee permits the Participant to elect to receive cash or Shares (or a combination thereof) on such exercise, any such election shall be subject to such
conditions as the Committee may impose and, in the case of any Section 16 Person, any election to receive cash shall be subject to any applicable limitations
under Rule 16b-3.

3.4.  No Stock Appreciation Right Repricing.  Subject to Section 6.2 and Section 6.6, the Committee may not reduce the exercise price of any Stock
Appreciation Right granted pursuant to the Plan following the date of the Award or accept the surrender of outstanding Stock Appreciation Rights as
consideration for the grant of a new Award with a lower per-share exercise price.

IV.RESTRICTED STOCK AND RESTRICTED STOCK UNIT AWARDS

4.1. Grants. The Committee may, in its discretion, grant one or more Restricted Stock Awards to any Eligible Employee or Non-Employee Director.
Each Restricted Stock Award Agreement shall specify the number of Shares to be issued, the date of such issuance, the consideration for such Shares (but not
less than the minimum lawful consideration) to be paid, if any, by the Participant and the restrictions imposed on such Shares and the conditions of release or
lapse of such restrictions.

4.2. Restrictions.

(@) Pre-Vesting Restraints.  Except as provided in Section 1.9, restricted shares comprising any Restricted Stock Award may not be sold, assigned,
transferred, pledged or otherwise disposed of or encumbered either voluntarily or involuntarily, until such shares have vested.

(b) Dividend and Voting Rights.  Unless otherwise provided in the applicable Award Agreement, a Participant receiving a Restricted Stock Award
shall be entitled to cash dividends and voting rights for all Shares issued even though they are not vested, provided that such rights shall terminate
immediately as to any restricted Shares which cease to be eligible for vesting. The Committee shall have the discretion, as evidenced in the applicable Award
Agreement and subject to Section 4.5, to provide that (i) cash dividends on the Shares subject to the Restricted Stock Award shall be automatically deferred
and reinvested in additional Restricted Stock, held subject to the vesting of the underlying Restricted Stock, and (ii) subject to any adjustment pursuant to
Section 6.2(a), dividends payable in Common Stock shall be paid in the form of Restricted Stock of the same class as the Common Stock with which such
dividend was paid, held subject to the vesting of the underlying Restricted Stock.

(c) Cash Payments. If the Participant shall have received cash (including any dividends) in connection with the Restricted Stock Award, the Award
Agreement shall specify whether and to what extent such cash shall be returned (with or without an earnings factor) as to any restricted shares which cease to
be eligible for vesting.

(d) Conditions of Release or Lapse of Restrictions. Except as otherwise provided in the applicable Award Agreement, the restrictions imposed on
Restricted Stock as provided for in the Restricted Stock Award Agreements may not lapse with respect to any Award of Restricted Stock over a period of less
than three (3) years following the date of the Award.
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4.3. Return to the Corporation.  Unless the Committee otherwise expressly provides, shares of Restricted Stock that are subject to restrictions at the
time of termination of employment or are subject to other conditions to vest that have not been satisfied by the time specified in the applicable Award
Agreement shall not vest and shall be returned to the Corporation in such manner and on such terms as the Committee shall therein provide.

4.4 Restricted Stock Units.

(@) Grants. The Committee may, in its discretion, grant to any Eligible Employee or Non-Employee Director an Award of Restricted Stock Units on
such terms as the Committee may determine in its sole discretion, but subject to the vesting restrictions contained in Section 4.2(d) applicable to Restricted
Stock Awards. All such Restricted Stock Unit Awards shall constitute Awards for all purposes of the Plan, and may be paid in Shares or cash (or in a
combination of Shares and cash) as provided by the Committee in the applicable Award Agreement. The Committee may also grant Dividend Equivalents in
connection with any such Award which is made under the Plan on such terms as the Committee may determine in its sole discretion.

(b) Dividend Equivalent Rights. ~ Unless otherwise provided in the applicable Award Agreement, a Participant receiving a Restricted Stock Unit
Award shall be entitled to Dividend Equivalents for all Restricted Stock Units issued even though they are not vested, provided that such rights shall terminate
immediately as to any Restricted Stock Units which cease to be eligible for vesting. The Committee shall have the discretion, as evidenced in the applicable
Award Agreement and subject to Section 4.5, to provide that (i) Dividend Equivalents on the Shares subject to the Restricted Stock Unit Award shall be
automatically deferred and reinvested in additional Restricted Stock Units, held subject to the vesting of the underlying Restricted Stock Units, and (ii) subject
to any adjustment pursuant to Section 6.2(a), Dividend Equivalents payable in Common Stock shall be paid in the form of Restricted Stock Units of the same
class as the Common Stock with which such Dividend Equivalent was paid, held subject to the vesting of the underlying Restricted Stock Units.

4.5.  Limitation on Dividend Reinvestment and Dividend Equivalents.  Reinvestment of dividends in additional Restricted Stock at the time of any
dividend payment, and the payment of Shares with respect to Dividend Equivalents to Participants holding Awards of Restricted Stock Units, shall only be
permissible if sufficient Shares are available under Section 1.5 for such reinvestment or payment (taking into account then outstanding Awards). In the event
that sufficient Shares are not available for such reinvestment or payment, such reinvestment or payment shall be made in the form of a grant of Restricted
Stock Units equal in number to the Shares that would have been obtained by such payment or reinvestment, the terms of which Restricted Stock Units shall
provide for settlement in cash and for Dividend Equivalent reinvestment in further Restricted Stock Units on the terms contemplated by this Section 4.5

V. PERFORMANCE AWARDS
5.1. Grants of Performance Share Awards.

(@) Grants. The Committee may, in its discretion, grant Performance Share Awards to any Eligible Employee or Non-Employee Director based upon
such factors as the Committee shall deem relevant in light of the specific type and terms of the Award. An Award Agreement shall specify the number of
Shares to be issued subject to the Performance Share Award, the date of such issuance, the consideration for such Shares (but not less than the minimum
lawful consideration) to be paid, if any, by the Participant, the Performance Goals and Performance Period or any other conditions upon which vesting of the
Award to the Participant shall be based. The Committee may provide for full or partial vesting, prior to completion of the Performance Period or the
attainment of the Performance Goals specified in the applicable Award Agreement, in the event of the Participant's death, Retirement, or Total Disability, a
Change in Control Event or in such other circumstances as the Committee, consistent with Section 6.10(c)(ii), if applicable, may determine.
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(b) Dividend and Voting Rights.  Unless otherwise provided in the applicable Award Agreement, a Participant receiving a Performance Share Award
shall be entitled to cash dividends and voting rights for all Shares issued even though they are not vested, provided that such rights shall terminate
immediately as to any Performance Shares which cease to be eligible for vesting. The Committee shall have the discretion, as evidenced in the applicable
Award Agreement and subject to Section 5.3, to provide that (i) cash dividends on the Shares subject to the Performance Share Award shall be automatically
deferred and reinvested in additional Performance Shares, held subject to the vesting of the underlying Performance Shares, and (ii) subject to any adjustment
pursuant to Section 6.2(a), dividends payable in Common Stock shall be paid in the form of Performance Shares of the same class as the Common Stock with
which such dividend was paid, held subject to the vesting of the underlying Performance Shares.

5.2. Performance Share Unit Awards.

(@) Grants. The Committee may, in its discretion, grant to any Eligible Employee or Non-Employee Director an Award of Performance Share Units
based upon such factors as the Committee shall deem relevant in light of the specific type and terms of the Award. An Award Agreement shall specify the
maximum number of Shares (if any) subject to the Performance Share Unit Award, the Performance Goals and Performance Period or any other conditions
upon which payment of the Award to the Participant shall be based. All such Performance Share Unit Awards shall constitute Awards for all purposes of the
Plan, and may be paid in Shares or cash (or in a combination of Shares and cash) as provided by the Committee in the applicable Award Agreement. The
Committee may also grant Dividend Equivalents in connection with any such Award which is made under the Plan on such terms as the Committee may
determine in its sole discretion.

(b) Dividend Equivalent Rights.  Unless otherwise provided in the applicable Award Agreement, a Participant receiving a Performance Share Unit
Award shall be entitled to Dividend Equivalents for all Performance Share Units issued even though they are not vested, provided that such rights shall
terminate immediately as to any Performance Share Units which cease to be eligible for vesting. The Committee shall have the discretion, as evidenced in the
applicable Award Agreement and subject to Section 5.4, to provide that (i) Dividend Equivalents on the Shares subject to the Performance Share Unit Award
shall be automatically deferred and reinvested in additional Performance Share Units, held subject to the vesting of the underlying Performance Share Units,
and (ii) subject to any adjustment pursuant to Section 6.2(a), Dividend Equivalents payable in Common Stock shall be paid in the form of Performance Share
Units of the same class as the Common Stock with which such Dividend Equivalent was paid, held subject to the vesting of the underlying Performance Share
Units.

5.3. Limitation on Dividend Reinvestment and Dividend Equivalents. Reinvestment of dividends in additional Performance Shares at the time of any
dividend payment, and the payment of Shares with respect to Dividend Equivalents to Participants holding Awards of Performance Share Units, shall only be
permissible if sufficient Shares are available under Section 1.5 for such reinvestment or payment (taking into account then outstanding Awards). In the event
that sufficient Shares are not available for such reinvestment or payment, such reinvestment or payment shall be made in the form of a grant of Performance
Share Units equal in number to the Shares that would have been obtained by such payment or reinvestment, the terms of which Performance Share Units shall
provide for settlement in cash and for Dividend Equivalent reinvestment in further Performance Share Units on the terms contemplated by this Section 5.3.
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5.4  Performance Units.  Performance Units may be issued hereunder to Eligible Employees, for no cash consideration or for such minimum
consideration as may be required by applicable law, either alone or in addition to other Awards granted under the Plan. The Performance Goals to be achieved
during any Performance Period and the length of the Performance Period shall be determined by the Committee upon the grant of each Performance Unit. The
conditions for grant or vesting and the other provisions of Performance Units (including, without limitation, any applicable Performance Goals) need not be
the same with respect to each recipient. Performance Units may be paid in cash, Shares, or any combination thereof, in the sole discretion of the Committee as
set forth in the applicable Award Agreement. The performance levels to be achieved for each Performance Period and the amount of the Award to be
distributed shall be conclusively determined by the Committee. Performance Units may be paid in a lump sum or in installments following the close of the
Performance Period. The maximum value of the property, including cash or Shares, that may be paid or distributed to any Participant pursuant to a grant of
Performance Units under this Plan with respect to any three calendar year period shall be $15.0 million dollars.

VI. OTHER PROVISIONS
6.1. Rights of Eligible Employees, Participants and Beneficiaries.

(&) Employment Status.  Status as an Eligible Employee shall not be construed as a commitment that any Award will be made under this Plan to an
Eligible Employee or to Eligible Employees generally.

(b) No Employment Contract. Nothing contained in this Plan (or in any other documents related to this Plan or to any Award) shall confer upon any
Eligible Employee or Participant any right to continue in the employ or other service of the Corporation or constitute any contract or agreement of
employment or other service, nor shall interfere in any way with the right of the Corporation to change such person's compensation or other benefits or to
terminate the employment of such person, with or without cause, but nothing contained in this Plan or any document related hereto shall adversely affect any
independent contractual right of such person without his or her consent thereto.

(c) Plan Not Funded. Awards payable under this Plan shall be payable in Shares or from the general assets of the Corporation, and no special or
separate reserve, fund or deposit shall be made to assure payment of such Awards. No Participant, Beneficiary or other person shall have any right, title or
interest in any fund or in any specific asset (including Shares except as expressly otherwise provided) of the Corporation by reason of any Award hereunder.
Neither the provisions of this Plan (or of any related documents), nor the creation or adoption of this Plan, nor any action taken pursuant to the provisions of
this Plan shall create, or be construed to create, a trust of any kind or a fiduciary relationship between the Corporation and any Participant, Beneficiary or
other person. To the extent that a Participant, Beneficiary or other person acquires a right to receive payment pursuant to any Award hereunder, such right
shall be no greater than the right of any unsecured general creditor of the Corporation.

6.2. Adjustments; Accelerations.

(@ Adjustments. If the outstanding Shares are changed into or exchanged for cash, other property or a different number or kind of shares or securities
of the Corporation, or if additional shares or new or different securities are distributed with respect to the outstanding Shares, through a reorganization or
merger in which the Corporation is the surviving entity, or through a combination, consolidation, recapitalization, reclassification, stock split, stock dividend,
reverse stock split, stock consolidation, dividend or distribution of cash or property to the shareholders of the Corporation, or a sale of substantially all the
assets of the Corporation as an entirety, then the Committee shall (1) proportionately adjust any or all terms of outstanding Awards including, but not limited
to, (A) the number and kind of shares of Common Stock or other consideration that is subject to or may be delivered under this Plan and pursuant to
outstanding Awards, (B) the exercise price or consideration payable with respect to Awards granted prior to any such change, or (C) the performance
standards appropriate to any outstanding
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Awards; or (2) in the case of an extraordinary dividend or other distribution, merger, reorganization, consolidation, combination, sale of assets, split up,
exchange, or spin off, make provision for a cash payment or for the substitution or exchange of any or all outstanding Awards or the cash, securities or
property deliverable to the holder of any or all outstanding Awards based upon the distribution or consideration payable to holders of Common Stock upon or
in respect of such event; provided, however, in each case, that with respect to Awards of Incentive Stock Options and any Award subject to Section 409A of
the Code, no such adjustment shall be made which would cause the Plan to violate Section 422 or 424(a) of the Code or any successor provisions thereto.
Corresponding adjustments shall be made with respect to any Stock Appreciation Rights based upon the adjustments made to the Options to which they are
related. In any of such events, the Committee may take such action sufficiently prior to such event if necessary to permit the Participant to realize the benefits
intended to be conveyed with respect to the underlying Shares in the same manner as is available to shareholders generally. Unless the Committee determines
otherwise, with respect to any Award which is intended to qualify as "performance-based compensation™ under Section 162(m) of the Code, such adjustments
or substitutions shall be made only to the extent that the Committee determines that such adjustments or substitutions may be made without causing the
Corporation to be denied a tax deduction on account of Section 162(m) of the Code.

(b) Acceleration of Awards Upon Change in Control.  Upon the occurrence of a Change in Control Event (i) each Option and Stock Appreciation
Right shall become immediately exercisable, (ii) Restricted Stock (and Restricted Stock Units) shall immediately vest free of restrictions, and (iii) each
Performance Share, Performance Share Unit and Performance Unit shall become vested to the extent provided in the Award Agreement. Notwithstanding the
foregoing, prior to a Change in Control Event, the Committee may determine that, upon its occurrence, there shall be no acceleration of vesting of benefits
under Awards or determine that only certain or limited vesting of benefits under Awards shall be accelerated and the extent to which they shall be accelerated,
and/or establish a different time in respect of such event for such acceleration. In that event, the Committee will make provision in connection with such
transaction for continuance of the Plan and the assumption of Options and Awards theretofore granted, or the substitution for such Options and Awards with
new options and awards covering the stock of a successor employer corporation, or a parent or subsidiary thereof, with appropriate adjustments as to number
and kind of shares, exercise prices and cash payments. In addition, the Committee may override the limitations on acceleration in this Section 6.2(b) by
express provision in the Award Agreement and may accord any Participant a right to refuse any acceleration, whether pursuant to the Award Agreement or
otherwise, in such circumstances as the Committee may approve. Any acceleration of Awards shall comply with applicable regulatory requirements, including
without limitation Sections 409A and 422 of the Code.

(c) Possible Early Termination of Accelerated Awards. If any Option or other right to acquire Shares or cash under this Plan has not been exercised
prior to (i) a dissolution of the Corporation, (ii) a reorganization event described in Section 6.2(a) that the Corporation does not survive, or (iii) the
consummation of a reorganization event described in Section 6.2(a) that results in a Change in Control Event approved by the Board and no provision has
been made for the survival, substitution, exchange or other settlement of such Option or right, such Option or right shall thereupon terminate.

6.3. Effect of Termination of Service. The Committee shall establish in respect of each Award the effect of a termination of service on the rights and
benefits thereunder and in so doing may make distinctions based upon the cause of termination, e.g., Retirement, early Retirement, termination with or
without cause, disability or death. Notwithstanding any terms to the contrary in an Award Agreement or this Plan, the Committee may decide in its complete
discretion to extend the exercise period of an Award (although not beyond the period described in Sections 2.3(c) or 2.4, as applicable, in the case of Options
and Section 3.2(d) in the case of Stock Appreciation Rights) and the number of Shares covered by the Award with respect to which the Award is exercisable
or vested.

6.4. Compliance with Laws. This Plan, the granting and vesting of Awards under this Plan and the offer, issuance and delivery of Shares and/or the
payment of money under this Plan or under Awards
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granted hereunder are subject to compliance with all applicable federal and state laws, rules and regulations (including, but not limited to, state and federal
securities laws and federal margin requirements) and to such approvals by any listing, regulatory or governmental authority as may, in the opinion of counsel
for the Corporation, be necessary or advisable in connection therewith. Any securities delivered under this Plan shall be subject to such restrictions, and the
person acquiring such securities shall, if requested by the Corporation, provide such assurances and representations to the Corporation as the Corporation may
deem necessary or desirable to assure compliance with all applicable legal requirements. The administration of the Plan and all determinations and
discretionary actions by the Committee shall comply with all applicable federal and state laws, rules and regulations (including, but not limited to, the
Sarbanes-Oxley Act of 2002), the New York Stock Exchange Corporate Governance Rules and other applicable listing standards and Section 6.17 hereof.

6.5. Tax Withholding.  Upon any exercise, vesting, or payment of any Award, the Corporation shall have the right at its option to (i) require the
Participant (or Personal Representative or Beneficiary, as the case may be) to pay or provide for payment of the amount of any taxes which the Corporation
may be required to withhold with respect to such transaction or (ii) deduct from any amount payable in cash the amount of any taxes which the Corporation
may be required to withhold with respect to such cash amount. In any case where a tax is required to be withheld in connection with the delivery of Shares
under this Plan, the Committee may grant (either at the time of the Award or thereafter) to the Participant the right to elect, or the Committee may require
(either at the time of the Award or thereafter), pursuant to such rules and subject to such conditions as the Committee may establish, to have the Corporation
reduce the number of Shares to be delivered by the appropriate number of Shares, valued at their then Fair Market Value, to satisfy the minimum withholding
obligation.

6.6. Plan Amendment, Termination and Suspension.

(@) Board Authorization. The Board may, at any time, terminate or, from time to time, amend, modify or suspend this Plan, in whole or in part. No
Awards may be granted during any suspension of this Plan or after termination of this Plan, but the Committee shall retain jurisdiction as to Awards then
outstanding in accordance with the terms of this Plan. Any suspension will not affect the expiration of the Plan set forth in Section 6.9.

(b) Shareholder Approval. If any amendment would materially increase the aggregate number of Shares or other securities that may be issued under
this Plan or materially modify the requirements as to eligibility for participation in this Plan or would otherwise require shareholder approval to comply with
any applicable federal or state law or applicable New York Stock Exchange listing standard, then to the extent then required by Rule 16b-3 to secure benefits
thereunder or to avoid liability under Section 16 of the Exchange Act (and Rules thereunder) or required under Section 424 of the Code or any other
applicable law or New York Stock Exchange listing standard, or deemed necessary or advisable by the Board, such amendment shall be subject to shareholder
approval.

(c) Amendments to Awards.  Without limiting any other express authority of the Committee under, but subject to the express limits of, this Plan, the
Committee by agreement or resolution may waive conditions of or limitations on Awards that the Committee in the prior exercise of its discretion has
imposed, without the consent of the Participant, and may make and changes to the terms and conditions of Awards which are necessary to comply with
Section 409A of the Code and any other changes to the terms and conditions of Awards that do not affect in any manner materially adverse to the Participant
his or her rights and benefits under an Award.

(d) Limitations on Amendments to Plan and Awards. No amendment, suspension or termination of the Plan or change of or affecting any outstanding
Award shall, without written consent of the Participant, affect in any manner materially adverse to the Participant any rights or benefits of the Participant or
obligations of the Corporation under any Award granted under this Plan prior to the effective date of such
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change, except as may be required to comply with Section 409A of the Code. Changes contemplated by Section 6.2 shall not be deemed to constitute changes
or amendments for purposes of this Section 6.6.

6.7. Privileges of Stock Ownership. Except as otherwise expressly authorized by the Committee or this Plan, a Participant shall not be entitled to any
privilege of stock ownership as to any Shares not actually delivered to and held of record by him or her. No adjustment will be made for dividends or other
rights as a shareholder for which a record date is prior to such date of delivery.

6.8. Effective Date of the Plan.  This Plan shall be effective as of March 5, 2008, the date of Board and Committee approval, subject to shareholder
approval within 12 months thereafter. If shareholder approval for this Plan is not obtained prior to March 5, 2009, this Plan shall have no force or effect, and
the Amended and Restated 2002 Omnibus Plan shall continue in effect under the terms which were previously approved by the shareholders and which were
in effect prior to the adoption of this Plan.

6.9. Term of the Plan. No Award shall be granted more than ten years after the effective date of this Plan (the "termination date™). Unless otherwise
expressly provided in this Plan or in an applicable Award Agreement, any Award theretofore granted may extend beyond such date, and all authority of the
Committee with respect to Awards hereunder shall continue during any suspension of this Plan and in respect of outstanding Awards on such termination
date.

6.10. Governing Law; Construction; Severability.

(@) Choice of Law. This Plan, the Awards, all documents evidencing Awards and all other related documents shall be governed by and construed in
accordance with the laws of the State of California applicable to contracts made and performed within such State, except as such laws may be supplanted by
the laws of the United States of America, which laws shall then govern its effect and its construction to the extent they supplant California law.

(b) Severability. If any provision shall be held by a court of competent jurisdiction to be invalid and unenforceable, the remaining provisions of this
Plan shall continue in effect.

(c) Plan Construction.

(i) Itis the intent of the Corporation that this Plan and Awards hereunder satisfy and be interpreted in a manner that in the case of Participants
who are or may be subject to Section 16 of the Exchange Act satisfies the applicable requirements of Rule 16b-3, so that such persons will be entitled to
the benefits of Rule 16b-3 or other exemptive rules under Section 16 of the Exchange Act and will not be subjected to avoidable liability thereunder. If
any provision of this Plan or of any Award or any prior action by the Committee would otherwise frustrate or conflict with the intent expressed above,
that provision to the extent possible shall be interpreted and deemed amended so as to avoid such conflict, but to the extent of any remaining
irreconcilable conflict with such intent as to such persons in the circumstances, such provision shall be deemed void.

(ii) It is the further intent of the Corporation that Options, Stock Appreciation Rights, Performance Shares, Performance Share Units and
Performance Units that are granted to or held by a Covered Person, as such term is defined in Section 162(m) of the Code, or other persons designated
by the Committee, shall qualify as performance-based compensation under Section 162(m) of the Code, and this Plan shall be interpreted consistent
with such intent.

6.11. Captions. Captions and headings are given to the sections and subsections of this Plan solely as a convenience to facilitate reference. Such
headings shall not be deemed in any way material or relevant to the construction or interpretation of the Plan or any provision thereof.

6.12. Non-Exclusivity of Plan.  Nothing in this Plan shall limit or be deemed to limit the authority of the Board or the Committee to grant awards or
authorize any other compensation, with or without
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reference to the Common Stock, under any other plan or authority, except as provided in Sections 6.13, 6.14, 6.15 and 6.16.
6.13. Relation to 1999 Omnibus Plan.

(@) No New Awards. Notwithstanding any other provisions to the contrary in this Plan, no new awards will be granted under the Corporation's 1999
Omnibus Plan.

(b) Reissue of Awards.  Any unexercised, unvested or undistributed portion of any expired, cancelled, terminated or forfeited awards under the
Corporation's 1999 Omnibus Plan, with respect to any such expirations, cancellations, terminations or forfeitures which occur after stockholder approval of
this Plan pursuant to Section 6.8 and filing a Form S-8 registration statement with the Securities and Exchange Commission for this Plan, shall be added to the
number of Shares available and shall be available for Awards under this Plan, in the same manner and to the same extent as provided for reissue of Awards
under this Plan pursuant to Section 1.5(c).

6.14. Relation to 1995 Omnibus Plan.

(@ No New Awards. Notwithstanding any other provisions to the contrary in this Plan, no new awards will be granted under the Corporation's 1995
Omnibus Plan.

(b) Reissue of Awards.  Any unexercised, unvested or undistributed portion of any expired, cancelled, terminated or forfeited awards under the
Corporation's 1995 Omnibus Plan, with respect to any such expirations, cancellations, terminations or forfeitures which occur after stockholder approval of
this Plan pursuant to Section 6.8 and filing a Form S-8 registration statement with the Securities and Exchange Commission for this Plan, shall be added to the
number of Shares available and shall be available for Awards under this Plan, in the same manner and to the same extent as provided for reissue of Awards
under this Plan pursuant to Section 1.5(c).

6.15. Relation to 2001 Stock Option Plan.

(@ No New Awards. Notwithstanding any other provisions to the contrary in this Plan, no new awards will be granted under the Corporation's 2001
Stock Option Plan.

(b) Reissue of Awards.  Any unexercised, unvested or undistributed portion of any expired, cancelled, terminated or forfeited awards under the
Corporation's 2001 Stock Option Plan, with respect to any such expirations, cancellations, terminations or forfeitures which occur after stockholder approval
of this Plan pursuant to Section 6.8 and filing a Form S-8 registration statement with the Securities and Exchange Commission for this Plan, shall be added to
the number of Shares available and shall be available for Awards under this Plan, in the same manner and to the same extent as provided for reissue of
Awards under this Plan pursuant to Section 1.5(c).

6.16. Relation to Amended and Restated 2002 Omnibus Plan.

(@ No New Awards. Notwithstanding any other provisions to the contrary in this Plan, upon shareholder approval of this Plan pursuant to Section 6.8,
and filing a Form S-8 registration statement with the Securities and Exchange Commission for this Plan, no new awards will be granted under the
Corporation's Amended and Restated 2002 Omnibus Plan. Shares which remain available for awards under the Amended and Restated 2002 Omnibus Plan at
the time of shareholder approval of the this Plan and filing a Form S-8 registration statement with the Securities and Exchange Commission for this Plan will
become available for Awards under this Plan.

(b) Reissue of Awards.  Any unexercised, unvested or undistributed portion of any expired, cancelled, terminated or forfeited awards under the
Corporation's Amended and Restated 2002 Omnibus Plan, with respect to any such expirations, cancellations, terminations or forfeitures which occur after
stockholder approval of this Plan pursuant to Section 6.8 and filing a Form S-8 registration statement with the Securities and Exchange Commission for this
Plan, shall be added to the number of Shares available
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and shall be available for Awards under this Plan, in the same manner and to the same extent as provided for reissue of Awards under this Plan pursuant to
Section 1.5(c).

6.17. Compliance with Section 409A of the Code.

(a) Awards Subject to Code Section 409A.  Any Award that constitutes, or provides for, a deferral of compensation subject to Section 409A of the
Code (a "Section 409A Award") shall satisfy the requirements of Section 409A of the Code, the Treasury Regulations thereunder, and this Section 6.17, to the
extent applicable. The Award Agreement with respect to a Section 409A Award shall incorporate the terms and conditions required by Section 409A of the
Code, the Treasury Regulations thereunder, and this Section 6.17.

(b) Distributions Under a Section 409A Award.

(i) Subject to paragraph (ii) below, any Shares, cash, or other property or amounts to be paid or distributed upon the grant, issuance, vesting,
exercise, or payment of a Section 409A Award shall be distributed in accordance with the requirements of Section 409A(a)(2) of the Code, and shall not
be distributed earlier than: (A) the Participant's separation from service, as determined pursuant to the Treasury Regulations, (B) the date the Participant
becomes disabled within the meaning of Section 409A(a)(2)(C) of the Code, (C) the Participant's death, (D) a specified time (or pursuant to a fixed
schedule) specified under the Award Agreement at the date of the deferral of such compensation, (E) a change in the ownership or effective control of
the Corporation, or in the ownership of a substantial portion of the assets of the Corporation, to the extent permitted under Section 409A of the Code and
Treasury Regulation Section 1.409A-3(i)(5), or (F) the occurrence of an unforeseeable emergency with respect to the Participant.

(ii) In the case of a Participant who is a "Specified Employee," the requirement of clause (A) of paragraph (i) above shall be met only if the
distributions with respect to the Section 409A Award may not be made before the date which is six months after the Participant's separation from service
(or, if earlier, the date of the Participant's death). For purposes of this paragraph (ii), a Participant shall be a Specified Employee if such holder is a key
employee (as defined in Section 416(i) of the Code without regard to paragraph (5) thereof) of a corporation any stock in which is publicly traded on an
established securities market or otherwise, as determined under Section 409A(a)(2)(B)(i) of the Code.

(iii) The requirement of paragraph (i)(F) above shall be met only if, as determined under Section 409A(a)(2)(B)(ii) of the Code, the amounts
distributed with respect to the unforeseeable emergency do not exceed the amounts necessary to satisfy such unforeseeable emergency plus amounts
necessary to pay taxes reasonably anticipated as a result of the distribution, after taking into account the extent to which such unforeseeable emergency
is or may be relieved through reimbursement or compensation by insurance or otherwise or by liquidation of the Participant's assets (to the extent the
liquidation of such assets would not itself cause severe financial hardship).

(iv) For purposes of this Section 6.17, the terms specified herein shall have the respective meanings ascribed thereto under Section 409A of the
Code and the Treasury Regulations thereunder.

(c) Prohibition on Acceleration of Benefits.  The time or schedule of any distribution or payment of any Shares, cash, or other property or amounts
under a Section 409A Award shall not be accelerated, except as otherwise permitted under Section 409A(a)(3) of the Code.

(d) Elections Under Section 409A Awards.

(i) Any deferral election provided under or with respect to an Award to any Participant shall satisfy the requirements of Section 409A(a)(4)(B) of
the Code, to the extent applicable, and, except as otherwise permitted under sub-paragraph (A) or (B) below, any such deferral election with respect to
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compensation for services performed during a taxable year shall be made not later than the close of the preceding taxable year, or at such other time as
provided in Treasury Regulations.

(A) In the case of the first year in which a Participant becomes eligible to participate in the Plan, any such deferral election may be made
with respect to services to be performed subsequent to the election within thirty (30) days after the date the Participant becomes eligible to
participate in the Plan, as provided under Section 409A(a)(4)(B)(ii) of the Code.

(B) In the case of any performance-based compensation based on services performed by a Participant over a period of at least twelve
(12) months, any such deferral election may be made no later than six (6) months before the end of the period, as provided under Section 409A(a)
(4)(B)(iii) of the Code.

(if) In the event that a Section 409A Award permits, under a subsequent election by the Participant, a delay in a distribution or payment of any
Shares, cash, or other property or amounts under such Section 409A Award, or a change in the form of distribution or payment, such subsequent
election shall satisfy the requirements of Section 409A(a)(4)(C) of the Code, and:

(A) such subsequent election may not take effect until at least twelve (12) months after the date on which the election is made,

(B) in the case such subsequent election relates to a distribution or payment not described in clauses (B), (C), or (F) of paragraph (b)(i)
above, the first payment with respect to such election must be deferred for a period of not less than five (5) years from the date such distribution or
payment otherwise would have been made, and

(C) in the case such subsequent election relates to a distribution or payment described in clause (D) of paragraph (b)(i) above, such election
may not be made less than twelve (12) months prior to the date of the first scheduled distribution or payment under clause (D) of paragraph (b)(i).

(e) Compliance in Form and Operation. A Section 409A Award, and any election under or with respect to such Section 409A Award, shall comply in
form and operation with the requirements of Section 409A of the Code and the Treasury Regulations thereunder.

(f) Plan Construction.

(i) Except to the extent specifically provided otherwise by the Committee, it is intended that the Plan and Awards issued thereunder will comply
with Section 409A of the Code (and any Treasury Regulations and other guidance issued thereunder) to the extent the Awards are subject thereto, and
the Plan and such Awards shall be interpreted on a basis consistent with such intent. The Plan and any Award Agreements issued thereunder may be
amended in any respect deemed by the Committee to be necessary in order to seek to preserve compliance with Section 409A of the Code.

(if) Except to the extent specifically provided otherwise by the Committee, Awards under the Plan which are subject to Section 409A of the Code
are intended to satisfy the requirements of Section 409A of the Code (and the Treasury Department Regulations and other guidance issued thereunder)
so as to avoid the imposition of any additional taxes or penalties under Section 409A of the Code. If the Committee determines that an Award, Award
Agreement, payment, distribution, deferral election, transaction or any other action or arrangement contemplated by the provisions of the Plan would, if
undertaken, cause a Participant to become subject to any additional taxes or other penalties under Section 409A of the Code, then unless the Committee
specifically provides otherwise, such Award, Award Agreement, payment, distribution, deferral election, transaction or other action or arrangement
shall not be given effect to the extent it causes such result and the related provisions of the Plan and/or Award Agreement will be deemed modified, or,
if necessary, suspended in order to
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comply with the requirements of Section 409A of the Code to the extent determined appropriate by the Committee, in each case without the consent of
or notice to the Participant.

(9) No Representations or Covenants with Respect to Tax Qualification. ~Although the Corporation may endeavor to (i) qualify an Award for favorable
tax treatment (e.g., incentive stock options under Section 422 of the Code) or (ii) avoid adverse tax treatment (e.g., under Section 409A of the Code), the
Corporation makes no representation to that effect and expressly disavows any covenant to maintain favorable or avoid unfavorable tax treatment.
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APPENDIX B

CITY NATIONAL CORPORATION
2011 VARIABLE BONUS PLAN

1. Purpose.

The purpose of the City National Corporation 2011 Variable Bonus Plan, which amends and restates the Amended and Restated 2010 Variable Bonus
Plan (the "Plan") is to provide annual cash awards to top management that recognize and reward the achievement of corporate performance goals.

2. Effective Date of Plan.

The Plan shall be effective as of January 1, 2011, upon approval of the Plan by the shareholders of City National Corporation (the "Corporation").
3. Plan Administration.

The Plan shall be administered by the Compensation, Nominating & Governance Committee ("Committee") of the Board of Directors, which shall
consist of members appointed from time to time by the Board of Directors. Each member of the Committee shall be an "outside director" within the meaning
of Section 162(m) of the Internal Revenue Code of 1986, as amended (“the Code™). The Committee shall have full power and authority, subject to the
provisions of the Plan and applicable law, to (a) establish, amend, suspend or waive such rules and regulations and appoint such agents as it deems necessary
or advisable for the proper administration of the Plan, (b) construe, interpret and administer the Plan and any instrument or agreement relating to the Plan, and
(c) make all other determinations and take all other actions necessary or advisable for the administration of the Plan, except that the Committee (but not the
Board of Directors) shall have no authority to take any action that would cause any Award to any Participant to fail to qualify as "performance-based
compensation" under Section 162(m) of the Code. Unless otherwise expressly provided in the Plan, each determination made and each action taken by the
Committee pursuant to the Plan or any instrument or agreement relating to the Plan (a) shall be within the sole discretion of the Committee, (b) may be made
at any time, and (c) shall be final, binding and conclusive for all purposes on all persons, including, but not limited to, Participants in the Plan, their legal
representatives and beneficiaries and employees of the Corporation and its subsidiaries.

4. Eligibility.

The Chief Executive Officer and all other officers of the Corporation and its subsidiaries are eligible to participate in the Plan, if designated by the
Committee.

5. Awards.

Prior to or within 90 days after the commencement of each calendar year (the "Plan Year"), the Committee shall designate the following:
5.1 The officers who will participate (the "Participants™) in the Plan for the Plan Year.
5.2 The Corporate Financial Criteria, as defined herein, which will apply to awards for the Plan Year.

5.3 The Performance Goals, as defined herein, to be met by the Corporation for Participants to earn awards for the Plan Year and a payout matrix
or formula for such Corporate Financial Criteria and Performance Goals.

5.4 The award will be a bonus payment in an amount obtained by multiplying the following amounts: (1) a Participant's annualized base salary as
of the date of the Committee's designation and
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(2) a specified percentage (expressed as a decimal or fixed by a formula which will determine such percentage) determined by the Committee to apply
to the Participant for the Plan Year based on the payout matrix or formula for the Corporate Financial Criteria and Performance Goals established for the
Plan Year.

The Committee may, after the 90th day of the Plan Year, designate additional officers to participate in the Plan for the Plan Year (also "Participants" for
purposes hereof); provided, however, that: (i) any awards earned by any such Participant for participation for such partial Plan Year will be pro-rated
based on the number of days during the Plan Year in which the Participant participated in the Plan, and (ii) the Performance Goals for such additional
Participants will be established prior to or before the expiration of 25% of the days remaining in such partial Plan Year.

A Participant (other than one who is party to an employment agreement with the Corporation providing for a partial year bonus) who terminates
employment, either voluntarily or involuntarily, before the payment date for awards for the Plan Year is thereby ineligible for an award under the Plan.

5.5. Anything in this Plan to the contrary notwithstanding, no provisions of this Plan may be used to reduce any amounts due to any Participant
who is a party to an employment agreement with the Corporation which provides for the payment of cash or other benefit in the event of the
Participant's death or disability below the amounts so provided in the employment agreement.

Awards under the Plan shall be paid to the Participants in cash.
6. Corporate Financial Criteria.

For each Plan year, the Committee shall designate one or more of the corporate financial criteria (the "Corporate Financial Criteria") set forth in this
Section 6 for use in determining an award for a Participant for such Plan Year. Corporate Financial Criteria shall consist of one or more, or a combination of,
the following financial measures: net income; net operating income; revenues; earnings (including earnings before or after taxes, earnings before or after
interest and taxes or earnings before or after interest, taxes, depreciation and amortization); earnings per share; operating income (including non-pension
operating income); pre- or after-tax income (before or after allocation of corporate overhead and bonus); cash flow (before or after dividends); cash flow per
share (before or after dividends); return on equity; return (including risk-adjusted return) on capital (including total capital or invested capital); return on
assets; assets; assets under management and administration; economic value added (or an equivalent metric); stock price appreciation; total stockholder return
(measured in terms of stock price appreciation and dividend growth); efficiency ratio; or non-interest income with respect to the Corporation or any one or
more Subsidiaries, divisions, business units or business segments of the Corporation either in absolute terms or relative to the performance of one or more
other companies or an index covering multiple companies, provided, however, that the Committee retains the discretion to determine whether an award will
be paid under any one or more of such Corporate Financial Criteria.

7. Performance Goals.

For each Plan Year, the Committee shall establish one or more specific, objective performance goals (the "Performance Goals"), the outcome of which
are substantially uncertain at the time so established, for each of the Corporate Financial Criteria designated by the Committee for the Plan Year, against
which actual performance is to be measured to determine the amount of awards. Performance Goals established by the Committee may be described by means
of a matrix or formula, providing for goals resulting in the payment of awards under the Plan.
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8.

9.

Determination & Payment of Awards.

8.1. As soon as practicable after the end of the Plan Year, the Committee will determine the amount of the award earned by each Participant, based
on the application of the criteria specified in Section 6; provided however that, except for Participants who have entered into an employment agreement
with the Corporation, the Committee may, in its sole discretion, reduce the amount which would otherwise be payable under the Plan. As to those
Participants who have entered into employment agreements with the Corporation, the Committee will not have the discretion to reduce any earned
bonus below any minimum amount provided in such agreement. Payments will be made promptly after determination of the awards by the Committee
(but in no event later than the fifteenth day of the third month following the end of the Plan Year), unless payment of an award has been deferred
pursuant to Section 10.6 hereof. Such Committee determination must include a certification in writing that the Performance Goals and any other
material terms of the award were in fact satisfied; provided that minutes of the Committee meeting (or any action by written consent) shall satisfy the
written certification requirement.

8.2. Notwithstanding anything herein to the contrary, the maximum dollar amount that may be awarded under this Plan for any Plan Year to any
Participant may not exceed $5 million.

Termination, Suspension or Modification of the Plan.

The Board of Directors may at any time, with or without notice, terminate, suspend, or modify the Plan in whole or in part, except that the Board of

Directors shall not amend the Plan in violation of the law or in contravention of Treasury Regulation Section 1.162-27, promulgated under the Code, unless
the Board of Directors finds that such amendment is in the best interest of the Corporation. The Committee is expressly permitted to make any amendments to
the Plan, which are not in violation of the law, that are required to conform the Plan to the requirements of Section 162(m). The Committee may also correct
any defect, supply any omission or reconcile any inconsistency in the Plan in the manner and to the extent it shall deem desirable to carry the Plan into effect.

10.

Miscellaneous.

10.1. No Assignments. No award under this Plan shall be subject in any manner to anticipation, alienation, sale, transfer, assignment, pledge,
encumbrance, charge, garnishment, execution, or levy of any kind, either voluntary or involuntary, including any such liability which is for alimony or
other payments for the support of a spouse or former spouse, or for any other relative of a Participant prior to actually being received by the Participant
or his/her designated beneficiary, and any attempt to anticipate, alienate, sell, transfer, assign, pledge encumber, charge, or otherwise dispose of any
right to such award shall be void.

10.2. No Right of Employment. Neither the adoption of the Plan, the determination of eligibility to participate in the Plan, nor the granting of an
award under the Plan shall confer upon any Participant any right to continue in the employ of the Corporation or any of its subsidiaries or to interfere in
any way with the right of the Corporation or the subsidiary to terminate such employment at any time.

10.3. Tax Withholding. The Corporation shall have the right to withhold the amount of any tax attributable to amounts payable under the Plan.

10.4. Governing Law. The Plan and all determinations under the Plan shall be governed by and construed in accordance with the laws of the
State of California.

10.5. Other Plans.  Nothing in this Plan shall be construed as limiting the authority of the Committee, the Board of Directors, the Corporation or
any subsidiary of the Corporation to establish any other compensation plan, or as in any way limiting its or their authority to pay bonuses or
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supplemental compensation to any persons employed by the Corporation or a subsidiary of the Corporation, whether or not such person is a Participant
in this Plan and regardless of how the amount of such compensation or bonuses is determined.

10.6. Deferrals of Awards. A Participant may elect to defer payment of his/her cash award under the Plan if deferral of an award under the Plan
is permitted pursuant to the terms of a deferred compensation program of the Corporation existing at the time the election to defer is permitted to be
made, and the Participant complies with the terms of such program.

10.7. Section 162(m). It is the intention of the Corporation that all payments made under the Plan shall fall within the "performance-based
compensation" exception contained in Section 162(m) of the Code. Thus, unless the Board of Directors expressly determines otherwise, if any Plan
provision is found not to be in compliance with such exception, that provision shall be deemed to be amended so that the provision does comply to the
extent permitted by law, and in every event, the Plan shall be construed in favor of its meeting the "performance-based compensation” exception
contained in Section 162(m) of the Code.

10.8 Compliance With Section 111 of EESA. Solely to the extent, and for the period, required by the provisions of Section 111 of the Emergency
Economic Stabilization Act of 2008 ("EESA™) applicable to participants in the Capital Purchase Program under EESA and the regulation issued by the
Department of the Treasury as published in the Federal Register on October 20, 2008: (a) each "Senior Executive Officer" within the meaning of
Section 111 of EESA and the regulation issued by the Department of the Treasury as published in the Federal Register on October 20, 2008 who
participates in this Plan or is a party to any agreement which includes benefits under this Plan shall be ineligible to receive compensation hereunder to
the extent that the Compensation, Nominating & Governance Committee of the Board of Directors of the Company determines this Plan includes
incentives for the Senior Executive Officer to take unnecessary and excessive risks that threaten the value of City National Corporation or City National
Bank; (b) each Senior Executive Officer who participates in this Plan shall be required to forfeit any bonus or incentive compensation paid to the Senior
Executive Officer hereunder during the period that the Department of the Treasury holds a debt or equity position in the Company based on statements
of earnings, gains, or other criteria that are later proven to be materially inaccurate; and (c) the Company shall be prohibited from making to each Senior
Executive Officer who participates in this Plan, and each such Senior Executive Officer shall be ineligible to receive hereunder, any "golden parachute
payment" in connection with the Senior Executive Officer's "applicable severance from employment,” in each case, within the meaning of Section 111
of EESA and the regulation issued by the Department of the Treasury as published in the Federal Register on October 20, 2008.

10.9 Section 409A of the Code. The Plan is intended to comply with the requirements of Section 409A of the Code or an exemption or exclusion
therefrom and, with respect to amounts that are subject to Section 409A of the Code, shall in all respects be administered in accordance with
Section 409A of the Code. If a Participant dies following the Date of Termination and prior to the payment of the any amounts delayed on account of
Section 409A of the Code, such amounts shall be paid to the personal representative of the Participant's estate, or if the Participant has entered into an
employment agreement with the Corporation pursuant to such agreement, within 30 days after the date of the Participant's death.
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APPENDIX C
DIRECTOR INDEPENDENCE STANDARDS
(Excerpt from Corporate Governance Guidelines)

The Board of Directors (the "Board") will consist of a majority of non-employee directors who satisfy the criteria for independence established by the
Board as set forth below. For purposes of these director independence criteria, the term "Corporation™ shall include all of the Corporation's consolidated
subsidiaries.

i) Business Relationships:  Any payments by the Corporation to any independent director's primary business affiliation or the primary business
affiliation of an independent director's immediate family member (collectively, "Director Entities"), or by a Director Entity to the Corporation, for goods or
services, or other contractual arrangements, must be made in the ordinary course of business and on substantially the same terms as those prevailing at the
time for comparable transactions with non-affiliated persons.

All lending relationships between the Corporation, on the one hand, and any independent director or a Director Entity, on the other hand, must be made
in the ordinary course of business and on substantially the same terms as those prevailing at the time for comparable transactions with non-affiliated persons.
Any loans or extensions of credit by the Corporation or its subsidiaries to such individual or entity or its subsidiaries must comply with applicable banking
law, including Regulation O of the Federal Reserve and FDIC guidelines.

Any business or banking relationship involving payments made to, or received from, the Corporation, by an independent director, or a Director Entity,
for property or services must be in an amount which in the present year or for any of the last three years does not exceed a) 1% of the Corporation's
consolidated gross revenues or, b) the greater of $1 million or 2% of the Director Entity's consolidated gross revenues.

ii) Charitable Contributions:  An independent director may not be an officer, director, or trustee of a foundation, university, or other non-profit
organization that receives from the Corporation, contributions which in any fiscal year are in an amount which exceeds the greater of $1 million or 2% of the
total annual receipts received by the entity.

iii)  Interlocking Directorates:  No employee-director or executive officer of the Corporation shall serve as a director of a company where an
independent director is an executive officer.

iv) Employment:
1) Anindependent director shall not:
(a) be or have been an employee of the Corporation within the last three years;

(b) be part of, or within the past three years have been part of, an interlocking directorate in which an executive officer of the Corporation
serves or has served on the compensation committee of a company that concurrently employs or employed the independent director; or

(c) be or have been affiliated with or employed by a present or former auditor of the Corporation within the three year period following the
end of the affiliation or the employment or auditing relationship.

2) Anindependent director may not have a family member who:
(@) isamember of senior management of the Corporation or has been within the last three years;
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(b) is part of an interlocking directorate in which an executive officer of the Corporation serves on the compensation committee of a
company that concurrently employs such family member; or

(c) is or has been affiliated with or employed by a present or former auditor of the Corporation within the three year period following the
end of the affiliation or the employment or auditing relationship.

v) Direct Compensation:  Neither an independent director nor his or her immediate family member may receive or have received more than
$120,000 per year in direct compensation from the Corporation (other than director and committee fees and pension or other forms of deferred compensation
that is not contingent on continued services) within the past three years.

vi)  Other Transactions:  Subject to applicable laws, rules, regulations and listing standards, after taking into account all relevant facts and
circumstances, the Board shall reserve the right to determine that any particular transaction or relationship between an independent director and the
Corporation may, in the Board's judgment, be deemed not to be material, or would not impair the director's exercise of independent judgment, and the
independent director will continue to be deemed independent.

vii) Definitions:  For purposes of these independence standards, (a) immediate family members of a director include the director's spouse and other
"family members" (including children) who share the director's home or who are financially dependent on the director, (b) the term "primary business
affiliation" means an entity of which the director is a principal/executive officer or in which the director holds at least a 5% equity interest, and (c) the term
"family member" means any of the director's spouse, parents, children, brothers, sisters, mother- and father-in law, sons- and daughters-in-law, and brothers
and sisters-in-law and anyone (other than domestic employees) who shares the director's home. When looking back three years in applying these standards,
"family members" do not include individuals who are no longer immediate family members as a result of legal separation or divorce, or those who have died
or become incapacitated.

Each of the above standards which contain a three year "look-back" provision is subject to the same phase in provisions for the three year "look-back" set
forth in NYSE listing standard 303A.02.
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0 - Richard L. Bloch N 612 - Beam Galdsmith O 03 - Achick isrand O
B4 . Kennath Zi%en D D

E Management Proposals — The Board recommends a vote FOR Proposals 2, 3, 4, and 5 and every 1 Year for Proposal B.

Far  Agaimst Abstain Fer Against Abstaim
= 0 0 O N = = =
&, Amandment of the 2010 Variabls Baris Plan, D D D 5, Siry &n Pay - Ah achisany vite on D D D

BRI COMPEN SN

2 3y Abstain
. Say When on Pay - An advisory vats on the "o

1
frequancy of future shareholder votes on D D D D

exacutive compenaation.
Stockholder Proposal — The Board recommands a vole AGAINST Proposal 7.
For  Agaimst Abstain
T, Seckhokder Proposal - Dechasfeadon of Boand D D D
Non-Voting tems
Change of Address — Flaass prind your new address below. Commants — Plaase prind your comments below. Mesting Attendance
Mark the bax 1o the right

I you plan o attend e
Annual Mesting.

IF VOTING BY MAIL, YOU MUST COMPLETE SECTIONS A - E ON BOTH SIDES OF THIS CARD.
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2011 Annual Meeting Admission Ticket

2011 ANNUAL MEETING OF
GITY NATIONAL CORPORATION STOCKHOLDERS
Wednesday, April 20, 2011, 4:30 PM. PDT

CITY NATIONAL CENTER
400 N, ROXBURY DRIVE, BEVERLY HILLS, CALIFORNIA 90210

Upan arrival, please present this admission tickef and photo identification at the registralion desk,

ZARS
sf‘ fa '* e
//< < \\1 400 N. Roxbury Drive s located in the

.....,.u. Y City of Bevedy Hills at the intersection
of M. Roxbury Drive and Wilshire Bhlvd.,
sowth of Santa Monica Bivd, Parking is
available in the adjacent parking lot or
by valet,
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W IF YOU HAVE NOT VOTED VIA THE INTERNET OR TELEFHONE, FOLD ALONG THE PERFORATION, DETACH AND RETURN THE EOTTOM FORTION IN THE ENCLOSED ENVELOFE, W

PROXY SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS FOR
ANNUAL MEETING OF CITY NATIONAL CORPORATION +

Christopher J. Carey, Mchae! B. Cahil and Oiga Tsckova, or any of them, each with the power of subsfitufion, are hemeby authorized 1o represent and vole the shares of
comimon slock of City Natonal Corporation hedd of record by e undensigned al (e ciose of businass on February 22, 2011, with all the powers which e undersigned would
passnss i parsonally presend, al the Annusl Mesting of Slockhalders of City Nakonal Corporalion b be held on Wadnesday, Apnl 20, 2001 or al any posiponament o
adicummeant thersel,

Shares represented by this proxy will be voted by the stockhelder. W no such directions are indicated, the Prexies will have autharity to vote FOR all nominees,
FOR Propesals 2, 3, 4 and &, every 1 YEAR for Preposal 6 and AGAINST Propesal 7.

In their discretion, the Proxies are authorized te vote upon such other business as may properly come before the meeting.
THIS FROXY CARD 15 VALID ONLY WHEN SIGNED AND DATED.

If you vote by talephone or Internet, plaase DO NOT mail back this proxy card.
{ems b be volad agpear on revenss side)

Impertant Notice regarding the Internet availability of prexy materials for the Annual Meeting of stackhalders, The Notice of Annual Mesting and Prowy Statament
i& available al hilpelfwswwe crb.comiefe-iL asp.

Authorized Signatures — This section must be completed for yeur veta to be counted. — Date and Sign Below

Please sign exactly a5 named5) appears heneon, Joint owners should each sign, When sigring as afiorney, eoacutor, administalern, conporate offcer, trustee, guandian, or casiodian, please give
full ftia,
Dt {muenideliyyyy) — Plicisi print dae Below. Signature 1 — Piease ke Skraiture wiiin e boc Sigratum ¥ — Pleass keap signature within the box,

[/

‘ IF VOTING BY MAIL, YOU MUST COMPLETE SECTIONS A - E ON BOTH SIDES OF THIS CARD. +
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| MPORTANT ANNUAL MEETING INFORMATION |

R

Lhsing o bilaclk Ink pen, mark yout valiss with an X a5 shown in X
this encample. Plaase do nod wiite cutside the designated areas.

Annual Meeting Proxy Card

¥ PLEASE FOLD ALONG THE PERFORATION, DETACH AND RETURN THE BOTTCM PORTICH IN THE ENCLOSED ENVELCPE, W

ﬂ Election of Directors — The Board recommends a vote FOR all nominees.
1. Elecdon of Ditaciors: Far  Withhald Far 'Withhold Fer  Withhald +

048 - Richard L. Bloeh | {12 - Beam Gobdsmih O 043 - Ashek larand O
4 - Kennath Ziren D D

ﬂ Management Proposals — The Board recommends a vote FOR Proposals 2, 3, 4, and 5 and every 1 Year for Proposal B.

Far  Agaimst Abstain Fer Against Abstaim
meTewemes ] 0 0 N = = =
4, Amaniment of the 2010 Varistls Borus Plan, D D D 5, Sary on Pay - AN advisory it on D D D

ENECLTG GO SHE0N

1¥e 2 3y Abstain
B. Say When on Pay - An advisory vote on the s =
frequency of fture shateholder vobes on D D G D

exagative compensation.

Stockholder Proposal — The Board recommends a vele AGAINST Proposal 7.
Faor  Against Abstain

1. Sockholder Proposal - Dechissifcadon of Board D D B
IF VOTING BY MAIL, YOU MUST COMPLETE SECTIONS A - D ON BOTH SIDES OF THIS CARD.
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¥ PLEASE FOLD ALONG THE PERFORATION, DETACH AND RETURN THE BOTTCM PORTICH IN THE ENCLOSED ENVELOPE, W

PROXY SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS FOR
ANNUAL MEETING OF CITY NATIONAL CORPORATION -+

Christopher 1. Carey, Michael B. Cahil and Olga Tsokowva, or any of them, each with the power of subsiulion, are hereby authonized fo represeni and vole the shares of
common siock of City National Corporation held of record by the undersigned al the dose of business on February 22, 2011, with all the powers which the undersigned would
pessass i perscnally presend, af the Annual Maeting of Slockhalders of City Mafional Corporation to be held on Wednesday, Apail 20, 2011 or at any posiponament o
afjournmend therecf,

Shares represented by this proxy will be voted by the stockholder. B no such directions are indicated, the Proxies will have authority to vote FOR all nominees,
FOR Proposals 2, 3, 4 and 5, every 1 YEAR for Proposal 6 and AGAINST Proposal 7.

In their discretion, the Proxies are suthonized to vote upon such other business as may properly come before the meeting.
THIS PROXY CARD 15 VALID ONLY WHEN SIGNED AND DATED,

Impartant Notice regarding the Intermet availability of proxy materials for the Annual Mesting of stockholders. The Motice of Annugl Meefing and Prowy Statement
i5 availlable at hitpfwww.cnb.comiirir-kit.asp.

Authorized Signatures — This section must be completed for veur vete 1o be counted. — Date and Sign Balow

Pheiiss sign scheTy a6 nome5) ppears himon, Joint cwnirs should each sign, When signing as atiamay, eckourior, admnisator, corparoty o%ice, s tes, guandian, or cusiodon, plade givi
full #i,

Date immyiddfyyyy) — Pleass print date below. Signatire 1 — Plaase keep signature within the box. Signature 7 = Please keep signatune within the bo,

. IF VOTING BY MAIL, YOU MUST COMPLETE SECTIONS A - D ON BOTH SIDES OF THIS CARD. +
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| MPORTANT ANNUAL MEETING INFORMATION | 00000y

- OOCOC0000. 00000 ext Q0000000 000000 ext
= EHOORAEMENT_LING SACKEACK 000000000.00000¢ ex! 000000000 000000 ext
= (P [ A A e (e e T OO0 Q0000 ext QQ0300000. 000000 ext
= R A SAM Electronic Voting Instructions
= DESIGHATIGN {IF ANY) Yeou can vote by Internet or telephone!

% :‘gg ? Available 24 hours a day, T days a weak!

= ADD 3 Instesd o Pasling your prose. you iy chiose one of e o vang
= ADD & masthods cutling below 1 Vil your oy,

= ADD 5 VALIDWTICH DETALS ARE LOCATED BELCW IN THE TVTLE BAR
— ADD & Proxies submitfed by the Internet or telephone must be received by

5 P.M. Central Time, om Aprl 15, 2011,

Vote by Internet
« Lag on i the (rtemat and ga to
= wwnwinvestorvols. comicym
+ Follow the steps cudined on e secuned wobsile.
Vote by telephone
+ Gall toil free 1-830-852-VOTE (B653) within the LISA,

US temitories & Canceda any fire on atouch tone
talephang, Thede 15 NO CHARGE 12 you for the call

Uksinig & Bilack ink pien, mark yous verlies with n X a3 shown in % + Frollerat the intructions: provided by this recordied massagi,
this encampla. Plaase do mod eiite cutside the designated areas.

Annual Meeting Proxy Card (1234 5678 9012 345)

W IF YOU KAVE KOT VOTED VIA THE INTERNET QR TELEPHONE, FOLD ALONG THE PERFORATION, DETACH AND RETURN THE BOTTOM PORTION B THE ENCLOSED ENVELOPE W

ﬂ Election of Directors — The Board recommends a vote FOR all nominees.
1. Elecdon of Ditactors: For  Withhald Far 'Withhold

For  Withhald +
0 - Richaed L Blkch D D 02 - Bram Gablsmith D D 43 - Achek larand D D
D4 - Kennath Zi%en O O

ﬂ Management Proposals — The Board recommends a vote FOR Proposals 2, 3, 4, and 5 and every 1 Year for Proposal B.

Far  Agaimst Abstain Fer Against Abstaim
sz [ 0 O e = w N
4, Amsndiment of the 2010 Varistls Berus Plan, D D D 5, Sary on Pay - AN adisory it on D D D

ENE LG COMPEN SN

2 1Y
§. Say When on Pay - An advisory vote on the B

1¥e Abslain
frequency of flure sharehckder votes on D D D D

exaative compensation.
Steckholder Proposal — The Board recommends a vole AGAINST Proposal 7.
Far  Against Abstain
1. Sockhokder Proposal - Dechissifeadon of Board D D D
Non-Voting ltems
Change of Address — Plaase print your new address below. Commants — Plaase prind your comments below, Mesting Attendance
Mark the bax % the right

¥ you plan do attend the
Annual Meetrg.

IF VOTING BY MAIL, YOU MUST COMPLETE SECTIONS A - E ON BOTH SIDES OF THIS CARD,

C 1234567890 JNT
1TUPX 10776513
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2011 Annual Meeting Admission Ticket

2011 ANNUAL MEETING OF
GITY NATIONAL CORPORATION STOCKHOLDERS
Wednesday, April 20, 2011, 4:30 PM. PDT

CITY NATIONAL CENTER
400 N, ROXBURY DRIVE, BEVERLY HILLS, CALIFORNIA 90210

Upan arrival, please present this admission tickef and photo identification at the registralion desk,

400 N. Roxbury Drive s located in the
City of Bevedy Hills at the intersection
of M. Roxbury Drive and Wilshire Bhvd.,
sowth of Santa Monica Bivd, Parking is
available in the adjacent parking lot or
by valet,

¥ IF YOU HAVE HOT YOTED ViA THE INTERNET OF TELEPHONE, FOLD ALONG THE PERFORATION, DETACH AND RETURN THE EOTTOM FORTION BN THE ENCLOSED ENVELOFE, W

CITY NATIONAL CORPORATION PROFIT SHARING PLAN
Proxy \Woting Instructions: This Proxy is Solicited on Behalf of the Board of Directors

Tha plan parficipant, revoking previous voling instructions relating to these shares, hensty instructs City National Bank 25 Trustee fo vole &l of the shares of
comman stack of City Mational Corporation allacated to the participants City Mational Corporation Profit Sharing Plan 2ccount as specified on the reverse side of
this prowy cand 2l the Anrual Mesting of Stockhalders to be held on Wednesday, Apdl 20, 2011, al4 30 PM., PDT 2t City Nation 2l Center, 430 M. Roxbury Drive,
Beverdy Hills, Califoriz, and &L any adjoumments or posiponements harao!

If you sign, date and return the vatieg instruction card but no choice is specified, if you do not refur this card or if you do not otherwise provide directions
by telephone of on the Intemet by Friday, Aprl 15, 2011, the Trustes shall vole all shares for which you do not provide voting direction in the same proporion
a5 the CNC shares held by other padicipants in the plan are voles. You may change your vole by submilling & new voling instruclion card in accordance
with thasa instructions by Friday, Aprl 15, 2011,

Important Notice Regarding Availability of Proxy Materials for Shareholder Meeting to be held on April 20, 2011: This Notize of Annual Mesting znd
Frony Stalement is available &l waw onb comiicir-kit asp

Authorized Signatures — This section must be completed for yeur veta to be counted. — Date and Sign Below

Please sign exactly a5 nameds) appears heneon, Joint owners shoukd each sign, When sigring as afiorney, eoacutor, administalern, conporate offcer, trustes, guandian, or castodian, plase give
full ftha,

Dot {mendbellyyyy) — Plishi prind daies bl Signature 1 — Fledse keap sioraiune wilin T boc Sigrafam ? — Please keep signature wihin the box.

/[ ]

' IF VOTING BY MAIL, YOU MUST COMPLETE SECTIONS A - E ON BOTH SIDES OF THIS CARD. +
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